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To  THE  Honorable,  the  Members  of  the  General  Assembly  op  the 
Commonwealth  of  Pennsylvania: 

I have  the  honor  to  present  herewith  a report  just  submitted  to  me 
by  the  Pennsylvania  Committee  on  Unemployment. 


Gifford  Pinchot 
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LETTER  OF  TRANSMITTAL 


Philadelphia,  Pa.,  January  17,  1931 


Honorable  Gifford  Pinchot 
Governor-elect  of  Pennsylvania 
Harrkburg,  Pennsylvania 

Sir : 


Your  committee  on  unemployment  presents  herewith  our  recom- 
mendations pertaining  to  administrative  and  legislative  measures  that 
we  believe  will  alleviate  some  of  the  distress  incident  to  this  and  to 
succeeding  depressions.  In  this  report  we  have  endeavored  to  cover 
the  essential  items  mentioned  in  your  letter  of  invitation  to  member- 
ship, copy  of  which  is  presented  in  our  report. 

Your  committee  was  also  made  the  Pennsylvania  Committee  on 
Unemployment  in  the  present  crisis.  We  feel  that  our  work  in  this 
endeavor  is  but  well  begun.  We  have  created  a countj'  committee  in 
every  county  of  the  State  Avhere  a county-wide  committee  was  not 
already  at  work.  These  county  committees  have  made  surveys  of  the 
need  for  relief  in  all  parts  of  the  county,  and  some  urgent  need  has 
been  discovered  in  sections  not  covered  by  agencies  theretofore  existing. 
These  committees  are  cooperating  with  your  State  committee  in  pushing 
public  works,  particularly  in  the  Spring  of  1931.  We  believe  that  a 
determined  and  united  effort  to  concentrate  all  public  works  possible 
diiring  March,  April  and  IMay  will  push  industry  permanently  out  of 
the  present  depression,  so  that  private  industry  will  be  taking  over  its 
full  activities  by  Avxtumn. 

These  committees  are  also  cooperating  in  urging  private  employment 
by  the  householders  in  the  State,  by  stimulating  building  construction 
where  that  is  advisable  and  by  suggestions  as  to  stabilizing  local 
industries. 

We  believe  this  work  should  l)e  continued  for  the  coming  months. 


Respectfully  submitted. 


CLYDE  L.  KING.  Chairman 

PAUL  H.  DOUGLAS,  Secretary 

MARY  ANDERSON 

JOHN  B.  ANDREXVS 

J.  C.  BENEDICT 

JACOB  BILLIKOPF 

PHILIP  DAVID  BOOKSTABER 

ROBERT  F.  BRINTON 

MARVIN  E.  BUSHONG 

MORRIS  L.  COOKE 

JAMES  R.  COX 

L.  H.  DENNIS 

KARL  deSCHW'EINITZ 

AGNEW  T.  DICE 

JOHN  W.  EDELMAN 

JAMES  A.  FOX 
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C.  J.  GOLDEN 

HON.  JOSEPH  R.  GRUNDY 

HELEN  HALL 

MICHAEL  HARTNEADY 

C.  B.  HELMS 

WHLLIAM  W.  INGLIS 

CHAS.  FRANCIS  JENKINS 

FRANCIS  I.  JONES 


JAMES  E.  KELI.EY 
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LETTER  OF  INVITATION  TO  MEMBERSHIP 

ON  THE 

PENNSYLVANIA  COMMITTEE  ON  UNEMPLOYMENT 


Milford,  Pa.,  October  10,  1930. 

Dear — : 

Uiiei>ii)loyinejit  has  now  become  our  most  immediate  problem.  No 
class  gains  from  it;  all  classes  lose  by  it. 

Unemployment  creates  fear.  The  workers  can  never  breathe  easily 
so  long  as  this  menace  hangs  over  them.  No  state  can  really  be  pros- 
perous Avhen  a large  percentage  of  its  citizens  are  unemployed.  Our 
own  state  of  Pennsylvania  shoidd  not  l)e  the  last  to  grapple  with  this 
])roblem ; it  should  be  among  the  first. 

I am  asking  you,  therefore,  as  part  of  tlie  plan  for  a Greater  Penn- 
sylvania, to  serve  as  a member  of  a committee  to  report  to  me  not  later 
than  January  1 next  on  how  the  amount  of  unemployment  may  be  re- 
duced and  how  the  condition  of  the  unemployed  and  their  families 
may  be  alleviated.  I Avant  the  specifie  advice  of  the  Committee  as  to 
what  I,  as  Governor,  can  do,  what  the  Legislature  of  Pennsylvania  can 
do,  and  Avhat  all  men  and  Avomen  of  good-will  can  do  in  this  matter. 

I suggest  that  the  following  subjects  among  others  deserve  your  at- 
tention : 

1.  Seasonal  fluctuations  in  demand  for  work. 

Seasonal  irregularities  of  demand  create  much  unemployment.  De- 
spite this  fact,  several  hundred  employers,  including  many  in  our  own 
state,  have  been  fairly  successful  in  regularizing  their  production  and 
consequently  their  employment.  I should  like  to  have  you  consider 
the  methods  they  have  used,  including  attempts  to  change  consumers’ 
demands,  to  ])roduce  for  stock  under  j)lanned  and  budgeted  schedides, 
to  develoj)  side  lines,  and  to  make  Avorking  hours  more  flexible.  The 
employers  of  Pennsylvania  are  peculiarly  concerned  Avith  this  phase 
of  the  problem. 

2.  Employment  Agencies. 

The  practice  of  the  private  employment  agencies  and  the  relative 
efficiency  of  public  agencies  are  here  involved.  Your  recommendations 
toAvard  enabling  Avorkers  to  find  such  Avork  as  is  open  more  easily  and 
more  economically  are  especially  desired.  The  present  chaotic  methods 
should  give  Avay  to  better  and  less  Avasteful  means  of  bringing  workers 
and  jobs  together. 
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3.  Unemployment  due  to  changes  in  markets  and  manufacturing 

methods. 

We  can  not  turn  back  the  clock  of  progress  but  we  can  see  to  it  that 
the  innocent  shall  suffer  as  little  as  possible  because  of  the  forward 
march  of  society.  1 ask  you  to  consider  whether  our  school  system 
should  be  redirected  to  make  young  men  and  women  industrially  more 
flexible  in  a changing  world,  and  how  displaced  adults  can  be  re-trained 
for  other  jobs.  In  particular  I would  like  you  to  report  on  whether 
other  industries  can  be  introduced  in  certain  of  the  soft  and  hard 
coal  areas  of  the  state,  and  how  the  farmers  can  be  protected  against 
their  present  hardships. 

4.  A planned  program  of  public  work. 

Should  such  a progTam  include  not  only  the  federal  government  and 
the  state,  but  the  municipalities  and  counties  as  well?  Can  it  be 
speeded  up  as  private  business  falls  off?  If  so,  how  should  such  a 
program  be  laid  out  and  administered  in  Pennsylvania. 

5.  Stabilization  of  incomes  during  periods  of  unemployment. 

It  is  highly  improbable  that  unemployment  can  be  entirely  elimin- 
ated in  the  predictable  future.  Therefore,  stabilization  is  necessary  to 
protect  families  against  want  and  to  furnish  that  purchasing  powder 
which  is  needed  to  keep  industrial  establishments  running  which  other- 
wise would  be  closed.  I ask  you  to  consider  this  also. 

There  are  many  other  features  of  this  question  which  will  command 
your  attention. 

In  conclusion  let  me  say  how  much  I shall  appreciate  your  public 
spirit  if  you  consent  to  serve.  To  remove  insecurity  from  the  lives  of 
the  workers  and  from  industry  as  a whole  is  one  of  the  greatest  and 
most  fundamental  tasks  of  modern  civilization. 

Sincerely  yours, 

(Signed)  Gifford  Pinchot 
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INTRODUCTION 


Summary  of  Recommendations 


Brining  our  recommendations  for  specific  action  by  the  State  of 

Pennsylvania  together,  we  may  summarize  them  as  follows ; 

I.  Full  efforts  on  the  part  of  the  State  Department  of  Labor  and  In- 
dustry to  stimulate  private  employers  to  stabilize  their  production 
and  employment  as  completely  as  possible.  The  suggested  means 
of  accomplishing  this  to  be  by  (a)  conference,  (b)  consulting 
services  of  a properly  qualified  engineer  or  business  man. 

II.  A public  works  program  for  Pennsylvania  which  will  include : 

(1)  The  immediate  preparation  of  a building  program  for 
State  institutions  of  approximately  $10,000,000.  This  bill 
should  be  passed  in  the  early  days  of  the  session  and  work 
started  as  soon  as  possible  -with  the  bulk  of  construction  to 
be  concentrated  in  1931  rather  than  in  1932. 

(2)  The  transfer  of  $10,000,000  from  the  General  Fund  to  the 
Motor  License  Fund  and  immediate  pushing  of  highway  con- 
struction. 

(3)  The  requirement  that  contractors  on  State  work  should 
pay  the  going  rate  of  wages  with  adequate  inspection  and  pen- 
alties for  violation.  Preference  in  such  employment  to  be 
given  to  residents  of  Pennsylvania. 

(4)  The  submission  of  a constitutional  amendment  giving  to 
the  local  governments  and  the  State  under  proper  safeguards 
more  flexible  bonding  power  for  public  works  when  an  un- 
employment emergency  is  declared  by  a majority  of  a com- 
mittee composed  of  the  Governor,  State  Treasurer  and  Secre- 
tary of  Internal  Affairs. 

(5)  The  creation  of  a long-range  planning  board  for  public 
work  operating  in  terms  of  six-year  programs. 

III.  The  improvement  of  the  public  emplovment  offices  of  the  State 

by: 

(1)  The  purging  of  unfit  members  of  the  staff  and  their  re- 
placement by  qualified  persons  with  educational  training  and 
previous  employment  and  trade  experience. 

(2)  The  building  up  of  strong  co-operating  committees  for 
each  of  the  offices  which  would  have  real  powers  in  helping 
to  select  the  local  superintendents  and  in  guiding  local  policies 
and  would  be  somewhat  comparable  to  boards  of  directors. 

(3)  The  more  strategic  location  of  the  offices  themselves. 
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(4)  A thorough  attempt  to  follow  up  the  workers  who  have 
been  placed  in  order  to  improve  the  quality  of  service  given. 

(5)  A much  greater  degree  of  solicitation  of  employers  in 
order  to  obtain  more  requisitions  for  labor. 

(6)  An  energetic  system  of  stimulating  the  work  of  the  local 
offices  through  the  work  of  a field  agent  for  the  State  and  con- 
ferences of  the  local  superintendents. 

(7)  A better  grading  of  the  staff  of  the  offices  and  the  estab- 
lishment of  salary  scales  and  promotional  systems. 

( 8 ) The  establishment  of  an  adequate  system  of  clearance. 

(9)  The  establishment  of  more  uniform  records  and  of  a more 
accurate  system  of  determining  placements. 

(10)  The  allocation  of  offices  to  meet  the  public  needs. 

(11)  The  attempt  to  secure  financial  aid  from  private  sources 
in  setting  up  model  employment  agencies  in  Philadelphia, 
Pittsburgh  and  possibly  elsewhere. 

(12)  The  granting  of  increased  funds  for  the  public  offices 
once  they  have  been  improved.  The  recommended  sum  for 
each  year  of  the  coming  biennium  would  be  a total  of  $200,- 
000  or  $100,000  more  than  is  now  being  expended. 

IV.  The  better  regulation  of  the  private  employment  agencies.  We 

favor  the  enactment  of  legislation  which  embodies  the  following 
features:  (1)  Licensing  only  those  private  employment  agencies 
for  which  there  is  a public  need.  (2)  Enlarging  the  definition  of 
private  agencies  so  as  to  include  those  who  solicit  jobs  by  mail. 
(3)  Raising  the  license  fees  to  $200  a year  and  increasing  the 
bonds  to  $5000.  (4)  Providing  that  all  licenses  shall  expire  on  a 

given  date  so  that  the  Department  of  Labor  and  Industry  will 

'“^liave  a chance  to  survey  the  whole  situation.  (5)  Giving  to  the 
Department  of  Labor  and  Industry  the  power  to  revoke  a license 
for  cause.  (6)  Making  the  reasons  for  revoking  a license  more 
explicit.  (7)  Proliibiting  the  imposition  of  a service  or  registra- 
tion fee  for  which  no  service  is  rendered.  (8)  Requiring  each 
jirivate  office  to  make  a monthly  report  on  the  numbers  placed 
and  total  fees  received. 

We  also  believe  that  no  agency  should  charge  a fee  for  placing 
labor  on  public  Avork. 

V.  Education. 

(1)  A stricter  regulation  of  the  conditions  under  which  eni- 
])loyment  certificates  are  issued.  (2)  Greater  flexibility  in 
high  school  and  vocational  training.  (3)  The  development 
of  foreman  training  classes  and  appointment  of  district  di- 
rectors of  industrial  education.  (4)  The  encouragement  to 
communities  to  put  their  part-time  continuation  schools  upon 
a half-time  basis  ivith  an  increase  of  State  aid.  (5)  The 
establishment  of  special  schools  in  mining  districts  to  prepare 
Avorkers  more  effectively  for  mining  and  other  industries.  (6) 
The  establishment  of  extension  classes  for  the  unemployed. 
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(7)  An  increase  in  the  program  of  adult  education.  (8)  The 
distribution  of  a State  equalization  fund  of  approximately 
two  million  dollars,  for  Amcational  and  extension  classes  in 
the  mining  and  industrial,  and  rural  schools,  and  distressed 
school  districts.  (9)  Attempts  to  limit  number  of  teachers 
trained  in  proportion  to  the  demand.  (10)  Further  research 
in  certain  fields  such  as  Negro  education  and  the  curriculum. 

VI.  Relief. 

(1)  The  vigorous  functioning  of  committees  in  every  county 
of  the  State  to  stimulate  aid  to  the  needy  unemployed.  (2) 
The  ultimate  creation  of  integrated  county  welfare  units. 

VII.  Unemployment  Reserves  and  Insurance  Against  Unemployment. 

Measures  for  the  stabilization  of  workers’  incomes  are 
essential  to  our  healthy  economic  life  and,  although  we  are 
not  able  to  agree  on  the  specific  measures  through  which  this 
should  be  effected,  Ave  commend  to  your  serious  consideration 
and  to  that  of  our  legislators  (if  in  your  judgment  it  should 
be  submitted  to  them)  the  able  report  of  our  sub-committee 
on  this  subject,  printed  hercAvith ; and  Ave  call  attention  to 
a third  possibility  of  voluntary  action  by  employers  either  as 
individuals  or  groups  or  in  cooperation  with  organizations 
of  employees. 
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PART  ONE 

The  General  Report 


REPORT  OF  PENNSYLVANIA  COMMITTEE  ON 
UNEMPLOYMENT 

Unemployment  involves  Uvo  main  sets  of  problems.  The  first  is 
bow  to  ?eclnce  its  scope  to  the  greatest  extent  possib  e while  the  sec 
oncl  is  how  to  care  for  those  wlio  are  unemployed  so  that  witi  ^t 

losing  their  self-respect,  may  experience  a minimum  , 

nropose  in  onr  report  to  point  out  the  specific  ways  in  which  the  State 
if  Pennsylvania  can  help  to  meet  each  of  these  two  main  problems. 

There  are  two  major  and  two  minor  causes  of  unemployment.  T e 
major  causes  are  the  seasonal  and  cyclical  fluctuations  in  demand  an 
Tirodnction,  while  the  minor  causes  are  the  faulty  organization  of  ti 
labor  market  and  technological  and  market  changes. 

1 Seasonal  Fluctuations  and  Unemployment.  _ , , . 

'tIip  nroblem  of  meeting  seasonal  fluctuations  is  one  which  business 
itself  must  solve  Insofar  as  these  fluctuations  spring  from  the  irreg- 
ular biiyino-  habits  of  the  consumers,  which  ultimately  aie  swayed  y 
iia  ioS  hi  fashion  and  in  the  weather,  it  is  probable  that  a very  cmi- 
iiderable  residue  of  such  seasonal  iinemployment  wil  continue  foi  a 
loim  time  to  come.  But  the  successful  practice  of  a large  number  o 
firms  demonstrates  that  with  good  maiiagememt  such  ' 

plovment  can  in  many  industries  be  appreciably  ^'^^11^  chief 

methods  of  seasonal  stabilization  which  have  been  adopted  by  these 

firms  are:  . 

Qj  Developing  demand  in  the  off-seasons  by  price  reduction  or 
by  advertising.  The  latter  of  these  methods  is,  of  course,  primarily 
pLcticable  only  for  very  large  companies  or  for  federations  of  small 
concerns.  (2)  Drawing  up  a sales  budget  for  the  coming  y^r  ba  ed 
on  past  experience  and  seasoned  according  to  a careful  survey  of  bu 
ness  prospects,  and  then  dividing  this  yearly  quota  into  either  twelve 
eoiial  monthly  fractions  or  fifty-two  weekly  fractions.  In  this  way,  the 
surplus  of  the  goods  produced  in  the  slack  seasons  over  tlmse  sold  are 
stored  to  meet  the  excess  demand  of  the  busy  seasons  This  method 
is  the  most  widely  used  of  all  stabilization  devices  and  is  capable  ot 
much  greater  extension.  It  is,  however,  largely  limited  to  commodities 
which  are  standardized  and  which  when  stored  will  not  be  subject  to 
the  danger  of  being  outmoded  by  the  time  they  are  to  be  sold,  (d)  De- 
veloping side-lines  and  fillers  which  can  be  produced  and  sold  during 
the  off-seasons  with  substantially  the  same  eciuipment  and  the  same 
factory  and  sales  forces.  (4)  Extending  the  use  of  the  flexible  work- 
ing week  so  that  within  a given  yearly  total  of  hours,  the  length  ot  the 
actual  working  week  may  fluctuate,  though  not  excessively,  between 
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slack  and  busy  seasons.  It  is  better  for  the  same  number  of  men  to 
work  a varying  number  of  hours  during  the  year  than  for  a fluctuating 
number  to  work  a constant  number  of  hours.  For  in  tlie  first  ease,  all 
the  workers  get  some  income  at  all  times  during  the  year  and  are  not 
tormented  by  the  fear  of  unemployment  while  in  tlie  second,  some  are 
thrown  completely  out  of  employment  and  lose  all  their  income  for 
those  periods. 

Such  methods  as  these  are  not  only  beneficial  to  the  workmen. 
They  are  also  financially  profitable  in  many  industries  to  employers,  for 
they:  (1)  provide  a relatively  steady  force  and  remove  the  necessity 
of  hiring  large  numbers  of  untrained  men,  with  their  lowered  produc- 
tion and  increased  spoilage,  to  meet  the  seasonal  peaks;  (2)  through  at- 
tracting, because  of  the  continuous  Avork  afforded,  a higher  grade  of 
artisan  than  AAmuld  be  available  even  at  higher  hourly  rates  Avhen  paid 
for  work  done  intermittently.  Thus  stabilization  of  emjAloyment  with 
AAdiat  may  be  an  actual  increase  in  real  Avages  easily  can,  and  usually 
does,  mean  a reduction  in  production  co.sts ; (3)  reduce  any  tendency 
on  the  part  of  Avorkmen  to  prolong  a job  in  order  to  be  employed  for 
as  long  as  possible.  This  is  a potent  source  of  loss  iu  seasonal  employ- 
ments and  Avhen  steady  Avork  is  provided,  this  fear  of  Avorking  oneself 
out  of  a job  is  greatly  abated;  (4)  reduce  the  amount  of  fixed  capital 
needed  to  turn  out  a given  annual  A'olume  of  product  Avith  a consequent 
decrease  in  the  capital  charges  per  unit.  Where  production  is  highly 
irregular  Avithin  a year,  business  has  a large  quantity  of  fixed  capital 
on  its  hands  AAdiich  is  idle  during  the  dull  seasons.  By  leveling  the 
seasonal  peaks  and  valleys,  a smaller  quantity  of  fixed  capital  Avill  be 
required  and  costs  considerably  reduced. 

We  are,  of  course,  Avell  aAvare  that  these  methods  of  seasonal 
stabilization  also  entail  costs.  The  method  of  budgeting  production  for 
example,  necessarily  entails  added  storage  charges  and  larger  interest 
payments  for  bank  loans  Avith  Avhich  to  finance  the  holding  of  goods 
until  the  busy  season.  The  experience  of  several  hundred  firms  which 
have  used  such  methods  demonstrates,  hoAvever,  that  Avhere  the  product 
is  standardized,  the  Avorkers  relatively  skilled,  capital  charges  ap- 
preciable, and  the  value  per  cubic  foot  of  product  appreciable,  such 
a program  more  than  pays  for  itself.  Where,  hoAvever,  styles  are 
changeable  such  a program  of  budgeted  production  is,  as  we  have 
stated  almost  impossible  to  carry  out  AA'hile  the  alternative  method  of 
developing  side-lines  is  not  ahvays  open  in  such  cases. 

In  the  nature  of  the  case,  it  is  private  business  alone  Avhich  is  in  a 
position  to  apply  Avlierever  practicable  these  methods  of  stabilization. 
But  Avhile  the  role  of  the  State  of  Pennsylvania  is  necessarily  a second- 
ary one  in  such  matters,  it  can  be  of  assistance  to  private  industry  by 
stimulating  the  movement  toward  stabilization  and  by  offering  com- 
petent technical  advice  concerning  the  best  means  of  accomplishing 
this  end.  This  it  can  do  by  holding  a series  of  conferences  in  various 
parts  of  the  State  in  co-operation  Avith  the  Manufacturers’  Associa- 
tion and  the  State  and  local  Chamber  of  Commerce  Avhere  the  practical 
achievements  of  specific  businesses  in  coping  with  seasonal  and  other 
problems  may  be  described  and  popularized.  The  Department  of 
Labor  and  Industry,  moreover,  can  and  should  prepare  technically 
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competent  bulletins  describing  the  methods  of  stabilization  which  have 
been  used  in  various  industries  and  give  these  a wide  circulation 
among  business  managers  who  are  in  a position  to  take  action.  Every 
effort  should  be  made  to  get  various  industries  such  as  textiles,  the 
metal  trades,  etc.,  to  consider  through  their  appropriate  organizations 
the  methods  which  are  particularly  applicable  to  meet  their  especial 
problems,  and  the  Department  of  Labor  and  Industry  in  co-operation 
with  other  bodies  should  seek  to  get  those  industrial  associations  to 
take  these  ])roblems  seriously  to  heart.  The  Department  of  Labor 
and  Industry  should,  moreover,  enlist  the  aid  of  an  unpaid  technical 
staff  of  competent  economists,  engineers  and  business  men  whose  serv- 
ices could  be  utilized  on  a per  diem  basis  by  individual  firms  wish- 
ing to  stabilize.  If  this  work  continued  to  grow,  we  would  advise 
the  ultimate  appointment  of  a special  engineer  or  business  executive 
to  the  staff  of  the  Department  of  Labor  and  Industry  whose  duty 
it  would  be  to  promote  such  programs  of  stabilization  and  to  advise 
with  particular  firms  about  the  best  methods  for  them  to  adopt. 
It  goes  without  saying,  however,  that  the  value  of  this  work  would 
depend  entirely  on  the  competence  of  the  staff.  A political  ap- 
pointment would  injure  rather  than  help  the  cause  of  stabilization. 
It  is  imperative,  therefore,  that  if  and  when  such  an  appointment  is 
made,  the  technical  competence  of  the  person  finally  selected  should 
be  approved  by  appropriate  engineering  and  managerial  associations. 

The  Committee  on  Regularization  by  Private  Employers  under  the 
leadership  of  Mr.  J.  W.  Rawle  and  Senator  Joseph  R.  Grundy  and 
with  Mr.  W.  C.  Byers  as  secretary,  have  already  held  meetings  in  Phila- 
delphia and  Harrisburg,  wliere  the  methods  of  regularization  were  de- 
scribed and  where  the  two  following  methods  were  endorsed  for  the 
present  emergency:  (a)  the  fostering  of  plant  extensions,  betterment, 
and  equipment,  (b)  the  creation  of  as  much  employment  as  possible 
by  shorter  shifts  and  no  overtime.  The  committee  has  also  distributed 
large  quantities  of  literature  urging  detailed  plans  of  regularization 
upon  employers  and  plans  to  hold  future  meetings  at  Pittsburgh, 
Erie  and  possibly  other  centers  as  well.  The  energetic  action  of  this 
committee,  whose  report  is  printed  in  Part  Three  of  this  document,  is 
an  evidence  of  the  fruitful  possibilities  for  co-operation  between  gov- 
ernment and  industry  which  we  earnestly  hope  may  be  continued  in 
the  future. 

2.  Cyclical  Fluctuations  and  Unemployment. 

The  second  great  cause  of  unemployment,  which  probably  inflicts 
more  concentrated  damage  than  any  other,  is  that  of  cyclical  fluctua- 
tions with  their  more  or  less  periodic  business  depressions.  The  precise 
causes  of  these  depressions  are  still  almost  as  mysterious  as  those  of 
cancer  but  they  are  almost  wholly  outside  the  power  of  any  one  State 
like  Pennsylvania  to  control  and  may  indeed  be  outside  the  power  of 
any  one  nation.  Whatever  their  causes,  they  are  accompanied  by  a 
fall  in  prices  and  a diminution  in  profit  margins  resulting  from  the 
fact  that  raw  materials  and  labor  purchased  at  earlier  and  higher  price 
levels  must  be  sold  when  embodied  in  finished  commodities  at  later  and 
lower  price  levels.  This  shrinkage  of  profits  leads  many  businesses  to 
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reduce  their  purchases  ui:  ra'.v’  iuatGriak  uutU,:  shesie  have  fallen  still 
further  in  price.  But  this  in  turn  necessitates  decreasing  the  scale  of 
operations  and  throws, nsen  out  of  worh..  These  men,  are  consequently 
not  able  to  buy  as  much  as  before’ anti- letaii  stor'es,  wholesale  establish- 
ments, and  factories  are  unable  to  sell  as  much  and  consequently  are 
compelled  to  reduce  their  volume  of  employment.  This  continues  and 
intensifies  the  cumulative  breakdown  of  purchases  and  of  employment 
which  mutually  interact  and  decrease  each  other.  The  business  depres- 
sion as  it  sweeps  on  is  especially  severe  upon:  (1)  Industries  producing 
capital  goods  such  as  those  that  are  needed  not  only  to  meet  deprecia- 
tion but  to  provide  for  the  growth  of  industry.  When  this  growth 
wanes,  its  effect  is  felt  in  a greatly  multiplied  fashion  in  those  indus- 
tries producing  metals  and  machinery.  Pennsylvania  as  the  center  of 
the  iron  and  steel  industry  suffers,  therefore,  very  intensely  in  a period 
of  business  depression.  (2)  Industries  Avhose  demand  is  inelastic  and 
where  an  increase  of  1 per  cent,  in  their  quantity  is  accompanied  by  a 
decrease  of  more  than  1 per  cent,  in  their  unit  price.  In  the  case  of 
these  commodities,  therefore,  a larger  total  product  brings  a smaller 
total  price.  It  is,  therefore,  but  natural  that  at  least  three  of  the 
most  depressed  industries  in  the  country,  namely  cotton,  wheat,  and 
coal,  should  be  characterized  by  an  inelastic  demand. 

In  such  a business  depression,  individual  businesses  can  do  but 
little.  Advertising  is  at  best  open  only  to  the  producei’s  of  specialty 
products  and  even  here,  it  is  not  ahvays  certain  that  any  arresting  of 
the  diminution  in  their  sales  is  not  obtained  at  too  great  a cost.  More- 
over, the  advantage  of  one  firm  is  generally  gained  by  still  further  de- 
creasing the  sales  of  the  competing  firms  and  hence  is  no  general  solu- 
tion to  the  problem.  About  the  most  Avhich  individual  firms  can  do  is 
to  distribute  tbe  amount  of  diminished  employment  in  such  a way  as  to 
cause  the  least  hard.ship.  Our  sub-committee  on  the  Regularization  by 
Private  Employers  has  given  -wide  publicity  to  its  advice  that  sucli 
employment  as  is  available  be  staggered  in  the  form  of  part-time  for 
all,  rather  than  full-time  for  some  and  complete  unemployment  for 
the  remainder.  It  has  urged  employers  that  if  they  find  it  absolutely 
necessary  to  lay  men  off.  those  wuth  families  and  dependents  should 
be  retained.  Another  sub-committee  has  sought  to  stimulate  con- 
sumers to  buy  more  commodities  and  thus  help  to  cheek  the  depression. 

Without  going  too  deeply  into  the  intricacies  of  business  depres- 
sions, w’e  believe  that  their  severity  would  at  the  very  least  be  lessened 
appreciably  if  the  general  price  level  could  be  stabilized,  and  profit 
margins  much  more  generally  maintained.  Since  under  the  gold 
standard,  world  price  levels  must  move  up  and  down  together  it  follows 
that  there  must  be  some  form  of  international  co-operation  in  matters 
of  money,  credit,  discount  rates,  etc.,  if  stabilization  is  to  be  effected. 
While  the  State  of  Pennsylvania  cannot  initiate  any  such  international 
action,  we  nevertheless,  can  and  do  urge  that  the  national  government 
should  co-operate  with  the  other  nations  of  the  w'orld  in  the  working 
out  of  such  a policy.  Such  action  w’ould  be  all  the  more  imperative 
if  the  world’s  production  of  goods  were  to  increase  more  rapidly  than 
its  production  of  gold. 
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3.  A Planned  Program  of  Public  Works  for  Pennsylvania. 

The  chief  way  in  whicii  g'overnmental  agencies  can  cope  with  busi- 
neSlp^Sim!?isUf>ohfs^;by  the  stHnnlation  of  public  works.  ^ 
have  conducted  a siiiwey  of  the  ainorarc  of  building  and  construction 
M-iiich  the  various  State  and  local  bodies  are  planning,  the  results  of 
whieli  should  be  available  soon.  In  the  local  eomniittees  on  iiiiemp  oy- 
inent  wldch  are  being  set  up  under  our  auspices  in  a 1 tlie  counties  of 
the  State,  one  sub-connnittee  is  addressing  itself  to  the  stimulation  of 
needed  local  works  whicli  may  be  undertaken  both  to  fill  public  needs 

and  to  benefit  the  unemployed.  , n n 

Our  Sub-Committee  on  Public  Works  has  gathered  data  from  all 
Ihc  local  government  units  on  the  amount  of  building  which  they  plan 
to  conduct  during  the  coming  years  which  will  furnish  a valuable  basis 
for  future  follow-up  work.  It  has  also  urged  all  of  these  local  units  to 
carry  on  as  much  building  as  im.ssible  during  the  present  depressmn. 

It  is,  of  course,  highly  important  both  that  vigorous  action  be 
taken  at  once  and  that  plans  be  worked  out  for  the  future.  We 
believe  that  the  following  steps  should  be  taken  by  the  State: 

tit  The  immediate  iireimration  of  a building  program  for  needed 
State  institutions  to  amount  to  apiiroximately  $10,000,000  The  final 
•innropriation  of  this  sum  should  not  be  delayed  until  the  biennial 
budget  is  finallv  imssed  in  the  late  spring  hut  should  be  made  a special 
ordm-  of  business  during  the  early  days  of  the  session  and  passed  befoie 
the  middle  of  Fehruarv.  Plans  should  be  draAVii  and  contracts  let  at 
the  earliest  possible  moment.  We  believe  it  is  probable  that  business 
conditions  and  employment  will  be  better  in  1932  than  in  1931  and 
that  it  is,  therefore,  wise  to  concentrate  by  far_  the  major  portion  m 
this  expenditure  in  this  year  rather  than  to  dmtribute  the  available 
sums  evenly  lietween  the  two  years  of  the  biennium. 

(2)  The  immediate  authorization  by  the  legislature  of  a tem- 
noiairy  transfer  of  .$10,000,000  from  the  general  fund  to  the  niotor  tund 
so  that  added  work  on  a large  scale  may  start  rapidly  along  this  line  as 
Aveli.  This  money  should  be  expended  in  accordance  with  the  genera 
hioliAvay  plan  of  the  State  and  also  to  help  carry  out  your  announced 
nolicy  of  lifting  part  of  the  burden  from  rural  districts  by  taking  oyer 
from  them  the  support  of  a large  mileage  of  strategically  situated 

By  this  program  of  highways  and  buildings,  the  State  would 
contribute  $20,000,000  to  the  fund  of  available  work  and  at  the  same 
time  obtain  needed  public  works. 

(3)  That  not  only  should  a clause  be  inserted  in  all  contracts 
compelling  the  contractor  and  sub-contractors  to  pay  the  going  rate  of 
waois  but  every  effort  should  be  made  to  see  that  this  is  actually  done. 
A penalty  clause  might  well  be  inserted  in  every  contract  compelling 
everv  contractor  who  violates  such  an  agreement  to  pay  liquidated 
damao-es  to  the  State.  The  contractors  should  also  bind  themselves^  to 
preference  in  employment  to  residents  of  Peimsylvania,  and  the 
brino'ing  in  of  labor  from  outside  the  State  to  fill  those  .lobs  which 
could  be  equally  well  filled  by  Pennsylvanians  should  be  rigidly  dis- 
couraged. 
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(4)  That  in  order  to  give  the  State  and  local  governments 
greater  power  in  the  fntnre  of  initiating  public  works  in  periods  of 
acute  unemployment  we  favor  a constitutional  amendment  which  when, 
and  as  long  as,  the  majority  of  a board  composed  of  the  Governor,  the 
Secretary  of  Internal  Affairs,  and  the  State  Treasurer  declare  an  un- 
employment emergency  to  exist  will  then  permit:  (a)  the  local  authori- 
ties to  increase  their  bonding  capacity  without  authorization  of  the 
voters  from  two  to  two  and  one-half  per  cent,  of  the  a.ssessed  valua- 
tion and  with  the  vote  of  the  people  from  seven  to  eight  per  cent. 
Where,  as  in  the  case  of  Philadelpliia,  the  limit  is  10  per  cent.,  this 
can  be  increased  to  11  per  cent.  It  should  be  carefully  provided, 
however,  that  these  additional  bonds  can  only  be  spent  for  those 
purposes  which  are  approved  by  tlie  long-range  planning  board  for 
public  worlds  described  in,  the  next  paragraph.  The  bonds  should  not 
run  for  more  than  ten  years,  which  is  approximately  the  general  span 
of  time  between  major  depressions. 

(b)  The  State  to  borrow  for  public  Avorks  an  added  $100,000,000 
in  addition  to  the  sum  uoav  alloA\''ed  for  higliAvays.  This  provision 
sliould,  hoAvever,  be  guarded  in  such  a manner  that  the  total  amount 
of  such  emergency  bonds  outstanding  at  any  one  time  should  not 
exceed  $100,000,000  and  should  not  be  issued  for  more  than  twenty 
years.  Suggested  drafts  for  sucli  constitutional  amendments  are 
submitted  as  Appendices  A and  B. 

(5)  That  a long-range  planning  board  for  public  AVOrks  should 
be  set  up  with  a competent  executive  officer  Avhich  Avill  prepare  a six- 
year  plan  of  projected  pAiblic  construction  by  the  State  and  the  local 
bodies.  This  plan  should  be  revised  CA^ery  biennium  and  thus  ahvays 
projected  six  years  into  the  future;  it  should  list  the  specific  pieces  of 
Avork  to  be  undertaken,  the  time  schedule  to  be  folloAved  for  the  same, 
and  should  hold  a considerable  proportion  in  reserve  to  be  launched 
during  periods  of  depression.  The  plan  should  be  under  the  general 
charge  of  a committee  which  Avould  include:  (a)  representatives  of  the 
State  government,  (b)  representatives  from  the  principal  municipali- 
ties and  counties  so  that  the  local  units  could  be  induced  to  prepare 
similar  plans  and  integrate  them  Avith  those  of  the  State,  (c)  tAVO  or 
three  representatives  of  such  professions  as  architecture  and  engineer- 
ing and  such  industries  as  construction,  (d)  a full-time,  adequately 
paid  and  competent  executive  officer  Avho  Avould  put  vitality  into  such 
a board  and  Avho  Avould  see  to  it  that  the  Avork  Avas  really  done. 

The  work  of  this  State  planning  board  should  in  turn  be  integrated 
Avith  that  of  the  proposed  Greater  Pennsylvania  Council.  One  Avay 
of  accomplishing  this  Avould  be  to  attach  the  Secretary  as  a member 
of  the  latter  body. 

It  should  be  emphasized  in  the  preparation  of  this  six-year  planned 
program  for  public  construction  that  the  plans  for  the  projects  Avhich 
are  to  be  held  in  Avaiting  for  the  outbreak  of  a depression  should  be 
draAvn  very  far  in  advance  and  that  in  many  eases  bond  issues  should 
be  authorized. 

(A  suggested  draft  for  a bill  authorizing  such  a Board  is  printed 
as  Appendix  C.) 
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4.  The  Better  Organization  of  the  Pennsylvania  Supply  of  Labor. 

A. — A General  Analysis. 

Unemployment  is  also  increased  by  the  defective  organization  of 
tlie  supply  of  labor.  Although  centralized  exchanges  have  developed 
for  most  commodities  which  greatly  facilitate  their  purchase  and  sale, 
the  marketing  of  labor  is  about  as  chaotic  in  this  State  as  it  is  elsewhere 
in  this  country.  Workmen  tramp  from  establishment  to  establishment 
seeking  work  with  a great  loss  of  time  and  effort.  Not  knowing  what 
conditions  are,  they  frequently  leave  one  city  to  go  to  another  where 
unemployment  is  just  as  great.  Individual  businesses,  lacking  any 
central  labor  reserve  to  draw  from,  try  to  maintain  their  own  labor 
reserves  to  meet  their  busiest  days  and  seasons.  But  since  these  busy 
days  and  seasons  do  not  coincide,  the  result  is  a duplication  of  reserve 
which  causes  some  labor  to  be  idle  even  at  the  busiest  period  for  society 
as  a whole.  In  addition  to  all  this  there  is  inadequate  vocational  infor- 
mation for  boys  and  girls  entering  industry  with  the  result  that  many 
enter  declining  trades  when  their  industrial  future  is  unpromising, 
and  where  they  clog  the  labor  market  and  increase  the  amount  of  un- 
employment. In  this  confusion,  a large  number  of  private  employ- 
ment agencies  have  grown  up.  Some  of  them  are  managed  by  high- 
minded  persons  but  there  is  always  a great  temptation  to  take  advan- 
tage of  those  out-of-work  men  and  women  who  so  badly  need  work. 
Fees  are,  as  we  shall  show,  customarily  high  and  the  splitting  of  these 
fees  with  foremen  not  unknown.  Advance  fees  are  sometimes  collected 
from  workers  who  are  then  tired  out  by  being  referred  to  a series  of 
jobs  and  who  find  it  difficult  to  get  this  money  returned.  Still  worse 
abuses  exist  in  the  ease  of  many  commissary  companies  which  furnish 
unskilled  labor  for  jobs  and  which  board  the  workers  while  they  are 
on  them.  The  State  regulation  of  these  offices  has,  as  we  shall  see, 
been  greatly  weakened  in  recent  years,  and  is  now  grossly  inadequate. 

The  better  organization  of  the  supply  of  labor  involves,  therefore, 
two  main  steps:  (1)  the  improvement  and  extension  of  the  system 
of  public  employment  offices  and  (2)  the  more  stringent  regulation  of 
the  private  employment  offices.  The  State  of  Pennsylvania  can  make 
one  of  its  greatest  contributions  to  the  reduction  of  unemployment  by 
resolutely  pushing  these  two  lines  of  effort. 

An  efficient  and  co-ordinated  system  of  public  employment  offices 
could  greatly  improve  the  situation  (1)  by  lessening  the  time  workers 
lose  between  jobs  and  reducing  the  amount  of  duplicate  interviewing 
on  the  part  of  employers.  (2)  By  pooling  the  labor  reserve,  it  would 
make  it  possible  for  individual  employers  to  call  upon  the  system  for 
aid  in  meeting  their  peak  loads  and  hence  would  lessen  the  practice  of 
maintaining  separate  and  duplicate  reserves.  These  labor  surpluses 
could  then  be  released  for  other  industries.  (3)  By  furnishing  the 
oncoming  generation  with  more  correct  information  about  vocational 
opportunities,  it  could  assist  in  better  distributing  the  labor  force  to 
the  actual  openings  and  hence  decrease  unemployment.  (4)  By 
furnishing  special  services,  after  the  public  offices  are  firmly  estab- 
lished, to  particular  groups  of  workers  such  as  the  young,  the  aged,  and 
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women.  (5)  By  helping  to  regulate  and  to  stimulate  the  efficiency  of  ^ 
the  private  offices  through  the  sheer  pressure  of  competition-  and  of 
good  service. 


B. — The  Public  Employment  Offices  of  Pennsylvania  and  Sug- 
gestions FOR  Their  Improvement. 


Such  are  the  general  advantages  of  an  adequate  public  employ- 
ment service.  We  must,  however,  be  frank  to  say  that  the  present 
system  of  public  employment  offices  is  very  defective.  Nor  is  Pennsyl- 
vania an  exception  to  this  general  rule.  The  State  maintains  employ- 
ment offices  in  no  less  than  13  cities  and  during  the  last  fiscal  year 
expended  approximately  $99,000  for  the  work.  In  our  opinion,  how- 
ever, the  people  of  Pennsylvania  are  not  receiving  an  adequate  return 
for  the  amount  expended. 

While  we  realize  that  per  capita  placement  costs  are  not  the  sole 
test  by  which  the  comparative  efficiency  of  the  various  State  systems 
can  be  measured,  we  do  nevertheless  believe  it  to  be  significant  that 
they  are  higher  in  Pennsylvania  than  in  any  other  of  the  chief  iiidus- 
triffi  States  as  is  evidenced  by  the  following  table : 


state 

Year 

Number 
of  Offices 

Total 

Appropriations 
(state  and  local) 

Total 

Placements 

Average  Cost 
per  Placement 

Wisconsin  

1929 

10 

.'{iSS.OSl 

101,183 

.$0.57 

California  

1928 

10 

84,895 

144,510 

0.59 

New  Jersey  

1929 

7 

70,500 

120,572 

0.03 

Ohio  

1929 

12 

155,324 

137,538 

1.13 

Connecticut  

1928 

8 

50,000 

29,867 

1.71 

New  York  

1929 

11 

188,309 

100,171 

1.88 

Illinois  

1929-30 

20 

206,080 

135,909 

1.90 

Massachusetts  

1929 

4 

68,841 

30,157 

2.28 

Pennsylvania  

1929 

9 

99,000 

41,997 

2.31 

Total  

91 

$1,047,030 

842,910 

$1.24 

The  per  capita  costs  in  Pennsylvania  are,  therefore,  approximately 
four  times  as  great  as  they  are  in  Wisconsin,  California  and  New 
Jersey.  What  then  can  be  the  possible  reasons  for  this  great  disparity? 
Is  it  for  example  perhaps  due  to  greater  care  in  determining  whether 
or  not  a placement  has  actually  been  effected  ? It  is  true  that  Pennsyl- 
vania does  not  count  placements  of  the  same  worker  for  more  than  one 
casual  job  in  the  same  week,  and  hence  is  perhaps  slightly  more  severe 
in  its  classification  on  this  score  than  the  majority  of  other  States.  It 
is,  however,  also  true  that  since  in  a large  percentage  of  the  cases 
the  employers  do  not  notify  the  offices  when  they  engage  a worker  sent 
to  them,  that  it  is  necessarily  difficult  to  tell  just  how  many  of  those 
referred  are  actually  placed.  The  figures  of  the  State  offices  are  at 
best,  therefore,  somewhat  in  the  nature  of  an  estimate  and  probably 
tend  to  overstate  the  numbers  actually  placed.  In  Wisconsin  on  the 
other  hand  only  those  placements  are  counted  for  which  a definite 
report  has  been  made  by  employers  or  employees,  while  in  New  Jersey 
a great  deal  of  effort  is  expended  in  actually  determining  whether  or 
not  a placement  has  actually  been  made.  If  statistics  of  actual  place- 
ment could,  therefore,  be  obtained  it  is  probable  that  the  difference  in 
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placement  costs  between  Pennsylvania  and  Wisconsin  avouIcI  be  greater 
rather  than  less. 

Is  the  difference  then  due,  as  it  is  sometimes  said,  to  a greater 
predominance  of  skilled  labor  among  the  PennsylAmnia  placements 
upon  Avhom  more  care  must  necessarily  be  expended  and  whose  per 
capita  costs  Avill  necessarily  be  greater?  In  Pennsylvania  in  1929, 
22,869  or  55  per  cent  of  the  total  number  of  41,997  Avho  were  reported 
as  “placed”  were  listed  as  “unskilled,  casual,  or  day  workers. 
There  were  in  addition  probably  many  other  unskilled  workers  among 
those  listed  in  the  occupationai  classes  of  “manufacturing,”  “build- 
ing and  construction”  and  “miseellaneoiLS.”  If  the  miscellaneous 
group  is  added  to  the  “unskilled,  casual  and  day  Avorker”  groAip  the 
total  number  placed  in  1929  AA'ould  amount  to  25,403  or  60  per  cent, 
of  the  total  placements.  In  addition  4,410  placements  or  about  10.5 
per  cent,  of  the  total  Avere  listed  as  semi-skilled.  This  should  be 
compared  Avith  the  records  of  the  folloAving  other  States; 


State 


Year 


Percentage  of  Common, 

Casual  and  Misc.  Labor 
to  Total  Placements 


Illinois  ^ 1927-28  60% 

Noav  Jersey  ® Sept.,  1930  51% 

New  Jersey  July;  1928-29  57% 

Ohio  1 1929-30  82% 

Massachusetts  ^ 1928  60% 

Wisconsin  **  1929  70% 

California  ^ 1927-28  71%  Males;  35% 

females ; and  64%  both 

I’eniLsylvania  1929  60% 


It  does  not  seem,  therefore,  that  the  difference  in  costs  can  be 
explained  by  the  type  of  service  Avhich  the  public  offices  of  Pennsyl- 
A'ania  give.  The  percentage  Avhicli  unskilled  and  miscellaneous  labor 
forms  of  total  placements  in  Pennsylvania  is  as  a matter  of  fact  slightly 
greater  than  in  Ncav  Jersey  Avliere  per  capita  placement  costs  are  only 
28  per  cent,  as  great.  It  is  virtually  the  same  as  in  Illinois  and 
Massachusetts  and  only  4 per  cent,  less  than  in  California  although  the 
Pennsylvania  per  capita  costs  are  four  times  as  great.  It  is  only  10  per 
cent,  less  than  in  AVisconsin  although  here  again  Pennsylvania  spends 
four  times  as  much  for  each  recorded  placement  as  the  former  Avith  its 
better  system  of  records. 


^ Clas.sifled  Summary  Report  tor  1929  of  the  Bureau  of  Employment,  De- 
partment of  Labor  and  Industry,  p 1. 

- Eleventh  Annual  Report,  Illinois  Department  of  Labor,  1927-28,  p.  9. 

’ This  figure  is  for  males  ouIaa  New  .leivsev'  Industrial  Bulletin,  October 
1930,  p 37. 

^ Tliis  for  males  only.  Mimeo.  Report,  Department  of  Industrial  Rela- 
tions, Ohio,  .Inly  10,  1930,  p 1, 

‘ Report  of  tlie  Division  of  Statistics,  Department  of  Labor  and  Indus- 
tries, 1928,  p 21. 

“Telegram  from  A.  .1.  Altmeyer,  Secretary  Industrial  Commission,  Jan- 
uary 2,  1931. 

’’  Report  of  Stale  Division  of  Employment  Agencies,  1926-27,  1927-28,  pp.  61. 
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To  our  minds,  these  statistics  together  with  the  general  survey 
which  we  have  had  made  of  the  system  by  JMr.  Charles  Reitell  and 
others  point  the  way  instead  to  a level  of  service  and  effectiveness 
greatly  below  that  which  should  prevail.  While  there  are  many  effi- 
cient and  loyal  workers  in  the  service  there  are  too  many  Avho  owe 
their  appointment  to  political  influence  and  who  are  inefficient.  Others 
who  have  good  capacities  give  evidence  of  being  discouraged  because  of 
the  situation  and  of  despairing  of  the  jmssibility  of  doing  effective 
work.  With  the  exception  of  Erie,  the  advisory  boards  required  by 
law  have  been  allowed  to  lapse  and  there  is  little  effort  to  enlist  the 
cordial  and  organized  support  of  employers.  The  situation  is  one 
which  calls  primarily  for  administrative  reform  rather  than  new 
legislation  and  Ave  recommend  the  following  steps: 

(1)  The  thorough  purging  of  the  service  of  all  those  Avho  are 
unfitted  for  their  Avork  and  of  those  Avho  Avill  not  devote  their  full 
time  and  their  Avorking  energies  to  the  upbuilding  of  the  service.  The 
recruiting  of  the  future  staff  should  be  so  far  as  possible  according  to 
merit  principles  and  only  persons  Avith  previous  enqiloyment  and  trade 
experience  Avith  an  educational  minimum  should  be  engaged. 

(2)  The  creation  in  each  of  the  cities  Avhere  offices  are  located 
of  strong  co-operative  committees  composed  of  employers  and  Avorkers 
Avith  a representative  of  the  ])ublie.  These  committees  should  be  com- 
posed of  men  aa’Iio  are  influential  in  the  industrial  Avorld  and  should  be 
given  real  poAvers  in  order  both  to  retain  their  interest  and  to  utilize 
their  abilities.  We  recommend,  for  example,  that  after  they  have  been 
firmly  organized  that  they  be  given  at  least  the  folloAving  duties:  (a)  to 
advise  Avith  the  Department  of  Labor  and  Industry  concerning  the  ap- 
pointment of  the  superintendent  of  the  local  office,  (b)  to  help  super- 
vise the  location  and  layout  of  the  offices,  (c)  to  aid  the  development 
of  special  sections  for  particular  iudustries,  and  (d)  to  help  promote 
*he  service  among  employers. 

In  order  to  make  these  committees  more  representatiA'e  Ave  liaA’e 
had  a bill  drafted  (Appendix  D)  Avhieh  replaces  the  present  act  for 
such  committees.  Their  efficient  organization  and  work  Avill,  how- 
ever, depend  not  so  much  upon  this  legislation  but  rather  upon  the 
energy  and  judgment  Avith  Avhich  the  Department  of  Labor  and  In- 
dustry proceeds  to  set  them  up. 

(3)  The  offices  should  be  decently  and  conveniently  housed  and 
readily  accessible  to  the  applicants.  The  present  hoirsing  of  the  Phila- 
delphia office  upon  the  ninth  floor  of  an  office  building  should,  for 
example,  be  discontinued  at  the  earliest  possible  moment. 

The  public  offices  should  not  content  themselves  Avith  merely  plac- 
ing  applicants  but  should  actively  folloAv  them  up  in  order  to  learn 
from  employers  Avhether  or  not  they  have  proved  satisfactory  and  to 
obtain  information  Avhich  aauII  enable  the  offices  to  giA^e  better  service 
in  the  future.  Such  Avork  Avill  incidently  give  the  employers  greater 
confidence  in  the  offices  and  Avill  enable  them  to  place  more  and  better 
men. 

(4)  An  active  program  of  soliciting  employers  for  jobs  should 
be  carried  on  and  the  possibilities  of  taking  over  the  employment  Avork 
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for  a given  industry  or  group  of  employers  constantly  canvassed.  We 
believe  that  the  State  office  should  have  a supervisor  constantly  travel- 
ing over  the  State  and  at  once  enlisting  the  co-operation  of  employers 
and  inspecting  the  service.  Each  local  office  should,  more-over,  have 
a field  agent  who  would  visit  employers  and  this  work  can  be  a part 
of  tlie  follow-up  program  advocated  in  the  previous  paragraph. 

(5)  A system  of  promotion  based  upon  tested  efficiency  with  cor- 
responding salary  schedules  should  be  worked  out  by  the  Director  of 
tlie  Bureau  for  the  employees  of  the  Bureau.  We  recommend  the 
iollowing  approximate  and  tentative  salary  schedule;  (a)  Superin- 
tendents of  offices  in  Class  A cities,  $4000,  advancing  with  good  service 
to  $5000,  (b)  Superintendents  of  offices  in  Class  B cities  $2500,  ad- 
vancing to  $3500,  (c)  Supervisor  for  the  State  service,  $3000-$4000, 
(d)  Interviewers  and  examiners  in  local  office.s,  $2400  to  $3000,  (e) 
Field  agents  in  local  offices,  $2400  to  $3000. 

(6)  The  improvement  of  the  statistical  records  of  the  public 
offices  so  that  uniformity  may  be  obtained  and  a more  accurate  state- 
ment of  placements  secured. 

(7)  The  holding  of  periodical  conferences  of  the  various  superin- 
tendents and  of  staff  conferences  Avithin  an  office  in  order  to  promote 
the  most  efifectAe  Avork. 

(8)  The  e.stablishment  of  an  adequate  system  of  clearance  be- 
tAveen  the  offices  of  the  State. 

(9)  The  need  for  additional  offices  is  apparent  and  aa^c  recom- 
mend that  the  AAdiole  situation  be  studied  Avith  a vicAV  to  the  best  alloca- 
tion of  the  aAmilable  resoAirces  to  the  needs  of  the  State. 

(10)  An  attempt  to  enlist  the  aid  of  certain  foundations  and 
])rivate  individuals  in  the  establishment  of  experimental  employment 
offices  in  Philadelphia  and  Pittsburgh  on  terms  Avhieh  Avill  insure  their 
efficient  operation  for  an  experimental  period  of  years.  In  order  to 
j-emove  all  doubts  of  the  legality  of  this  measure,  we  have  had  a bill 
drafted  authorizing  the  State  to  receive  grants  Avhich  is  appended  as 
a part  of  Appendix  D. 

(11)  If  a vigorous  program  such  as  Ave  have  recommended  is 
carried  through  prior  to  the  beginning  of  the  neAV  biennium  of  1931-33, 
Ave  recommend  that  appreciable  additional  funds  should  be  provided. 
We  faA'or  an  additional  appropriation  of  $100,000  a year  to  be  spent 
for  the  improvement  of  the  service. 

C. — The  Better  Regulation  of  the  Private  Employment  Offices 

OF  Pennsylvania. 

The  reform  of  the  private  employment  offices  in  the  State,  of 
Avhich  there  Avere  274  in  May,  1930,  is  also  urgently  demanded.  Not 
only  are  the  placement  fees  Avhich  they  charge  in  many  cases  quite 
high  but  registration  fees  are  also  frequently  demanded  which  the 
Avorkers  find  it  difficult  to  recover  if  they  are  not  placed.  Misrepre- 
sentation of  Avorking  conditions  has  also  been  practiced  and  there  are 
strong  indications  Avhich  point  to  the  splitting  of  fees  by  some  of  the 
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offices  with  the  foremen.  This  latter  practice,  of  course,  causes  the 
foremen  to  discharge  one  group  of  workmen  after  they  have  been 
employed  for  short  periods  of  time  and  their  replacement  by  aiiother 
group  of  workers.  An  indication  of  the  abuses  practiced  is  the  tact 
that  in  1929  two  private  employment  agents  were  killed  by  workmen 
who  felt  that  they  had  been  defrauded. 

The  reo'ulation  of  these  private  agencies  was  greatly  weakened  bj 
the  act  of  1929  which  evidenced  the  great  political  power  which  these 
agencies  then  possessed.  The  present  act  does  not  permit  the  State 
Department  of  Labor  and  Industry  to  revoke  licenses  for  cause  and 
requires  a protracted  legal  process  before  the  courts  before  a license 
can  be  revoked.  The  charging  of  registration  or  service  fees  is  not 
prohibited  nor  are  the  private  offices  required  to  hle^  a record  of  all 
placements  made.  Supervision  is  made  still  more  difficult  by  the  tact 
that  the  licenses  do  not  expire  at  one  time  but  rather  at  different  times 
during  the  year  according  to  the  date  when  the  license  Avas  originally 
granted. 

In  our  opinion  the  regulation  of  these  offices  should  in  the  public 
interest  be  greatly  stiffened  and  we  recommend  that  the  following 
features  should  be  included  in  any  such  program  of  regulation:  (1) 
Giving  to  the  Department  of  Labor  and  Industry  and  the  Industrial 
Board  the  power  to  license  only  those  private  agencies  Avhich  are 
needed  to  serve  employers,  employees  and  the  public.  It  seems  prob- 
able that  the  indu.stries  of  the  State  could  operate  just  as  efficiently 
with  an  appreciably  smaller  number  of  agencies  than  the  present  274. 
In  making  their  decision  as  to  the  number  needed,  the  Department  and 
the  Industrial  Board  should  take  into  consideration  the  degiee  to 
which  there  Avas  overcroAvdiiig  in  the  field  of  private  agencies,  the 
employment  agencies  managed  by  employers  or  by  Avorkers  directly, 
and  the  adequacy  of  the  public  employment  offices.  It  Avould  be  ex- 
pected that  as  tile  efficiency  of  the  public  offices  increased,  the  need 
for  the  private  offices  avouIcI  diminish. 

It  is  believed  that  such  a provision  Avould  be  held  constitutional  by 
the  courts  for  Avhile  it  is  true  that  the  State  cannot  prohibit  luuvate 
offices  from  receiving  fees  from  Avorkmen  (Adams  vs.  Tanner,  244 
U.  S.  590)  nor  indeed  regulate  the  minimum  fees  Avhich  these  offices 
can  charge  for  actual  placements  (Ribnik  vs  McBride,  277  U.  S.  350) 
the  poAver  to  license  carries  Avith  it  the  poAver  not  to  license.  A license 
is  not  a contract  nor  a A'ested  right.  It  is  in  the  poAver  of  the  State  to 
grant  or  to  refuse  and  the  Supreme  Court  in  the  case  of  Ribnik  vs. 
McBride  did  assert  the  right  of  the  State  to  regulate,  even  though  it 
ruled  against  the  poAver  of  fixing  maximum  placement  fees. 

As  a matter  of  fact,  the  State  of  Wisconsin  has  had  such  a provi- 
sion in  its  laAV  since  1913.  As  a result  of  its  operations  and  its 
administration  by  the  Industrial  Commission  of  that  State,  the  number 
of  private  employment  agencies  has  been  reduced  from  39  to  10.  Nor 
has  the  constitutionality  of  this  act  ever  been  questioned. 

(2)  Enlarging  the  definition  of  private  agencies  so  as  to  include 
those  who  solicit  jobs  for  applicants  by  mail.  The  abuses  in  this  field 
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have  been  particularly  marked  in  Philadelphia  and  it  is  highly  impor- 
tant to  bring  these  agencies  indubitably  under  control. 

(3)  Raising  the  license  fees  for  the  private  agencies  to  $200  a 
year  and  increasing  the  required  amount  of  their  bonds  from  $1000  to 
$5000.  At  the  same  time  the  classification  of  the  types  of  private 
agencies  .should  be  simplified. 

(4)  Providing  that  all  the  licenses  shall  expire  on  a given  date 
such  as  September  30  so  that  the  Dei)artment  of  Labor  and  Industry 
and  the  Industrial  Board  will  be  able  to  survey  the  whole  situation 
and  deal  with  the  applications  as  a whole  instead  of  being  forced 
to  deal  with  tliem  one  at  a time. 

(5)  Giving  to  the  Department  of  Labor  and  Industry  the  power 
to  revoke  a license  for  cause  aud  not  subject  it  to  the  delay  which  is 
now  necessary.  The  proper  rights  of  the  private  agencies  would,  how- 
ever, still  be  protected  by  the  courts. 

(6)  Making  the  reasons  for  the  revocation  of  the  licenses  more 
explicit. 

(7)  Prohibiting  the  imposition  of  a registration  fee  for  which 
no  service  is  rendered,  or  agreed  to  be  rendered  in  the  procurement  of 
employment  or  help  for  an  applicant.  Such  a prohibition  it  is  believed 
is  also  constitutional  because  the  ruling  of  the  Supreme  Court  in  the 
Ribnik  case  applied  only  to  placement  tees  and  did  not  cover  registra- 
tion fees.  Since  abuses  are  inextricably  bound  up  with  the  practice  of 
charging  fees  before  service  is  rendered,  the  prohibition  of  such  fees 
would  seem  to  be  within  the  regulatory  powers  of  the  State.  There  is 
precedent  for  such  a step  in  the  fact  that  South  Dakota  and  California 
already  prohibit  such  fees. 

(8)  By  requiring  each  private  office  to  make  a monthly  report 
on  the  numbers  placed  and  total  fees  received.  The  Department  of 
Labor  and  Industry  will  thus  be  furnished  Avith  a statistical  record 
which  will  greatly  aid  it  in  its  ta.sk  of  licensing  and  inspection. 

We  have  drafted  a bill  embodying  these  and  certain  minor  features 
which  is  attached  as  Appendix  E,  to  which  Ave  give  our  endorsement 
and  Ave  earnestly  recommend  that  it  be  passed  at  the  ensuing  session 
of  the  legislature. 

We  also  believe  that  labor  on  GoA^ernnient  work  should  not  be 
alloAved  to  be  mulcted  for  obtaining  their  employment  and  we,  there- 
fore, recommend  that  private  employment  offices  be  prohibited  from 
obtaining  fees  for  ])laeing  Avorkers  on  public  Avork.  (This  is  con- 
sidered in  Appendix  F.) 

We  should  also  like  to  point  out,  hoAvever,  that  if  the  full  possi- 
bilities of  improvement  are  to  be  realized  it  is  necessary  to  have  a 
courageous,  untiring,  and  efficient  administration  of  the  measure. 
Unless  the  Department  of  Labor  and  Industry  and  the  Industrial 
Board  are  willing  to  grapple  energetically  and  fearlessly  with  the 
problem,  any  act  however  good  Avill  necessarily  be  ineffective.  The 
private  employment  offices  have  a great  deal  of  political  influence  and 
in  the  people ’s  interest  the  Dejmrtment  must  be  constantly  vigilant. 
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5.  The  Role  of  Education  in  the  Struggle  Against  Unemployment. 

While  education  cannot  immediately  reduce  unemployment,  it  can 
contribute  to  make  workers  more  flexible  and  at  once  enable  them  to 
transfer  more  readily  to  other  positions  and  increase  their  general 
effectiveness.  Our  sub-committee  on  Education  and^  Training  has  pre- 
pared a very  inclusive  report  on  this  topic  which  is  printed  as  Part 
Three,  Section  2.  Summarized  briefly  they  recommend ; 

(1)  A stricter  regulation  of  the  conditions  under  which  employ- 
ment certificates  are  issued  to  children  between  the  ages  of  14  and  16. 
The  certificates  should  be  issued  only  in  those  cases  where  there  is 
clear  evidence  that  the  child’s  earnings  are  actually  needed  by  the 
family. 

(2)  Greater  flexibility  in  high  school  and  vocational  training 
to  permit  juveniles  to  prepare  for  more  occupations- 

(3)  The  development  of  more  foreman-training  classes  and  the 
appointment  of  at  least  six  district  directors  of  industrial  education. 

(4)  The  encouragement  of  communities  to  put  their  part-time 
continuation  schools  upon  a half-time  basis  and  the  increase  of  State 
aid  to  such  districts  as  adopt  this  plan.  The  vocational  education 
facilities  in  all  continuation  as  well  as  secondary  schools  to  be  developed 
and  extended. 

(5)  The  establishment  of  special  schools  in  the  mining  districts 
where  there  is  a surplus  of  labor,  to  prepare  some  juveniles  and  miners 
more  efficiently  for  mining  and  other  miners  and  juveniles  for  other 
industries. 

(6)  The  establishment  of  vocational  and  extension  classes  for  the 
unemployed  with  the  aim  of  giving  them  general  education,  which  so 
many  of  them  need,  together  with  vocational  training  wherever  such 
schools  are  now  available.  In  many  cases,  free  carfare  and  lunches 
should  be  provided  for  those  who  attend  such  classes. 

(7)  A general  development  of  adult  education  for  the  employed 
as  well  as  the  unemployed  in  order  to  decrease  illiteracy  and  to  give 
training  in  citizen-ship  and  the  better  use  of  leisure  time. 

(8)  The  distribution  of  a State  equalization  fund  of  approxi- 
mately two  million  dollars  to  ensure  added  aid:  (a)  $300,000  to 
schools  in  the  mining  and  industrial  centers  of  schools  of  the  type 
mentioned  in  the  two  preceding  paragraphs,  (b)  $1,200,000  as  aid  to 
the  rural  schools  which  will  enable  them  to  give  better  training  to 
their  children,  (c)  $500,000  for  distressed  school  districts. 

(9)  A survey  by  the  sub-committee  of  the  graduates  of  the 
State  Teachers  Colleges  and  the  accredited  Liberal  Arts  Colleges  shows 
that  17  per  cent,  of  last  year’s  graduates  who  proposed  to  enter  the 
field  of  education  are  still  unplaced.  Since  a reserve  of  from  only  8 to 
10  per  cent-  is  needed  to  provide  for  deaths,  marriages,  etc.,  this  indi- 
cates a tendency  towards  over-crowding  which  is  primarily  character- 
istic of  the  elementary  grades  and  junior  hig'h  schools.  It  is  recom- 
mended that  the  number  of  students  in  the  various  Teachers  Colleges 
be  limited  to  the  demands  of  the  State.  The  period  of  preparation  for 
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tlie  elGm6ntary  ^acles  should  bo  increased  from  tAvo  to  four  years.  If 
after  further  investigation,  the  State  Council  of  Education  finds  that 
the  A'^arious  schools  of  education  in  liberal  arts  colleges  are  also  turning 
out  an  over-supply  of  teachers  then  iicav  curricula  in  these  schools 
should  be  onlv  sparingly  approA-ed.  Both  the  State  Teachers  Colleges 
and  the  Liberal  Arts  Colleges  should  co-operate  together  to  improve 
the  cpiality  of  teacher-training  and  perhaps  to  dampen  off  the  rate  at 
Avhich  the  number  of  teachers  is  noAv  being  increased. 

(10)  Further  investigation  of  such  problems  as  more  adequate 
Negro  education  and  the  curriculum  of  elementary  and  secondary 
schools. 

6.  The  Organization  of  Relief. 

The  Committee  immediately  recognized  the  necessity  for  committees 
in  the  Amrious  counties  AAdiich  Avould  organize  and  co-ordinate  relief 
and  it  has  noAv  set  up  such  bodies  in  virtually  every  county  in  the 
State.  Perhaps  the  most  important  immediate  task  of  these  commit- 
tees is  the  raising  of  more  funds  for  relief  and  for  their  distribution 
through  accredited  local  charitable  organizations.  The  Sub-commit- 
tee on  Relief  and  on  Co-operation  Avith  Local  Agencies  has  Avorked 
out  standards  Avhieh  should  be  folloAved  including:  (1)  The  listing  of 
the  unemployed  and  ascertaining  those  uoav  receiving  relief.  (2)  Aid- 
ing in  the  raising  of  funds.  (3)  Granting  relief  through  accredited 
agencies  to  the  most  needy  cases  on  condition  that  they  render  serv- 
ice in  return  on  public  Avork  AA'hich  Avould  not  otherAvise  be  under- 
taken. The  rates  of  payment  for  such  AVork  to  be,  hoAvever,  at  the 
going  local  rate.  (4)  Co-operating  Artth  the  local  agencies  in  a pro- 
gram of  A’isiting  the  families  of  the  unemployed  to  determine  Avhat 
needs  for  medical,  Amcational  or  other  care  the  families  need  and  of 
attempting  to  fill  these  to  the  fulle.st  degree  pos.sible. 

These  county  and  local  committees  Avill  continue  their  Avork  as  long 
as  their  services  are  needed  and  it  is  hoped  that  they  may  prepare 
the  Avay  for  county  units  of  AVelfare  under  the  supervision  of  the 
State  Department  of  Welfare  AA'hich  Avill  proAude  specialized  care 
for  the  various  groups  needing  it  along  the  lines  of  the  program 
Avorked  out  in  North  Carolina  and  noAV  being  considered  by  a number 
of  other  States. 

7.  Reserves  Against  Unemployment  and  Unemployment  Insur- 
ance. 

The  Sub-Committee  on  the  Stabilization  of  AA^age-earners’  Incomes 
after  stiadying  the  problem,  by  majority  A'ote  submitted  the  folloAving 
statements  of  policy  to  the  general  committee : 

STATEMENTS  OF  POLICY 

(1)  In  the  development  of  our  industrial  civilization,  great  progress  has  been 
made  in  the  continuity  of  dividend  payments  by  those  who  have  capital  to  invest 
in  our  major  enterprises.  Stabilization  of  wages  and  purchasing  power  of  the 
vastly  greater  numbers  of  our  industrious  citizens  who  must  chiefly  rely  for  the 
support  of  their  families  upon  the  investment  of  their  labor  has  been  likewise 
successfully  attempted  in  a number  of  instances  through  co-operative  efforts  of 
employers  and  workers. 

“Beneficial  as  these  unemxiloyment  reserve  funds  have  been  to  industry  and  the 
workers,  it  is  agreed  that  this  problem  calls  for  the  stimulus  and  encouragement 


of  legislation  in  order  that  the  benefits  of  such  provision  may  be  had  universally 
and  with  reasonable  promptness.” 

This  was  passed  by  the  following  vote : 

Yes;  Andrews,  Douglas,  Hall,  IMcBride,  Maguire. 

No:  Wright  and  Benedict. 

Absent:  Phillips,  Wolman. 

(2)  The  second  statement  which  went  into  the  problem  in  greater  detail  was 
as  follows : 

We  must  face  tlie  fact  tliat  a very  considerable  amount  of  unemployment  can 
be  expected  to  continue  in  the  future.  Even  with  the  most  energetic  action  by 
employers  large  seasonal  unemployment  will  exist  because  of  the  influeiice  of 
styles  and  of  the  weather.  There  seems  little  prospect  that  business  cycles  will 
be  controlled  any  more  effectively  in  the  coming  than  in  the  past  decade  and  this 
will  create  a large  amount  of  unemployment.  If  the  general  price  level  should 
decline  during  the  coming  years,  this  will  have  a further  depressive  influence  upon 
business  and  still  further  swell  the  ranks  of  the  unemployed.  Technical  and 
managerial  improvements  will  also  throw  temporarily  many  workers  out  of  em- 
ployment and  shifts  in  demand  will  cause  further  trouble. 

One  of  the  most  pressing  of  social  problems  is,  therefore,  how  to  prevent  these 
workers  and  their  families,  who  are  thus  deprived  of  employment  and  income 
through  no  fault  of  their  own,  from  undue  suffering.  The  only  two  means  of 
protection  which  they  now  have  are  their  private  savings  and  charity.  The  earn- 
ings of  unskilled  labor  are  insufficient  in  terms  of  modern  standards  of  living  to 
permit  their  making  such  adequate  savings  while  if  the  semi-skilled  workers  have 
several  dependents,  such  savings  are  impracticable  for  them  as  well.  If  the  period 
of  unemployment  is  prolonged  whether  because  of  a business  depression  or  tech- 
nical and  market  changes,  even  fairly  large  savings  by  skilled  workers  will  be  in- 
adequate. Charity  is,  therefore,  the  sole  bulwark  which  society  now  has  to  protect 
these  men  and  their  families  from  need.  Even  though  large  sums  are  now  being 
raised  in  various  cities  of  the  State  to  help  provide  for  the  unemployed  and 
while  these  efforts  are  worthy  of  all  praise  and  should  in  fact  be  increased  greatly 
during  the  coming  winter,  these  amounts  are  grossly  insufficient  in  comparison 
with  the  need.  Good  men  who  have  been  thrown  out  of  work  through  no  fault  of 
their  own  should  not  be  required  to  depend  upon  so  inadequate,  uncertain  and 
humiliating  a source  of  relief. 

The  most  effective  way  of  providing  such  protection  is  by  adopting  a policy 
for  labor  which  capital  has  already  adopted  for  itself,  namely  to  accumulate  re- 
serves during  periods  of  prosperity  and  employment  which  may  be  utilized  in 
periods  of  depression  and  of  unemployment.  'Well-managed  corporations  do  not 
now  pay  out  all  of  their  earnings  in  good  times  but  instead  lay  aside  a certain 
proportion  in  reserve  funds  which  are  paid  out  in  periods  when  the  net  earnings 
are  low  or  non-existent.  In  this  way,  the  dividend  payments  and  the  money  in- 
come of  the  investing  and  owning  classes  are  largely  stabilized  in  bad  as  well  as 
good  times.  Good  business  men  also  take  great  pains  to  lay  aside  depreciation 
and  obsolescence  funds  with  which  to  meet  the  losses  occasioned  by  machines 
being  outmoded  and  replaced. 

These  practices  reflect  great  credit  upon  the  sagacity  of  management  and  logic 
would  seem  to  call  for  their  extension  to  labor  as  well.  If  industry  aims  to  pro- 
vide a return  to  capital  even  though  it  be  unemployed,  so  it  should  make  some 
provision  that  the  income  of  the  workers  should  be  at  least  partially  maintained 
if  they  are  unemployed,  provided  of  course  that  they  are  honestly  seeking  work. 

Such  a program  as  this  would  as  a matter  of  fact  have  a stabilizing  influence 
upon  business,  for:  (1)  By  transferring  dollars  of  purchasing  power  from 
periods  when  employment  and  production  are  relatively  full,  profits  high,  and 
demand  adequate  to  periods  of  unemplojnnent  when  employment  is  low  and  de- 
mand inadequate,  it  would  by  putting  more  purchasing  power  in  the  pockets  of  the 
workers,  enalfle  them  to  buy  more  and  hence  would  at  least  partially  check  the 
cumulative  breakdown  of  purchasing  power,  production  and  employment  which 
now  sweeps  business  so  rapidly  downhill;  (2)  By  graduating  the  premiums 
which  employers  pay  somewhat,  though  not  fully,  in  accordance  with  the  amount 
of  unemploj-nient  in  that  particular  firm  or  industry,  it  would  put  a pressure  upon 
management  to  stabilize  its  employment  to  the  fullest  degree  possible  in  much  the 
same  way  that  workmen’s  compensation  has  stimulated  the  better  managed  firms 
to  reduce  industrial  accidents. 
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There  are  many  who  agree  with  such  proposals  but  feel  that  the  owners  and 
managers  of  industry  can  be  trusted  to  adopt  these  plans  voluntarily.  But  this 
ignores  the  crucial  fact  that  business  in  general  will  not  want  to  assume  such 
added  costs  when  to  do  so  will  place  them  at  a competitive  disadvantage  with  other 
firms  which  do  not  act  similarly.  After  a decade  of  experimentation,  the  In- 
dustrial Eelations  Counsellors,  Inc.,  an  organization  connected  with  large  capital- 
istic interests,  reports  that  prior  to  the  adoption  of  the  General  Electric  plan  last 
spring,  only  11  companies  had  such  plans  and  that  only  approximately  9000 
workers  were  eligible  for  benefits.  Only  about  35,000  workers  were  covered  by 
trade  union  plans  and  somewhere  around  60,000  by  joint  plans  of  employers  and 
unions.  The  adoption  of  the  General  Electric  plan  has  probably  raised  the  total 
number  protected  by  all  three  varieties  of  plans  to  somewhere  between  175,000 
to  180,000. 

Because  of  competitive  pressure,  therefore,  we  believe  that  private  experiments, 
though  extremely  valuable,  cannot  furnish  adequate  protection  to  the  unemployed. 
We  see  no  other  way,  therefore,  of  providing  these  reserve  funds  except  by  mak- 
ing this  mandatory  in  much  the  same  fashion  that  workmen’s  compensation  was 
made  mandatory.  ' 

We  a.re  well  aware  that  large  groups  of  high-minded  and  sincere  people,  whose 
motives  we  do  not  question,  arc  at  present  opposed  to  any  such  proposal  for  a 
number  of  reasons  which  we  propose  to  state  fairly  and  to  consider: 

('ll  It  is  feared  that  the  benefits  to  the  unemployed  will  cause  them  not  to 
seek  employment  lint  instead  to  remain  idle  and  that  thus  the  result  of  any  such 
measure  would  be  to  make  the  situation  worse  rather  than  better.  With  full 
respect  to  the  proponents  of  this  objection,  we  should  like  to  point  out  that  this 
danger  can  and  should  be  prevented  under  any  proper  law  by  the  following 
measures:  (a)  Tlie  benefits  should  be  paid  only  to  those  who  have  been  laid  off 
because  of  lack  of  work  and  not  to  those  who  were  discharged  for  cause  or  who 
voluntarily  left  without  just  cause,  (b)  A waiting  period  of  two  weeks  should 
be  required  before  the  payment  of  benefits  begin.  Cc)  Each  unemployed  person 
should  register  at  the  nearest  public  employment  office  which  should  seek  to  get 
work  for  him.  Any  person  who  refused  work  in  his  trade  or  locality  where  there 
was  no  strike,  or  lockout,  at  the  going  rate  of  wages  should  not  receive  any  bene- 
fit and  after  a reasonable  period  of  time  if  he  refused  work  in  other  localities  or 
industries,  he  should  not  receive  benefits,  (d)  The  benefits  should  always  be 
aiipreciably  less  than  what  the  worker  could  secure  if  employed,  (e)  The  bene- 
fits should  only  bo  paid  for  a limited  number  of  weeks  in  any  year  and  should 
be  limited  to  one  week  of  benefits  for  every  four  or  five  weeks  for  which  premiums 
were  paid  for  or  by  the  worker. 

(2)  It  is  also  feared  that  once  such  a system  is  established  there  will  be  con- 
stant pressure  to  have  the  period  of  benefit  extended  and  for  the  public  to  pay 
a large  share  of  the  expense.  That  there  are  real  possibilities  in  this  direction  we 
freely  admit.  We  believe,  however,  that  these  issues  can  be  met  when  they  are 
encountered  and  we  submit  that  we  should  not  refuse  to  take  a needed  first  step 
because  later  the  State  may  be  asked  to  take  a second. 

(3)  It  is  further  feared  that  such  a system  may  ‘freeze’  labor  in  decaying 
trades  and  localities  when  the  desirable  thing  would  be  for  them  to  seek  work 
elsewhere.  This  is  a real  danger  but  it  can  be  met  by  some  such  provision  as  we 
have  previously  mentioned  namely  l)y  requiring  the  unemployed,  after  a reasonable 
period  of  time,  to  accept  available  jobs  in  other  industries. 

(4)  That  the  imposition  of  such  burden  upon  industry  in  Pennsylvania  would 
place  it  at  a competitive  disadvantage  in  comparison  with  similar  industries  in 
other  States.  This  is,  of  course,  an  objection  to  all  social  legislation  by  the  States 
under  our  Federal  form  of  government.  The  previous  adoption  of  workmen’s 
compensation  laws  was  not,  however,  found  to  be  a serious  burden  upon  r.he 
pioneering  States  and  it  should  not  be  forgotten  that  such  a program  would  bring 
with  it  many  savings  as  well.  It  would  stimulate  Pennsylvania  industry  to  regu- 
larize and  thus  effect  economies  and  it  would  also  lessen  the  burden  of  employers 
to  contribute  to  charity.  Any  pressure  of  interstate  competition  can,  however, 
be  greatly  lessened  by  a cooperative  movement  on  the  part  of  the  chief  industrial 
States  to  enact  such  laws.  Such  a development  may  be  stimulated  by  the  con- 
ference of  governors  called  by  Governor  Eoosevelt,  of  New  York,  to  consider  this 
question.  A program  of  Federal  grants-in-aid  to  the  States  adopting  such  meas- 
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ures  would,  moreover,  greatly  stimulate  otljer  States  to  enact  similar  laws  and 
thus  lessen  the  pressure  upon  the  pioneers. 

(5)  That  many  employers  would  take  advantage  of  the  payment  of  unemploy- 
ment insurance  to  lay  men  off,  whom  if  no  other  support  were  available,  would 
otherwise  be  retained.  These  critics  point  out  that  employers  are  sometimes  reluc- 
tant to  droi)  workmen  whom  they  would  like  to  let  go  for  either  inefficiency  or 
opposed  policies,  but  whom  they  retain  because  of  their  reluctance  to  thrust  men 
who  do  not  possess  reserves  into  the  harsh  rigors  of  unemployment.  If  these 
workmen  are  given  some  protection  through  unemployment  insurance,  it  is  alleged 
that  the  conscience  of  the  employer  will  be  assuaged  and  they  will  more  readily 
drop  the  workers  in  question. 

In  dealing  with  this  objection,  we  should  bear  in  mind  a number  of  consider- 
ations : (a)  That  large  groups  of  workers  such  as  those  on  the  railroads  and  in 

various  public  utilities,  etc.,  are  employed  on  the  seniority  basis  and  hence  are 
immune  to  such  possible  dangers  of  discrimination,  (b)  That  it  is  not  certain 
whether  any  very  large  group  of  employers  now  act  in  such  a manner  as  that 
stated,  or  retain  any  considerable  number  of  men  whom  they  would  fundamentally 
like  to  drop,  (c)  That  the  more  workmen  who  would  thus  be  laid  off,  the  more 
would  the  premium  rates  of  that  employer  go  up  with  the  result  that  a direct 
penalty  would  be  imposed  for  such  acts,  (d)  That  the  danger  of  a workman 
being  alleged  to  be  discharged  when  he  is  in  reality  laid-off  can  be  checked  both 
by  an  adequate  administrative  system  which  will  probe  such  cases  and  by  determ- 
ining whether  or  not  he  is  replaced.  If  the  size  of  the  working  force  be  de- 
creased, it  is  quite  clear  that  such  an  ostensible  dismissal  would  in  reality  be  a 
lay-off. 

We  believe,  therefore,  that  these  honest  objections  are  not  sufficiently  well 
founded  and  that  they  can  be  met  by  a proper  mandatory  law. 

There  are  a number  of  points  upon  which  competent  opinion  may  well  differ 
and  which  can  be  settled  both  by  discussion  and  by  e.xperimentation.  One  of  these 
is  the  question  of  contributions  and  whether  they  should  be  made  by  the  employers 
alone,  or  jointly  by  both  workers  and  employers,  and  whether  the  State  should 
take  a part  in  the  financial  support  of  the  system.  Another  is  whether  the  bene- 
fits should  be  flat  sums  irrespective  of  earnings  or  should  be  roughly  graduated 
according  to  the  previous  earnings  of  the  worker.  Allied  with  all  these  questions 
are  those  of  the  administration  of  the  insurance  itself.  We  append  two  draft 
bills  to  our  report  which  represent  somewhat  different  approaches  to  these  and 
other  problems.  The  first  is  that  prepared  by  the  American  Association  for  Labor 
Legislation  in  which  the  worker  is  not  asked  to  contribute  and  another  modeled 
upon  the  so-called  Ohio  plan  in  which  the  contributions  are  joint.  While  not 
specifically  endorsing  one  of  these  bills  in  preference  to  the  other,  we  wish  to  state 
our  firm  belief  that  the  differences  between  them  are  far  less  important  than  the 
points  of  agreement.  Once  an  agreement  is  reached  on  the  principle  of  building 
up  reserves  for  unemployment,  the  precise  methods  of  administration  can  readily 
be  worked  out  and  we  believe  that  valuable  suggestions  are  to  be  found  in  each 
of  these  two  drafts. 

We  would,  however,  like  to  recommend  that  those  who  are  receiving  unemploy- 
ment benefits  may  be  required  by  the  State,  at  its  pleasure,  to  take  general  or 
vocational  courses  during  such  periods  in  order  to  prepare  them  more  effectively 
for  life  and  industry  and  to  facilitate  their  re-employment.  The  period  of  un- 
employment would  then  not  be  a period  of  idleness  as  now  but  instead  a period 
of  development.' 

This  was  passed  by  the  following  vote: 

Yes:  Douglas,  Hall,  McBride,  Maguire,  Phillips  and  Andrews. 

No:  Wright  and  Benedict. 

Absent:  Wolman. 


‘This,  of  course,  does  not  commit  the  sub-committee  to  the  support  of  the  second 
bill  in  Appendix  G in  preference  to  the  first,  although  the  second  does  have  a pro- 
vision to  this  effect.  The  real  differences  between  the  two  bills  are  on  other  points 
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COMMITTEE  RECOMMENDATION 

After  earnest  consideration  of  the  above  report  of  a majority 
of  the  Sub-Committee  on  Stabilization  of  Wage  Earners’  Incomes, 
the  committee  as  a whole  resolved: 

“That  measures  for  the  stabilization  of  workers’  incomes  are 
essential  to  our  healthy  economic  life  and  that,  although  we  are 
not  able  to  agree  on  the  specific  measures  through  which  this 
should  be  elfected,  we  commend  to  your  serious  consideration 
and  to  that  of  our  legislators  (if  in  your  judgment  it  should  be 
submitted  to  them)  the  able  report  of  our  sub-committee  on  this 
subject,  printed  herewith;  and  we  call  attention  to  a third  possi- 
bility of  voluntary  action  by  employers  either  as  individuals  or 
groups  or  in  cooperation  with  employees’  organizations.” 
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PART  TWO 


Drafts  of  Proposed  Legislation 


APPENDIX  A 


A JOINT  RESOLUTION 

Proposing  an  amendment  to  section  eight,  article  nine,  of  the  Constitution  of 
the  Commonwealth  of  Pennsylvania. 

Section  1.  Be  it  resolved  by  the  Senate  an<l  the  House  of  Representa- 
tives of  the  Commonwealth  of  Pennsylvania  in  General  Assembly  met,  that 
the  following  amendment  to  tiie  Constitution  of  the  Commonwealth  of  Penn- 
sylvania be,  and  the  same  is  hereby  proposed  in  accordance  with  the  eight- 
eenth article  thereof : 

That  section  eight  of  article  nine  is  liereby  amended  to  read  as  follows : 


Section  8.  The  delit  of  any  county,  city,  borough,  township,  school  dis- 
trict, or  other  municipality  or  incorporated  district,  except  as  provided  here- 
in, and  in  section  fifteen  of  this  article,  shall  never  exceed  seven  (7)  per 
centum  upon  the  assessed  value  of  the  taxable  property  therein,  but  the  debt 
of  the  city  of  Philadelphia  may  be  increased  in  such  amount  that  the  total 
city  debt  of  said  city  shall  not  exceed  ten  (101  per  centum  upon  the  assessed 
yalue  of  the  taxable  property  therein,  nor  sliall  any  such  municipality  or 
district  incur  any  new  debt,  or  increase  its  indebtedness  to  an  amount  ex- 
ceeding two  (2)  per  centum  upon  such  assessed  valuation  of  property,  with- 
out the  consent  of  the  electors  thereof  at  a public  election  in  such  manner 
as  shall  be  provided  by  law.  If,  as  and  when  the  majority  of  a board  con- 
sisting of  the  Governor,  the  Secretary  of  Internal  Affairs,  and  State  Treas- 
urer, from  time  to  time,  as  provided  in  section  four  of  this  article,  shall 
determine  and  declare  the  existence  of  an  unemployment  emergency  in  this 
Commonwealth,  the  bonding  capacity  of  each  county,  city,  borough,  township, 
school  district,  or  other  municipality  or  incorporated  district,  for  the  pur- 
pose of  improving,  adding  to,  or  constructing  any  existing  or  new  public 
works  of  political  subdivisions  may  be  increased  from  seven  (7)  per  centum 
to  eight  (8)  per  centum  upon  the  assessed  value  of  the  taxable  property 
therein,  the  bonding  capacity  of  the  city  of  Philadelphia  may  be  increased 
from  ten  (10)  per  centum  to  eleven  (11)  per  centum  upon  the  assessed  value 
of  the  taxable  property  therein,  and  the  bonding  capacity  of  any  such  muni- 
cipality or  district  from  two  (2)  per  centum  to  two  and  one-half  (2%)  per 
centum  upon  the  assessed  valuation  of  property  therein  without  the  consent 
of  the  electors  thereof  at  a public  election  in  such  manner  as  shall  be  pro- 
vided^ by  law.  All  bonds  issued  in  accordance  with  the  increased  bonding 
capacity  herein  authorized  in  the  event  of  an  unemployment  emergenc.y 
shall  be  for  terms  of  ten  years  and  all  construction  projects  of  political  sub- 
divisions made  possible  thereby  shall  be  subject  to  the  approval  of  any  State 
agency  created  by  the  Legislature  for  advance  planning  of  public  works. 


In  ascertaining  the  borrowing  capacity  of  the  city  of  Philadelphia,  at 
any  time,  there  shall  be  deducted  from  such  debt  so  much  of  the  debt  of  said 
city  as  shall  have  been  inmirred,  and  the  proceeds  thereof  expended,  or  about 
to  be  expended,  upon  any  public  improvement,  or  in  the  construction,  pur- 
chase, or^  condemnation  of  any  public  utility,  or  part  thereof,  or  facility 
therefor,  if  such  public  improvement  or  public  utility,  or  part  thereof,  whether 
separately,  or  in  connection  with  any  other  public  improvement  or  public 
utility,  or  part  thereof,  may  rea.sonably  be  expected  to  yield  revenue  in  ex 
cess  of  operating  expenses  sufficient  to  pay  the  interest 
charges  thereon.  The  method  of  determining  such 
may  be  prescribed  by  the  General  Assembly. 


and  sinking  fund 
amount,  so  to  be  deducted. 


In  incurring  indebtedness  for  any  purpose  the  city  of  Philadelphia  mav 
issue  Its  obligations  maturing  not  later  than  fifty  (50)  years  from  the  date 
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thereof,  with  provisions  for  a sinking  fund  sufficient  to  retire  said  obligations 
at  maturity,  the  payment  to  such  sinking  fund  to  be  in  equal  or  graded  annual 
or  other  periodical  installments.  Where  any  indebtedness  shall  be  or  shall 
liave  been  incurred  by  said  city  of  Philadelphia  for  the  purpose  of  the  con- 
struction or  improvements  of  public  works  or  utilities  of  any  character,  from 
which  income  or  revenue  is  to  be  derived  by  said  city,  or  for  the  reclamation 
of  land  to  be  used  in  the  construction  of  wharves  or  docks  owned  or  to  be 
owned  by  said  city,  such  obligations  may  be  in  an  amount  sufficient  to  pro- 
vide foi%  and  may  include  the  amount  of,  the  interest  and  sinking  fund 
charges  accruing  and  which  may  accrue  thereon  tliroughout  the  period  of 
construction,  and  until  the  expiration  of  one  year  after  the  completion  of 
the  work  for  which  said  indebtedness  shall  have  been  incurred ; and  said 
city  shall  not,  be  required  to  levy  a tax  to  pay  said  interest  and  sinking  fund 
charges  as  required  by  section  ten,  article  nine  of  the  Constitution  of  Penn- 
sylvania, until  the  expiration  of  said  period  of  one  year  after  the  completion 
of  said  work. 


APPENDIX  B 
A JOINT  RESOLUTION 

Proposing  an  amendment  to  section  four,  article  nine  of  the  Constitution  of 
the  Commonwealth  of  Pennsylvania. 

.Section  1.  Be  it  resolved  by  the  Senate  and  House  of  Representatives 
of  the  Commonwealth  of  Pennsylvania  in  General  Assembly  met,  that  the 
following  amendment  to  the  Constitution  of  the  Commonwealth  of  Pennsyl- 
vania be.  and  the  same  is  hereby  proposed  in  accordance  with  the  eighteenth 
article  thereof ; 

That  section  four  of  article  nine  is  hereby  amended  to  read  as  follows: 

Section  4.  No  debt  shall  be  created  by  or  on  behalf  of  the  State,  ex- 
cept to  supply  casual  deficiencies  of  revenue,  repel  invasion,  suppress  insur- 
rection, defend  the  State  in  war,  or  to  pay  existing  debt ; and  the  debt 
created  to  supply  deficiencies  in  revenue  shall  never  exceed,  in  the  aggre- 
gate at  any  one  time,  one  million  dollars ; Provided,  however, . That  the 
General  Assembly,  irrespective  of  any  debt,  may  authorize  the  State  to  issue 
bonds,  to  the  amount  of  one  hundred  millions  of  dollars,  for  the  purpose  of 
improving  and  rebuilding  the  highways  of  the  Commonwealth ; And  Pro- 
vided, further.  That  the  General  Assembly,  irrespective  of  an.v  debt,  may 
authorize  the  State  from  time  to  time  to  issue  bonds  in  any  amount  up  to 
but  not  exceeding  one  hundred  millions  of  dollars  for  the  purpose  of  improv- 
ing, adding  to,  or  constructing  any  existing  or  new  public  works  in  Penn- 
sylvania if,  as,  and  when  the  ma.iority  of  a board  consisting  of  the  Gover- 
nor, the  State  Treasurer  and  the  Secretary  of  Internal  Affairs  from  time  to 
time  shall  determine  and  declare  the  existence  of  an  unemployment  emer- 
gency in  this  Commonwealth.  All  such  emergency  bonds  shall  be  for  a term 
of  twenty  years  and  at  no  time  shall  the  aggregate  amount  of  said  bonds 
outstanding  exceed  one  hundred  millions  of  dollars. 


APPENDIX  C 
AN  ACT 

Providing  for  a system  of  advance  planning  and  construction  of  public  works 
of  this  Commonwealth  and  its  political  subdivisions  in  such  a manner  as 
will  assist  in  the  stabilizing  of  industry  and  employment ; creating  a de- 
partmental administration  thereof:  imposing  powers  and  duties  upon 
the  Governor  and  the  heads  of  certain  administrative  departments ; and 
making  an  appropriation. 

Section  I.  Be  it  enacted  by  the  Senate  and  House  of  Representatives 
of  the  Commonwealth  of  Pennsylvania  in  General  Assembly  met,  and  it  is 
hereb.v  enacted  by  the  authority  of  the  same.  That  there  is  hereby  created 
and  placed  in  the  Department  of  Property  and  Supplies  a departmental  ad- 
ministrative board  to  be  known  as  “The  Public  Works  Planning  Board” 
hereinafter  called  the  “board.”  This  board  shall  consist  of  the  Secretary  of 
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Property  and  Supplies,  the  Secretary  of  Highways,  and  a head  of  another 
administrative  department  appointed  hy  the  Governor,  as  ex-officio,  member, 
and  live  members  appointed  by  the  Governor  as  follows  ; 

(a)  Two  of  whom  shall  be  active  persons  from  one  of  the  princi- 
pal regional  planning  federations  in  a city  of  the  first  and  second  class, 
respectively. 

(b)  One  of  whom  shall  be  conversant  with  city  planning. 

(c)  One  of  whom  shall  be  an  economist  or  financier. 

(d)  One  of  whom  shall  be  a representative  of  the  building  industry 
or  of  a building  congress. 

The  members  of  the  board  first  appointed  under  this  act  shall  continue 
in  office  for  terms  of  one.  two,  three,  four  and  five  years,  respectively,  and 
until  their  respective  successors  shall  he  duly  appointed  and  shall  have  quali- 
fied, but  their  successors  shall  be  appointed  for  terms  of  five  years. 

The  board  shall  select  from  among  their  number  a chairman  and,  with 
the  approval  of  the  Governor,  shall  appoint  a Director,  who  shall  receive  an 
annual  salary  of  seven  thousand  five  hundred  dollars,  and  such  other  clerical 
or  other  employees  as  may  be  necessary. 

Each  member  of  the  board,  other  than  the  ex-officio  ones,  shall  receive 
fifteen  dollars  per  diem,  for  each  day  actually  devoted  to  the  work  of  the 
board  as  well  as  traveling  expenses  actually  incurred  in  performing  such 
work. 

Four  members  of  the  board  shall  constitute  a quorum. 

The  board  shall  co-operate  with  the  departments,  boards  and  commissions 
of  the  State  Government  that  have  jurisdiction  or  control  of  or  power  to 
engage  in  the  construction  of  public  works  in  formulating  methods  of  advance 
planning  thereof : shall  make  reports  from  time  to  time  to  the  Governor  and 
to  the  Legislature ; and  shall  perform  the  powers  and  duties  vested  in  it  by 
this  act. 

Section  2.  It  is  hereby  declared  to  be  the  policy  of  the  Commonwealth 
of  Pennsylvania  to  arrange  the  construction  of  public  works,  so  far  as  prac- 
ticable, in  such  manner  as  will  assist  in  the  stabilizing  of  industry  and  em- 
ployment through  proper  timing  of  such  construction,  and  to  further  this 
project  there  shall  be  advance  planning  of  public  works  by  the  hereinafter 
designated  construction  agencies  of  the  Commonwealth  and  by  the  board 
created  hy  this  act. 

Each  administrative  department,  board  or  commission  having  jurisdic- 
tion or  control  of  or  the  power  to  engage  in  State  construction  work  shall 
cause  to  be  prepared  a six-year  advance  plan  of  contemplated  construction 
work  by  said  department,  board  or  commission  with  estimates  for  each  proj- 
ect and  tentative  assignment  of  each  project  to  a certain  year.  Such  esti- 
mates shall  show  separately  the  estimated  cost  of  land,  the  estimated  cost 
of  new  construction  aiul  the  estimated  cost  of  repairs  and  replacements. 

Such  plans  and  estimates  for  the  six-year  period  shall  be  submitted  to 
the  Secretary  of  Property  and  Supplies  for  correction  and  provisional  ap- 
proval. The  Secretary  of  Property  and  Supplies  shall  submit  to  the  Legis- 
lature from  time  to  time  a consolidated  plan  and  a provisional  estimate  of 
the  total  sum  which  would  constitute  a normal  construction  program  over  a 
six-year  period. 

Each  department,  board,  or  commission  submitting  a six-year  plan  shall 
keep  it  up-to-date  hy  a biennial  revision  of  the  plans  and  estimates  for  the 
unexpired  years,  biennially  adding  a plan  and  estimate  for  two  additional 
years. 

The  Governor  shall,  before  recommending  to  the  Legislature  the  amount 
of  State  construction  work  for  any  biennium,  take  into  consideration  the  total 
volume  of  construction,  public  and  private,  under  way  within  the  Common- 
wealth, the  general  state  of  employment,  and  thoi  activity  of  business. 

The  board  shall  collect  information  concerning  advance  construction  plans 
and  estimates  by  the  political  subdivisions  of  the  Commonwealth,  by  public 
service  corporations,  and  by  private  corporations  and  agencies,  in  order  to 
estimate  the  probable  future  volume  of  construction  within  the  Common- 
wealth. 
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Section  Whenever  the  Governor,  upon  recommendation  of  the  board 
or  upon  advice  of  the  President  of  the  Pnited  States  or  for  other  reasons, 
shall  declare  the  existence  of  an  unemployment  emergency,  the  rate  of  con- 
struction under  the  six-year  plan  shall  he  accelerated. 

If  the  I.egislature  is  in  session  the  Governor  shall  submit  a special  mes- 
sage asking  for  appropriations  for  carrying  out  additional  parts  of  the  six- 
year  plan. 

If  the  I,egislature  is  not  in  session  work  may  be  begun  on  those  parts  of 
the  six-year  plan  which  the  Legislature  has  previously  approved  and  pay- 
ments may  be  made  out  of  any  moneys  legally  availalde  for  such  purposes. 

Section  4.  The  hoard  may  assist  cities,  towns,  boroughs,  school  dis- 
tricts and  other  muidcipal  units  in  developing  their  advance  planning  of 
construction  and  methods  of  financing  which  will  assure  increased  available 
funds  for  construction  during  periods  of  unemployment. 

The  board  may  study  methods  of  preventing  peaks  of  public  construc- 
tion within  geographical  limits  of  the  Commonwealth  coinciding  in  time  with 
peaks  in  private  coijstruction,  in  order  t(t  avoid  excessive  competition  be- 
tween public  and  private  agencies  for  the  same  men,  materials  and  credits. 

The  hoard  may  make  suggestions  to  municipalities  and  to  the  public, 
based  upon  such  studi(>s  in  an  effort  to  reduce  the  height  of  dangerous  booms 
and  tlierehy  diminisli  the  depth  of  subseciuent  depressions. 

The  board  shall  act,  in  its  relations  with  municipalities,  as  far  as  pos- 
sible through  the  Bureau  of  Municipalities  of  the  department  of  Internal 
Affairs. 

Section  ■'i.  The  l)oard  nuiy  study  proposed  construction  projects  within 
the  Commonwealtli  wldcli  have  not  l)een  authorized  by  tlie  Legislature,  for 
the  purpose  of  later  submitting  to  the  Legislature  plans  and  estimates  suit- 
able for  consideration  at  a later  time  by  the  Legislature  as  emergency  public 
works. 

Si'X"noN  (i.  There  are  liereliy  appropriated  the  following  sums  for  the 
administration  of  this  act  : 


APPENDIX  D 
AN  ACT 

To  amend  sections  eleven,  thirteen,  fourteen  and  fifteen  of  an  act  approved 
tlie  fourtli  day  of  .lune,  one  thousand  nine  hundred  fifteen  (Pamphlet 
Laws,  eight  hundred  thirty-three)  entitled  “An  act  establishing  under 
the  Depariment  of  laibor  and  Indnstry  a system  of  regulation  of  em- 
ployers seeking  employees  and  of  persons  seeking  employment ; and  pre- 
scribing, as  incidental  thereto,  certain  duties  of  employers,  and  of  county, 
municipal,  townsldp  and  school  autliorities,  and  of  agencies  procuring 
employees  for  otliers ; and  prescribing  penalties.” 

Section  1.  Bo  it  enacted  l>y  the  Senate  and  House  of  Ilepresentatives 
of  the  Commonwealth  of  Pennsylvania  in  General  Assembly  met,  and  it  is 
hereby  enacted  l)y  tlie  authority  of  tlie  same,  that  section  eleven  of  the  act 
apiproved  the  fourth  day  of  .lune,  one  tlionsand  nine  hundred  fifteen  (Pamph- 
let Laws,  eight  humlred  thirty-three)  entitled  “An  act  establishing  under 
the  Depiirtment  of  Labor  and  Industry  a system  of  regulation  of  employers 
seeking  employees  and  of  persons  seeking  employment:  and  prescribing,  as  in- 
cidental thei-eto,  certain  duties  of  employers,  and  of  county,  municipal,  town- 
ship and  scliool  authorities,  and  of  agencies  procuring  employees  for  others; 
and  prescribing  iienalties,”  lie  and  tlie  same  is  hereby  amended  to  read  as 
follows : 


Section  11.  The  Drjxirfiuent  of  hnhor  and  Induatrii  shall  have  the  pow- 
er to  establish  and  conduct  public  emploiiment  offices  or  labor  exchanges  at 
convenient  places  throughout  the  Corninonirealth.  and,  tvith  the  approval  of 
the  representative  council  of  a particular  district  or  locality,  may  establish 
separate  public  cinployincut  offices  for  particular  professions,  trades  and 
industries. 
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The  [direotorl  nepartmcnt  of  Labor  and  Industry  may  enter  Into  aii 
aKreemeni  with  anv  county,  city,  borough,  town  or  township  for  the  estab- 
ufhment  and  joint ‘maintenance  of  iocal  offices  for  the  general  public  or  fo 
TarUcular  professions,  trades  and  industries.  All  county  city,  borough,  toun 
ortmvnship  executives  shall  report  to  the  [director]  Department  of  Labor 
and  Indust%,  from  time  to  time,  the  general  conditions  of  employment  the 
demands  of  employers  for  employees,  the  demands  for  ^ J 

existence  of  industrial  disputes,  strikes 

districts,  and  shall  cause  to  be  posted  any  bulletins  or  notices  of  the  [bureau] 
Department  of  Labor  and  Indu.stry  pertaining  to  the  purposes  of  this  act 
Anv  countv  city,  borough,  town  or  township  may  appoint  the  superintendent 
of  the  nearest  district  branch  office  to  fill  the  office  of  superintendent  of  em- 
ployment. 

Section  2.  That  section  thirteen  of  said  act  is  hereby  amended  to  read 
as  follows : 

Section  13  Each  district  and  local  office  for  the  public  in  general  or  for 
a particular  profession,  trade  or  industry,  shall  have  a representative  councH 
appointed  by  the  [commissioners]  Secretary  of  Labor  and  Industry.  The 
council  shall' consist  of  [six]  .seven  members,  one  of  whom  shall  be  a woman, 
and  all  of  whom  [are]  shall  be  citizens  of  the  United  States  and  of  the 
[State]  Conunonwealth  of  Fennsylvania.  and  residents  of  the  district  where 
the  council  is  to  serve.  [One  member  shall  be  an  employer,  not  a member 
of  anv  employers'  association:  two  members  shall  be  representatives  of  em- 
ployers’ organizations : one  member  shall  be  a working  i>erson,  not  a mem- 
ber of  anv  organization  of  working  people,  and  two  shall  be  representatives 
of  organizations  of  working  people.  The  commission  shall  designate  one 
from  the  employers  and  one  from  the  employees,  to  serve  for  a period  of 
two  years;  one ‘from  each  group,  to  serve  for  a period  of  four  years,  and 
one  from  each  group,  to  serve  for  a period  of  six  years.  I pon  the  expiiation 
of  said  terms  the]  Of.  th\e  seven  members,  three  shall  represent  employers, 
three  shall  represent  the  working  people  and  one  shall  represent  neither  em- 
ployers nor  working  people,  but  the  public  in  general.  Provided  that  six 
members  of  a representative  council  of  an  office  limited  to  a certain  profes- 
sion trade  or  industry  shall  represent  the  employers  and  employees  of  said 
profession,  trade  or  industry  divided  as  aforesaid.  The  term  of  each  mem- 
her  of  a representative  council  now  holding  office  shall  expire  upon  the  ef- 
fective  date  of  this  amendatory  act.  The  term  of  office  of  each  member  of 
a representative  council  thereafter  appointed  shall  be  for  a teim  of  [six] 
two  years,  except  that  any  member  appointed  to  fill  a vacancy  shall  serve 
for  the  unexpired  term  thereof. 

The  [commissioner  and  the  director]  Secretary  of  Labor  and  Indust? y 
shall  be  an  ex-officio  [members]  member  of  each  council.  The  superintendent 
in  charge  of  a district  shall  be  chairman  of  the_  council  fcir  his  district,  and 
in  case  of  his  inability  to  be  i>resent  at  any  meeting  the  [director  or  the  com- 
missioner] Secretary  of  Labor  and  Industry  or  his  duly  authorized  deputy  may 
act  as  chairman. 

The  actual  and  necessary  traveling  expenses  incurred  by  members  of 
district  representative  councils,  while  engaged  in  the  performance  of  their 
duties,  shall  be  paid  by  the  State. 

Section  3.  That  section  fourteen  of  said  act  is  herby  amended  to  read 
as  follows : 


Section  14.  [The]  Each  representative  council  [in  each  district]  shall, 

(a)  [Devise  methods  and  take  steps  toward  the  regularization  of 
employment  in  the  various  industries  and  seasonal  trades  of  the  district.] 
In  conjunction  with  the  Department  of  Labor  and  Industry,  exercise 
supervision  over  its  particular  public  employment  office. 

(b)  [Devise  plans  and  take  steps  to  promote  public  improvements 
by  municipalities  within  the  district,  during  seasons  of  unemployment.] 
.idvise  the  Secretary  of  Labor  and  Industry  in  the  appointment  of  the 
superintendent  of  its  particular  public  employ?nent  office. 

(c)  Promote  the  wider  use  of  district  and  local  public  employment 
offices  by  employers  and  persons  seeking  employment  and  to  [co-operate] 
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co-operate  witli  any  person,  employer,  association  or  organ  of  the  press 
in  accomplishing  the  aforesaid  Lpnrposes]  purpose. 

(d)  [Appoint  sub-committees  to  deal  specially  with  any  subject 
which  the  council  has  power  to  investigate  or  act  upon,  but  each  sub- 
committee shall  be  presided  over  by  a member  of  the  council.]  Make  rec- 
ommendations concerning  the  promotion  of  members  of  the  personnel 
staff  at  its  particular  public  employment  office. 

(e)  Hold  meetings  at  least  once  each  month,  or  oftener  if  required, 
for  the  accomplishment  of  the  aforesaid  purposes;  such  meetings  to  he 
called  by  the  chairman  of  the  council,  or  to  be  Axed  at  any  regular 
meeting  of  the  council. 

(f)  Keep  minutes  of  all  meetings;  submit  a copy  of  all  minutes, 
records  and  decisions ; aiul  report  in  full  on  all  actions  or  proceedings  to 
the  [director]  Department  of  Labor  and  Industry.  No  rule  shall  be 
prescribed  or  action  taken  by  the  council  inconsistent  with  the  action  of 
the  board. 

Section  4.  That  section  fifteen  of  said  act  is  hereby  amended  to  read 
as  follows : 

Section  15.  The  [bureau]  Department  of  Labor  and  Industry  shall 
neither  charge  nor  receive  fees,  directly  or  indirectly,  for  any  service  or  benefit 
rendei'ed  to  those  availing  themselves  of  advantages  provided.  No  official, 
employee  or  person  associated  with  [the  bureau]  said  department  in  the  per- 
formance of  its  duties  shall  charge,  demand,  accept  or  receive,  directly  or  in- 
directly, any  fee,  compensation,  contribution  or  gratuity  for  any  service  or 
duty  performed  as  an  official  or  employee  of  [the  bureau]  said  department. 

The  Department  of  Labor  and  Didnstry,  hoivever,  may  receive  and  accept 
from  any  person,  firm,  association,  corporation  or  the  United  states  of  Amer- 
ica gifts,  donations,  contributions  or  endowments  of  money,  securities  or  other 
personal  property  which,  or  the  income  of  which,  shall  be  used  by  the  Conn- 
monwcalth  either  by  itself  or  in  conjunction  'With  any  political  subdivision 
or  groups  of  employers  or  employees  for  the  establishment,  development,  pro- 
motion, extension  or  operation  of  public  employment  offices  in  this  Comnwn- 
wealth  for  employers  and  persons  seeking  employment  in  general  or  for  par- 
ticular trades,  industries  or  professions.  Kuch  gifts,  donations,  contributions  or 
endowments  shall  be  employed  for  the  purpose  or  purposes  specified  by  the 
donors  to  whom  an  accounting  shall  be  made. 


APPENDIX  E 

MAJOR  CHANGES  MADE  IN  EXISTING  LEGISLATION  GOVERNING 
PRIVATE  EMPIiOYMENT  AGENCIES 

The  present  powers  of  regulation  of  private  employment  agencies  by  the 
Deiiartment  of  Labor  and  Industry  are  authorized  by  the  act  of  May  2,  1929, 
P.  L.  1200,  which  repealed  the  original  act  of  1915  governing  these  agencies 
and  weakened  the  regulatory  powers  of  the  aforesaid  department. 

This  bill  provides  for  the  repeal  of  the  act  of  1929  and  replacement  there- 
of by  a new  act  which  puts  more  teeth  in  the  regulatory  powers  of  the  De- 
partment of  Labor  and  Industry.  Briefly  stated,  the  major  changes  made  by 
this  bjll  are  as  follows ; 

1.  The  definition  of  “employment  agent”  has  been  broadened  to  cover 
any  person,  firm  or  corporation  making  a charge  for  bringing  or  endeavoring 
to  bring  together  employers  and  persons  seeking  employment. 

2.  “Service  fees”  and  “registration  fees”  are  defined  and  the  latter 
prohibited. 

3.  The  procedure  for  the  granting  of  licenses  is  simplified  and  the  depart- 
ment after  consultation  with  the  Industrial  Board  may  refuse  to  grant  or  re- 
new a license  if  it  is  believed  that  private  or  public  agencies  fill  the  needs 
of  the  community  in  wiiich  the  applicant  proposes  to  operate. 

4.  The  Department  is  permitted  to  revoke  employment  agents’  licenses 
for  cause  after  a hearing  before  the  department.  Formerly  the  Department 
could  only  revoke  a license  for  three  causes  and  had  to  institute  revocation 
proceedings  in  the  court  of  Common  Pleas. 
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5.  Now  different  fees  are  payable  according  to  statutory  classifications 
of  licenses.  Tliis  bill  does  away  with  the  classification  of  employment  licenses 
and  provides  for  an  animal  license  fee  of  two  liiindred  dollais. 

fi.  A definite  license  year  is  established  and  provision  is  made  for  the 
adjustment  of  existing  licenses  thereto;  under  the  1029  Act  licenses  are  valid 
for  one  year  after  issuance. 

7.  Ihider  this  existing  law  the  bond  of  each  licensee  is  one  thousand 
dollars  while  this  bill  requires  a bond  in  the  penal  sum  of  five  thousand 
dollars. 

S.  This  bill  authorizes  the  Department  of  Labor  and  Industry  with  the 
approval  (if  the  Industrial  Board  to  prescribe  rules  and  regulations  for  its 
administration. 

AN  ACT 

Begulating  the  business  of  assisting  employers  to  obtain  employees,  and 
persons  to  secure  emplo.vment : iiroviding  for  the  licensing,  registiation,  land- 
ing and  regulation  of  certain  individuals  and  entitles  engaged  in  such 
noss  * conferring?  certain  powers  and  duties  upon  the  Department  of  Dabor 
and  industry  and  the  Industrial  Board:  and  pre.scribing  penalties. 

Section  1 Definitions.— Be  it  enacted  by  the  Senate  and  House  of  Rep- 
resentatives of  the  Commonwealth  of  Pennsylvania  in  General  Assembly 
met  and  it  is  herebv  enacted  by  the  authority  of  the  same,  that  the  follow- 
ing’words  or  phrases  when  used  in  this  act  shall,  unless  the  context  other- 
wise indicates,  have  the  meanings  respectively  ascribed  to  them  as  follows; 

(a)  “Employment  agent”  shall  mean  any  person,  partnership,  asso- 
ciation, or  corporation  engaged  for  profit  in  the  business  of  assisting  em- 
ployers to  secure  emplovees.  and  persons  to  secure  employment,  or  of  fur- 
nishing, in  any  manner  whatsoever,  information,  letter  service  or  other 
service  as  to  where  employment  or  help  may  be  or  is  likely  to  be  secured. 

(b)  “Departimmt”  sball  mean  the  Department  of  Labor  and  In- 
dustry of  this  Commonwealth. 

(c)  “Secretary”  shall  mean  the  Secretary  of  Labor  and  Industry  of 
this  Commonwealth  or  his  duly  authorized  deputy  or  representative. 

(d)  “Persons”  shall  include  persons,  associations,  partnerships,  and 
corporations. 

(e)  “Registration  fee”  shall  mean  and  include  an.v  charge  made,  or 
attempted  to  be  made  for  registering  or  listing  an  applicant  for  employ- 
ment without  rendering  or  agreeing  to  render  service  to  the  applicant 
in  the  procurement  of  employment  or  help. 

(f)  “Service  ft'c”  shall  mean  and  include  any  money,  compensation, 
or  other  valuable  considerafion  paid  or  iiromised  to  lie  paid  for  services 
rendered,  or  to  be  rendered  b.v  any  employment  agent  including  an.v  ex- 
cess of  money  received  b.v  any  sucb  agent  over  and  above  what  has  been 
paid  out  by  said  agent  for  transportation,  transfer  of  baggage,  or  board 
and  lodging,  for  or  on  behalf  of  any  applicant  for  employment. 

Section  2.  After  the  tliirtieth  da.v  of  September,  one  thousand  nine 
hundred  and  thirty-one.  it  shall  be  unlawful  for  any  employment  agent  to 
operate  as  such  in  this  Commonwealth  unless  such  employment  agent  be  the 
holder  of  a license  as  in  this  act  provided. 

Section  3.  Eier.v  person  desiring  to  operate  as  an  employment  agent 
shall  file  an  application  for  such  license  with  the  department.  The  application 
shall  be  on  a form  furnished  by  tbe  department,  and,  together  with  such 
other  information  as  the  department  shall  require,  shall  state: 

ta)  The  name  and  address  of  the  applicant  and,  if  the  applicant 
is  a corporation,  the  name  and  addresses  of  the  officers,  and,  if  the  ap- 
plicant is  a partnership,  the  names  and  addresses  of  all  the  partners. 
The  application  of  a corporation  shall  be  signed  b.v  the  president  and 
treasurer  and  that  of  a partnership  by  all  the  partners. 

(b)  The  State  and  date  of  Incorporation  and  location  of  the  prin- 
cipal oflSce  if  the  applicant  is  a corporation. 
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(c)  Tile  prcspiit  juldrpss  of  tlio  plnce  where  the  business  is  to  be 
conducted. 

(d)  AVhether  or  not  tlie  applicant  proposes  to  conduct  a lodging 
house  for  tlu^  uuonii)loyed  sei)arato  from  tlie  business  proposed  to  be 
conducted. 

(e)  The  luisiness  or  occupation  engaged  in  by  the  applicant  for 
at  least  two  years  immediately  preceding  the  date  of  the  application. 
Such  application  shall  he  made  under  oath  or  aflirmation  and  accompan- 
ied l)v  the  aflidavits  of  at  least  three  reputable  residents  of  the  city  or  county 
in  which  the  applicant  intends  to  operate  that  the  applicant  or  applicants 
signing  the  application  is  or  are  of  good  moral  character. 

With  every  original  or  renewal  application  each  applicant  for  a license 
as  employment  agent  shall  file  with  the  department  a schedule  of  all  service 
fees  proposed  to  he  charged  for  any  services  rendered  to  employers  seeking 
employees  and  p(‘r.sons  seeking  cmploj'ment. 

All  licensed  employment  agents  in  I'xistence  upon  the  effective  date  of 
this  act  shall  file  on  or  before  August  fifteenth  one  thousand  nine  hundred 
thirl y-one  an  applicaiion  for  the  renewal  of  their  licenses  as  of  October  first 
of  the  same  year. 

Section  4.  T^pon  receipt  of  an  application  for  a license  the  department 
shall  cause  a thorough  investigation  to  he  made  as  to  the  character  and  re- 
sponsibility of  the  applicant:  and  if  the  applicant  is  a corporation  or  a part- 
nershii),  of  all  the  officers  or  i)artners  as  the  case  may  he:  and  of  the  person 
who  is  to  have  the  general  m:inagement  of  the  office:  and  as  to  the  location 
and  the  premises  at  which  the  business  is  intended  to  he  conducted. 

The  secretary  shall  have  Ihe  power  to  issue  subpoenas  requiring  the  at- 
tendance of  witnesses,  and  the  production  of  hooks  and  pages,  to  administer 
oaths  to  such  witnesses,  and  examine  such  witnesses,  books  and  papers  in  re- 
spect to  nuitters  arising  in  fiu'  investigation  of  an  application  and  may  hold 
a public  hearing  .is  jjart  of  said  investigation  when  and  where  he  deems  it 
necessai-y  provided  that  said  hearing  shall  he  held  within  twenty  days  after 
the  filing  of  an  application.  At  least  five  days’  notice  of  the  time  and  place 
of  such  hearing  shall  be  given  by  the  secretary  to  the  applicant,  and  any 
Protestants  that  there  may  ho. 

Any  witness  who  refuses  to  ohe.v  a subpoena  issued  hereunder,  or  who 
refuses  to  be  sworn  or  atlirim'd,  or  to  testify,  or  who  is  guilty  of  any  con- 
tempt. may  be  punished  for  contempt  of  court  as  provided  by  law. 

Section  o.  After  proi>er  investigation  and  within  thirty  days  after  the 
filing  of  an  application  the  department  shall  either  grant  or  refuse  the  ap- 
plicant a license.  The  department  may  refuse  to  grant  a license  to  or  renew 
.a  license  of  an  applicant  if  upon  investigation  it  is  found  and  determined: 

(a)  That  the  applicant  is  not  of  a good  character  or  reputation. 

(h)  fifiiat  the  place  where  the  business  is  to  be  conducted  is  not  a 

suitable  place  therefor,  and  such  place,  as  well  as  for  other  proper  reasons, 
shall  be  deemed  unsuitable  if  if  is  to  be  conducted  in  rooms  used  for 
living  purposes,  or  where  hoarilers  or  lodgers  are  kept,  or  where  meals 
are  served,  or  where  persons  sleeji,  or  in  connection  with  a building  or 
premises  wliere  intoxicating  li(iuors  are  sold,  or  reputed  to  be  sold,  or  in 
a house  of  ill  rei)ute,  or  in  a neighborhood  deemed  unsatisfactory  by  the 
department. 

(c)  fiduat  the  proposed  plan  of  business  is  unjust  or  unfair. 

(d)  That  the  applicant,  being  hitherto  an  employment  agent  has 

been  convicted  of  a violation  of  or  has  failed  to  comply  with  any  law  of 

this  Commonwealth  or  any  other  State,  governing  the  business  of  an 
employment  agent,  or  has  had,  in  this  Commonwealth  or  elsewhere,  an 
application  for  a license  as  employment  agent  refused  or  a license  there- 
for revoked. 

(e)  After  consultation  with  the  Industrial  Board,  that  the  number 
of  licensed  private  employment  a.gents,  or  that  the  public  employment 
agency  operated  by  th.e  Commonwealth,  or  by  political  subdivisions  of 
this  Commonwealth,  or  by  the  United  States  of  America,  or  by  two  or 
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more  thereof  jointly,  in  the  community  in  which  the  applicant  ‘ 
license  purposes  to  operate  is  sufficient  to  supply  the  needs  of  persons 
seeking  employees  or  employment. 


Section  6 Every  license  hereunder  shall  be  on  a form  prescribed  by 
the  department  and  shall  be  posted  conspicuously  in  the  place  of  business 
of  the  licensee. 

All  licenses  issued  by  the  department  under  this  act  shall  expire  on  the 
thirtieth  day  of  September  next  following  the  day  on  which  issued.  All 
licenses  previously  issued  by  the  department  and  which  are  unexpired  or  un- 
revoked on  the  thirtieth  dav  of  September  one  thousand  nine  hundred  and 
thirty-one  shall  expire  on  that  day  and  existing  employment  agents  shall  se- 
cure new  licenses  as  provided  for  by  this  act  in  order  to  continue  business 
thereafter. 

No  license  shall  be  granted  under  the  provisions  of  this  act  until  the 
applicant  for  a license  shall  have\  paid  to  the  department  a license  fee  of  two 
hundred  dollars:  Provided,  that  all  applicants  for  renewal  of  licenses  pre- 
maturely expired  by  this  act  that  are  granted  new  licenses  under  this  act  shall 
receive  a credit  against  the  above  license  fee  eQual  to  the  proportionate  part  of 
the  old  license  fee  applicable  to  the  period  of  time  after  the  thirtieth  of  Sep- 
tember one  thousand  nine  hundred  thirty-one  during  which  the  existing  license, 
expired  by  this  act,  would  have  been  valid:  And  Provided,  further.  That  in 
the  event'  the  department  refuses  to  renew  the  license  of_  an  existing  employ- 
ment agent,  whose  license  is  prematurely  expired  by  this  act,  such  employ- 
ment agent  shall  receive  a refund  of  that  proportionate  part  of  the  old  license 
fee  applicable  to  the  period  of  time  after  the  thirtieth  of  September,  one 
thousand  nine  hundred  thirty-one.  during  which  the  existing  license,  expired 
by  this  act,  would  have  been  valid.  Amounts  to  be  credited  or  refunded  under 
this  section  shall  be  determined  by  the  secretary.  All  refunds  authorized 
hereunder  shall  be  paid  by  the  secretary  from  any  appropriation  to  the  de- 
partment available  for  this  purpose. 

All  licenses  issued  hereunder  shall  not  be  transferable  and  shall  be  issued 
only  for  the  premises  named  in  the  application. 

Licenses  issued  under  the  provisions  of  this  act  may  be  renewed  from 
year  to  year,  upon  approval  of  an  application  and  upon  the  payment  of  a 
license  fee  of  two  hundred  dollars,  and  the  filing  of  a bond  as  in  the  case  of 
an  original  application. 


Section  7.  Before  any  license  can  be  granted,  the  applicant  must  file 
with  the  department  a bond  of  a duly  authorized  surety  company  to  be  ap- 
proved by  the  department,  payable  to  the  Commonwealth  of  Pennsylvania  in 
the  penal  sum  of  five  thousand  dollars,  and  conditioned,  among  other  things, 
upon  the  faithful  observance  and  compliance  by  the  applicant  of  the  pro- 
visions of  this  act  and  all  rules  and  regulations  prescribed  and  issued  there- 
under ; upon  the  payment  of  all  damages  or  loss  occasioned  to  any  person 
dealing  with  said  applicant,  by  reason  of  any  misstatement,  misrepresentation, 
fraud  or  deceit,  or  any  unlawful  act  or  omission  of  any  such  applicant,  his 
agent  or  employees  wffiile  acting  within  the  scope  of  their  employment,  made, 
committed,  or  omitted  in  the  business  conducted  under  such  license,  or  caused 
by  any  other  violation  of  this  act  in  carrying  on  the  business  of  employment 
agent,  and  upon  the  payment  of  fines  and  penalties  imposed  for  a violation  or 
violations  of  this  act. 

All  actions  upon  bonds  given  under  this  act  shall  be  in  the  same  manner 
as  actions  upon  official  bonds. 


Section  S.  The  department  shall  have  the  power  and  duty  to  revoke  or  to 
refuse  to  renew  the  license  of  any  employment  agent  upon  due  cause,  partic- 
ularly if  as  a result  of  any  inspection  or  investigation,  or  upon  sworn  com- 
plaint filed,  that  any  employment  agent  did  knowingly  or  wilfully — 

(a)  Secure  a license  by  means  of  fraud  or  misrepresentation. 

(b)  Violate  any  of  the  provisions  of  this  act. 

(c)  Induce  or  attempt  to  induce  any  employee  to  leave  his  employ- 
ment with  a view  to  obtaining  other  employment  through  such  agent. 
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(d)  Publish  or  cause  to  be  published  any  false  or  fraudulent  or 
misleading  information,  representation,  notice  or  advertisement  or  whose 
letterheads,  receipts  and  blanks  were  not  printed  or  did  not  contain  the 
name  and  address  of  such  agent,  and  the  words  “employment  agent.” 

(e)  Give  false  information,  or  did  make  false  promises  or  false 
representations  concerning  an  engagement  or  employment  to  any  appli- 
cant who  shall  register  or  apply  for  an  engagement,  or  employment  or  help. 

(f)  Accept  any  application  for  employment  made  by  or  on  behalf  of 

any  child,  or  did  assist  in  placing  any  such  child  in  any  employment  what- 
ever, in  violation  of  the  child  labor  laws.  _ 

(g)  Divide,  directly  or  indirectly,  any  fees  charged  or  received  by 
him,  with  any  person  who  secured  help  through  such  employment  agent, 
or  to  whom  help  was  referred  hy  such  employment  agents. 

(h)  Knowingly  send  persons  seeking  employment  to  non-existent  jobs. 

(i)  Induce  or  compel  any  iierson  to  enter  his  employment  office  for 
any  purpose  either  by  the  use  of  force,  or  by  taking  forcible  possession 
of  said  person’s  property. 

(j)  Send  or  cause  to  be  sent,  any  female  as  a servant,  employee. 
Inmate  entertainer  or  performer,  or  any  male  as  employee  or  entertainer, 
to  any’place  of  bad  repute,  house  of  ill  fame,_or  assignation  house,  or  to 
any  house  or  place  of  amusement  kept  for  immoral^  purposes,  or  place 
resorted  to  for  the  purpose  of  prostitution,  or  gambling  house  the  char- 
acter of  which  such  licensed  person  could  have  ascertained  upon  reason- 
able inquiry. 

(k)  Send  out  any  female  applicant  for  employment  without  making 
a reasonable  effort  to  investigate  the  character  of  the  employer. 

(l)  Send  any  female,  as  an  entertainer  or  performer,  to  any  place 
where  any  such  female  would  be  required  or  permitted  to  sell,  offer  for 
sale,  or  solicit  the  sale  of  intoxicating  liquors,  to  those  present  or  assem- 
bled' as  an  audience,  or  otherwise,  in  such  place,  or  any  roomsi  or  building 
adjacent  thereto. 

(m)  Permit  any  persons  of  bad  character,  prostitutes,  gamblers, 
intoxicated  persons,  or  procurers  to  frequent  his  place  of  business. 

(n)  Charge  any  registration  fee. 

All  the  aforesaid  enumerated  actions,  doings,  or  sayings  are  hereby'  de- 
clared to  be  unlawful  on  the  part  of  employment  agents. 

Such  revocation  shall  only  be  after  a full  and  fair  hearing  before  the 
secretary  upon  the  Qiieslion  of  revocation  and.  after  fifteen  days’  notice  of  tn© 
time  and  place  of  said  hearing,  and  a copy  of  the  charges  preferred  have  been 
given  to  the  holder  of  the  license.  The  effect  of  any  revocation  shall  be  the 
same  as  if  the  licensee  had  never  been  licensed. 

Whenever  such  license  shall  be  finally  revoked,  the  secretary  shall  not, 
within  one  year  of  such  rel  ocation,  issue  another  license  to  such  person,  or  his 
representative,  or  to  any  person  with  whom  he  is  to  be  associated  in  such  busi- 
ness. Nor  shall  such  person  be  employed  during  such  period  by  any  other 
employment  agent. 

Section  fi.  No  foreign  employment  agent,  or  other  person,  shall  enter  this 
Commonwealth  and  attempt  to  hire,  induce,  or  take  from  this  Commonwealth 
any  labor,  singl.v  or  in  groups,  for  any  purpose,  without  first  filing,  in  the 
office  of  the  secretary,  a statement  as  to  where  the  labor  is^  to  be  taken,  for 
what  purpose,  for  what  length  of  time,  wdiether  transportation  is  to  be  paid 
to  and  from  destination,  and  a statement  of  the  financial  standing  of  the 
company  desiring  the  labor,  as  well  as  an  afiidavit  of  authority  to  represent 
such  company  in  (his  Commonwealth,  and  whatever  other  information  the 
secretary  may  require. 

The  secretary  shall  thereupon  determine  whether  the  person  desiring  such 
labor  from  this  Commonwealth  is  an  employment  agent  for  profit,  and,  if  so, 
whether  such  person  is  qualified  to  be  licensed  under  this  act.  The  secretary, 
after  such  investigation,  may  refuse  to  license,  upon  compliance  with  the  pro- 
visions of  thi.s  act.  or  register  such  person.  If  such  person  shall  be  exempted 
from  license,  he  shall  pay  for  registration,  a fee  of  five  dollars,  and  receive 
therefor  from  the  secretary  a certificate  recognizing  his  right  to  do  business 
in  this  Commonwealth. 
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Section  10.  Every  enip'.o.vinent  agent  shall  keep  a register  or  registers, 
approved  bv  the  secretary,  in  which  shall  he  entered,  in  the  English  language, 
the  date  of  any  application  for  eniployinent.  the  name  and  address  of  the  ap- 
plicant, the  amount  of  the  fee  received,  and,  whenever  possible,  the  names  and 
addresses  of  former  employers  of  pcrs.ms  to  whom  such  applicant  is  known, 
and  the  final  disposition  of  ihe  applicant's  case;  a similar  record 
plioations  of  persons  seeking  employees,  the  date  of  such  application,  the  ki 
of  help  required,  the  names  of  the  persons  sent,  the  record  of  the  ones  so  sent, 
if  any,  who  were  employed  as  a result  thereof,  the  amount  of  the  fees  le 
ceived,'  and  the  rate  of  wages  agreed  upon.  No  person  shall  make  any  false 
entry  in  such  register. 

It  shall  he  the  duty  of  the  employment  agent,  whenever  possible,  to  communi- 
cate orally  or  in  writing,  with  at  least  one  of  the  persons  mentioned  as  refer- 
ence by  any  applicant  for  work  in  private  families,  or  to  he  employed  in  a 
fiduciary  capacity,  and  the  results  of  such  inyestigation  shall  be  kept  on  file 
in  such'agency:  ' Provided.  That  if  the  applicant  for  help  voluntarily  waives, 
in  writing"  such  inyestigation  of  references,  the  employment  agent  shall  not  be 
required  so  to  do. 


Section  11.  No  employment  a.geiit  shall  send  out  any  applicant  for  employ- 
ment without  having  obtained  a bona  fide  order  therefor,  and.  if  it  shall  ap- 
pear that  no  employment  of  the  kind  aimlied  for  existed  at  tlie  place  to  which 
said  applicant  was  directed,  the  said  employment  a.gent  shall  refund  to  such 
applicant,  within  three  days  of  demand,  any/  sums  paid  by  said  applicant,  for 
transportation  in  going  to  and  returning  from  said  place,  and  all  fees  paid  by 
said  applicant. 


Section  12.  Ei'ery  employment  agent  shall  give  to  each  applic.ant  for  em- 
ployment a card  or  paper,  containing,  in  la-inted,  typewritten  or  written  form; 

(a)  The  name  of  the  applicant. 

(b)  The  name  and  addre.^s  of  such  employment  agency. 

(c)  The  name  and  address  of  the  person  to  whom  the  applicant  is 
sent  for  employment. 

(d)  The  kind  of  scriice  to  he  performed. 

(e)  The  rate  of  wiiges  or  rompensation. 

(f)  The  time  of  such  services,  if  definite,  and  if  indefinite,  to  be  so 
stated. 

(gl  'Ifiie  name  and  address  of  the  per.son  authorizing  the  hiring  of 
such  applicant. 

(h)  The  cost  of  transportation,  if  the  service.?  are  required  outside 
of  the  city,  borough,  town,  or  township  where  the  emplojinent  agent  con- 
ducts his  business. 


Section  13.  It  shall  be  the  duty  of  every  employment  agent  to  give  to  every 
applicant  for  employment,  from  vhom  a fee  shall  be  received,  a receipt  in 
which  shall  be  stated  togetlier  with  such  other  facts  as  the  department  may 
direct : 

(a)  The  name  of  the  applicant. 

^ (b)  The  date  and  amount  of  the  fee. 

(c)  The  purpose  for  which  it  was  paid. 

Every  applicant  for  help  shall  receive  a receijjt  in  which  shall  be  stated  : 

(a)  The  name  tmd  address  of  liie  applicant. 

(b)  The  date  and  amount  of  the  fee. 

(c)  The  kind  of  help  desired. 

The  secretary  may  reciuire  the  printing  on  the  back  of  any  such  receipts  of 
portions  of  this  act,  or  any  lules  or  regulations  prescribed  thereunder,  or  any 
other  information  he  may  deem  expedient. 


Section  14.  Whenever  any  employment  agent  agrees  to  send  one  or  more 
persons  as  contract  laboiers,  in  any  place  outside  the  city,  borough,  town,  or 
township  in  which  such  emplo.vment  agent  conducts  liis  business,  he  shall  file 
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with  the  secretary,  witliin  live  days  after  the  contract  is  made,  a statement 
containing  tlie  following  items: 

(a)  Name  and  address  of  tiie  employer. 

(h)  Names  and  addresses  of  the  persons  to  he  employed. 

(c)  Nature  of  the  work  to  he  performed. 

(d)  Hours  of  labor. 

(e)  AYages  offered. 

(f)  iDestination  of  the  persons  to  he  employed. 

(g)  Terms  of  transixirtation. 

(h)  All  fees  that  said  contract  laborers  will  have  to  pay. 

A duplicate  cojiy  of  this  statement  shfdl  be  given  to  the  applicant  for  em- 
ployment, in  a language  he  is  able  to  understand,  before  he  leaves  the  city, 
borough,  town  or  township. 

Section  Id.  Every  employment  agent,  in  addition  to  his  license,  shall  post 
in  a conspicuous  iilace,  in  every  room  of  his  place  of  business  the  portions  of 
this  act  required  by  the  department,  and  the  schedule  of  fees  on  file  with  the 
department  as  recpiired  by  this  act,  all  of  which  shall  be  printed  in  large  type, 
in  language  in  which  persons  commonly  doing  business  with  such  employment 
agent  can  understand.  Such  posters  shall  also  contain  the  names  and  addresses 
of  the  nearest  olhcers  having  authority  to'  enforce  this  act. 

Section  id.  ddie  secretary  slnill  be  charged  with  the  enforcement  of  the 
provisions  of  this  act.  and  his  duly  designated  employees  shall  inspect  from 
time  to  time,  without  warning,  the  office  of  each  employment  agent  holding  a 
license  in  this  (’ommonwealth.  Such  employees  shall  enforce  this  act  and 
shall  have  suitable  badges,  whicb  tliey  shall  exhibit  on  demand  of  any  person 
interestwl.  They  sball  have  for  the  purpose  of  the  enforcement  of  this  act, 
the  powers  of  constables  and  policemen  in  cities  of  the  first  and  second  class. 

All  registers,  books,  records,  and  other  papers  required  to  be  kept  pursuant 
to  this  act  by  any  employment  agent,  shall  be  open  at  all  reasonable  hours 
to  the  inspection  of  the  secretary  or  ids  duly  authorized  employees  for  the 
puri)ose  of  enforcing  this  act. 

Section  17.  Subject  to  tlie  approval  of  the  Industrial  Board,  the  depart- 
ment shall  have  the  power  to  make  rules  and  regulations  as  it  may  deem  neces- 
sary for  the  supervision  and  control  of  employment  agents  and  in  so  doing  it 
may  classify  placements  effected  by  employment  agents. 

Sec'tton  is.  On  the  tenth  day  of  November,  one  thousand  nine  hundred 
thirty-one.  ami  on  or  l)efore  the  same  da.v  of  each  month  thereafter,  each  and 
every  employment  agent  shall  make  to  the  dei)artment  a statistical  report  of 
the  prec('ding  month  which  shall  set  forth,  together  with  other  data  required 
by  the  secretary. 

(a)  The  number  of  placements  classified  according  to  the  rules  and 
regulations  of  the  department. 

(b)  The  number  of  applicant:-,  applying  but  for  whom  placements 
were  not  secured. 

(c)  The  gross  amount  of  fees  received. 

Section  lb.  All  persons  conducting  without  charge  any  department,  associa- 
tion. bureaus  or  agency  for  pi-ocuring  employment  shall  not  be  subject  to 
licensure  under  this  act  but  sliall  apply  on  tlie  first  day  of  October  of  each 
year  for  registration  with  the  department  upon  such  forms  and  giving  such 
information  as  the  department  shall  require,  and  the  department  may  there- 
upon register  such  persons  to  operate  without  a license. 

Section  20.  Every  employment  agent  shall  maintain  on  file  with  the  de- 
partment a schedule  of  the  service  fees  charged  byj  it.  And  if  any  change  is 
made  in  said  schedule  the  employment  agent  shall  promptly  file  a revisea 
schedule  with  the  department. 

No  registration  or  other  fee  in  lieu  thereof  shall  be  charged  or  received 
by  any  employment  agent. 
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.,rrcn.s, 

i-easurv  tluongh  the  DopaiUnent  ot  lleveinie.  . 

22.  NO  person  shall  operate  as  :n.on^l.^nent^^^ 
momvealth,  without  holding  a liceir  e s ^ t^  Section  19  of  this  act,  or 

shall  operate  in  this  a license  so  to  do,  or  being  registered 

under  Section  9 hereof,  iMthout  first  offense,  upon  con- 

as  herein  provided.  Any  pefore  any  alderman,  magistrate,  or 

viction  thereof  in  a ^ , ,vhere  the  offense  occurred,  be  sentenced 

justice  of  the  peace,  m the  ^jXrs  Lt  more  than  one  hundred 

to  pay  a fine  of  not  less  than  l^nty  ft  ’ imprisonment  in  the  county 

dollars,  or  upon  non-payment  thereof  to  undergo  ^mp 

jail  for  a period  of  thirty  !;°^/°imreof  iifthe  proper  court  shall  be 

a misdemeanor,  and  "Pon  than^weiitv-five  dollars  nor  more  than  two 

TunS^an^d^^^^lonarS  or ^m^riSnmJiit  for  a period  of  not  more  than  one 
year,  or  both,  at  the  discretion  of  the  court. 

■ S.cr.0.  23.  Any  p^on  ff,®  " of 

(g),  (h),  (j),  (k).  (11  01  1™  ';  ' ipereof  before  a court  of  competent  juns- 
a misdemeanor,  and,  upon  coninti  i iiinn  one  hundred  dollars 

diction,  shall  be  sentenced  to  I.af  a One  of  no  l»s  " “,„,ecntlon. 

($100).  or  ntore  lhan  “ ,,’f  ?'*,  ,!,Tl«  0 1 of  not  mote  than  one 

or  undergo  imprisonment  in  the  county  jaii  loi  a pch 

vear  or  both,  at  the  discretion  of  the  coiiit. 
to  some  later  date. 

Section  25.  The  provisions  of  this  act  are  f “J  lfe7e?v  ^ d e* 

enacted  notwithstanding  such  judicial  determination  of  the  iinalidity  aiij 
particular  provision  or  provisions  in  any  respect. 

Section  26.  That  the  act  approved  the  second  day  of  May, 
nine  hundred  twenty-nine  (pamphlet  laws  one  thousand  two  hundiwl  -ixtj  ) 
entitled  ‘"‘^n  act  regulating  the  business  of  assisting  employers  to  obtain  e ^ 
plovfc>es  and  persons  to  secure  employment ; providing  for  the  licensing,  regis- 
tration,’ bonding,  and  regulation  of  certain  individuals  and  of 

such  business;  conferring  certain  powers  and  duties  upon  the  ® 

the  Department  of  Labor  and  Industry  of  this  Commonwealth,  mid  of  smd 
department:  and  prescribing  penalties."  be  and  the  ' 

as  of  the  thirtieth  day  of  September,  one  thousand  nine  hundred  and  thiity-one. 

Section  27.  All  acts  or  parts  of  acts  inconsistent  herewith  are  hereby  re- 
pealed. 

AITENDIX  F 
AN  ACT 

• An  act  to  add  a new  section  to  the  Penal  Code,  making  it  a misdemeanor  of- 
fem=e  to  charS  or  collect,  or  attempt  to  charge  or  collect,  a.  fee  or  valuable 
consideration  for  placing,  or  attempting  to  place,  persons  ni  puilic 
nient,  or  for  registering  persons  for  public  employment,  or  gning  information 
as  to' where  such  public  employment  may  he  procured.  nr_  to  place  any 
for  public  employment  where  a fee  I'l  valuable  consideration  is  to  be  chained 
the  applicant  for  such  employment. 

Section  1.  A new  section  is  hereby  added  to  the  Penal  Code,  to  be  mini- 
stered ( ) and  to  read  as  follows;  ■ 

Be  it  enacted  bv  the  Senate  and  House  of  Representatives  of  the  Common- 
wealth of  Peniisyivania  in  General  Assembly  met  and  it  is  hereby  enact e<i  by 
the  authority  of  the  same ; 

Section  . Any  person,  firm,  association  or  corporation,  or  agent  or  officer 

thereof  who  shall  charge  or  collect,  or  attempt  to  charge  or  collect,  either 
directly  or  indirectly,  a fee  or  valuable  consideration  for  registering  any  per- 
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son  for  i)nl)lic  employment,  or  for  eiving  information  as  to  where  such  public 
employment  may  he  procured,  or  for  placing,  or  attempting  to  place,  any  person 
in  public  employmtnr  of  any  kind,  or  in  employment  upon  any  public  work 
done  for  or  on  behalf  of  (he  State,  or  any  politieal  subdivision,  district  or 
municiiiality  (hereof,  whether  such  v.’oric  is  done  b.v  contract,  sub-contract  or 
otherwise,  and  whether  the  person  so  placed,  or  to  be  placed,  or  registered,  is 
to  work  directly  for  the  State,  or  political  sidxlivision.  dislrict  or  municipality 
thereof,  or  is  to  work  for  a contractor  or  sub-contractor  doing  public  work  for 
the  said  State  or  political  sul>division,  district  or  municipality  thereof,  shall 
1)0  gnilt.v  of  a misdemeanor.  i)nnishal)li^  b.v  a fine  of  not  exceeding  five  hundred 
dollars  or  by  imprisonment  for  not  exceeding  six  months,  or  by  both  such  fine 
and  imprisonment,  in  the  discretion  of  the  Court,  and  any  person  who,  acting 
on  behalf  of  the  State,  or  any  political  subdivision,  district  or  municipality 
thereof,  or  any  person  acting  as  a contractor  or  sub-contractor,  or  agent  or 
representative  thereof,  doiiyg  nn.v  public  work  for  or  on  l)ehalf  of  the  State, 
or  any  political  subdivision,  district  or  municipality  thereof,  jilaces  any  order 
for  public  employnumt,  or  employment  on  pul)lic  work  as  in  this  section  de- 
scribed. with  any  other  person,  firm,  association  or  corporation,  or  agent  or 
officer  thereof,  the  filling  of  which  order  will  involve  the  charging  of  a fee 
or  valuable  consideration  from  any  applicant  for  such  employment,  shall 
likewise  be  gnilt.v  of  a misdemeanor  and  be  siib.iect  to  the  same  punishment. 


Al’PENDIX  G (First  Part) 

(1)  A PI/AN  SUBMITTED  AS  A BASIS  FOR  STATE  EEGISLATION 
BY  THE  AMERICAN  ASSOCIATION  FOR  LABOR  LEGISLATION 

Industi-ial  managers,  as  good  luisiness  ])ractice,  set  aside  a dividend  reserve 
fund  out  of  which  to  i)ay  slockholders  during  periods  when  their  plants  are 
idle.  It  is  urged  that  an  unemployment  reserve  fund  should  also  be  provided 
in  order  that  their  wage-earners  may  be  tided  over  temporary  periods  of  in- 
voluntary idleness. 

The  State  can  take  a hand  in  the  establishment  of  such  a reseiwe.  One 
method  l).v  which  it  may  fruitfull.v  do  so.  nmh'r  the  conditions  prevailing  in 
this  country,  is  embodied  in  this  tentative  draft  of  an  unemployment  reserve 
l)ill.  Instead  of  the  i)lan  fealured  in  European  relief  .schemes,  this  bill  re- 
quii'es  emplo.vers  to  contribute  a small  fixed  percentage  of  (heir  payrolls  to 
a fund  wliich  will  he  administered  so  as  to  furnish  to  emplo.vees  such  benefits 
as  the  condition  of  the  fund  will  perndt.  Emplo.vees  are  not  reejuired  to 
Cf)ntribute  to  tlie  fund,  l)nt  they  do,  of  course,  bear  a consiilerable  portion  of 
the  cost  of  unemployment  owing  to  the  limits  placed  upon  benefits.  A maximum 
limit  of  ten  dollars  a week  is  fixed,  and  no  employee  is  to  receive  benefit  for 
more  than  13  weeks  in  a ^ear  nor  for  more  than  one  week  for  each  four  weeks 
in  which  he  has  been  employed  li.v  employers  sid)ject  to  the  act.  Opportunity 
is  offered  workers  in  any  industry  voluntarily  to  elect  to  pay  contrilmtions 
and  thus  receive  addition.al  laaiefits.  Payments  are  not  to  be  made  to  persons 
who  are  unemployed  owing  to  stoppage  of  wmrk  due  to  a trade  dispute  and 
no  one  is  to  be  denied  benefits  for  refusal  to  take  a job  where  there  is  such 
a dispute. 

The  bill  recognizes  that  it  is  essential  to  any  s.vstem  of  unempio.yment  bene- 
fits that  there  sliould  he  a work  test.  It  provides  for  the  application  of  this 
test  through  employnumt  offices,  and  it  is  to  be  expected  that  the  opei’ation  of 
the  plan  will  result  in  a reduction  of  unemployment  by  furnishing  jobs  instead 
of  benefits  wlierever  possible. 

If  the  ri.ght  to  benefit  is  contested,  it  will  be  pa.s.sed  upon  by  the  officer  in 
charge  of  an  employment  office,  and  .an  appeal  is  allowed  to  an  appeal  board 
on  which  sit  a representative  of  labor,  an  employer,  and  a neutral  arbiter. 

The  administration  of  the  plan  in  each  industry  is  placed  in  the  hands  of  an 
Employment  Stabilization  Poaial  provided  for  that  industry,  under  the  super- 
vision of  the  State  I>epartment  of  Labor.  Since  employers  who  are  contribut- 
ing to  the  fund  are  in  a position  to  aid  effectiv'el.y  in  stabilizing  employment 
in  their  industry,  it  is  provided  (hat  when  those  who  employ  a majority  of 
its  workers  elect  to  do  so  they  are  authoi-ized  to  administer  tlie  fund  for  their 
industry  and  conduct  an  employment  office  for  its  empl05'ers  and  employees 
subject  to  the  approval  of  the  State  Department  of  Labor. 
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Employers  who  furnish  satisfactory  proof  of  their  ability  to  pay  benefits 
equal  to  those  which  the  reserve  fund  for  their  industry  pays  are  permitted 
to  make  the  payments  directly  to  their  employees,  and  relieved  from  the  duty  of 
fo  tli0  wlio  roniiiin  in  tlio  fund  nrG  Gncoum^GQ  to 

reduce  miemiilovment  among  their  employees  by  the  possibility  of  the  pay- 
ment of  dividends  on  the  basis  of  their  employment  experience. 

This  proposal  in  the  course  of  its  development  through  many  months  of 
conferences  and  correspondence  has  been  submitted  to  a large  group  of  Interested 
citizens  for  criticism  and  suggestions. 

DRAFT  OF  AN  ACT  FOR  UNEIMPLOYIMENT  RESERVE  FUNDS 

Section  1.  Short  Title.  This  act  shall  he  known  as  the  “unemployment 
reserve  law.” 

Section  2.  Definitions.  As  used  in  this  act : 

1.  “Department”  means  the  Department  of  Labor  and  Industry ; 

2.  “Secretary”  means  the  Secretary  of  I>abor  and  Industry ; 

3.  An  “employment,”  except  where  the  context  shows  otherwise,  means  any 
employment  for  hire  within  the  State,  except ; 

(a)  employment  as  a farm  laborer;  or 

(b)  employment  not  in  the  usual  course  of  trade,  business  or  occupa- 
tion of  the  employer ; 

4.  “Employee”  means  any  person  employed  by  an  employer  in  an  employ- 
ment subject  to  this  act,  except  a person  employed  at  other  than  manual 
labor  at  <a  rate  of  remuneration  of  fifteen  hundred  dollars  a year,  or  over; 

5.  “Employer,”  except  when  otherwise  expressly  stated,  means  a person, 
partnership,  association,  corporation,  and  the  legal  representatives  of  a de- 
ceased employer,  oi  Hie  receiver  or  trustee  of  a person,  partnership,  associa- 
tion or  corporation  including  the  State  and  a municipal  corporation  or  other 
political  subdivision  thereof,  employing  six  or  more  employees  in  a common 
employment ; 

6.  “Fund”  means  the  unemployment  reserve  fund  established  by  this  act ; 

7.  “Benefit”  means  the  money  allowance  payable  to  an  employee  as  pro- 
vided in  this  act ; 

8.  “Wages”  means  the  money  rate  at  which  the  service  rendered  is  recom- 
pensed under  !he  contract  of  hiring  in  force  at  the  time  the  employee  became 
unemployed,  including  the  reasonable  value  of  hoard,  rent,  housing,  lodging 
or  similar  advantage  received  from  the  employer. 

Section  3.  LiahUitij  for  pninnent  of  henefils.  Benefits  shall  be  paid  to  every 
unemployed  employee  for  the  industry  fund  to  which  his  last  employer  be- 
longs, or  by  his  last  employer  if  he  has  been  exempted  from  the  payment  of 
contributions  to  the  fund. 

Sec  tion  4.  Benefits.  1.  An  employee  shall  be  entitled  to  demand  benefits 
on  account  of  unemployment  which  continues  subsequent  to  a waiting  period 
of  two  weeks  after  notification  of  unemployment. 

2.  Benefits  shall  be  payable  at  a rate  as  provided  herein  but  not  to  exceed ; 

(a)  ten  dollars  a week  to  an  employee  of  18  years  or  over,  or  five 
dollars  to  an  employee  under  18  years;  or 

(b)  fiO  per  cent,  of  his  weekly  wages; 
whichever  is  the  lower. 

3.  Benefits  shall  lie  paid  for  a period  to  be  fixed  as  provided  herein  but 
not  for  more  than  13  weeks  in  one  calendar  year,  nor  in  a greater  ratio  than 
one  week  of  benefits  to  four  weeks  of  employment  by  one  or  more  employers 
in  the  State  during  the  two  preceding  calendar  years; 

4.  Benefits  shall  be  paid  to  an  employee  only: 

(a)  if  he  has  been  employed  by  one  or  more  employers  in  the  State 
for  not  less  than  26  weeks  during  the  two  preceding  calendar  years; 

(b)  while  he  is  capable  of  and  available  for  employment  and  unable 
to  obtain  employment  in  his  usual  employment  or  in  another  employment  for 
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which  he  is  reasonably  fitted.  Bnt  he  shall  not  he  required  to  accept  employ- 
ment : X .c  1 j 

(1)  in  a situation  vacant  in  consequence  of  a stoppage  of  work  due 

to  a trade  dispute; 

(2)  if  the  wages,  hours,  and  conditions  offered  be  not  those  prevail- 
ing for  similar  work  in  the  place  of  employment  or  are  such  as  tend  to  de- 
press wages  or  working  cmiditions. 

5.  The  duty  of  paying  benefits  shall  not  be  shifted  by  employment  for  less 
than  six  days' if  such  employment  is  temporary  in  character. 

Section  5.  When  henefits  not  paid.  An  employee  shall  not  be  entitled  to 
benefits : 

1.  if  he  has  lost  his  employment  through  misconduct;  or 

2.  if  he  has  left  his  employment  voluntarily  without  reasonable 
cadge ; or 

3.  if  he  has  left  or  lost  his  employment  due  to  a trade  dispute  in  the 
establishment  in  which  he  was  employed,  so  long  as  such  trade  dispute  con- 
tinues. 

Section  G.  Brcah  in  uveniployment.  1.  Employment  at  any  wor'k  for  which 
provision  of  lienefits  is  not  required,  shall  suspend  the  right  to  benefits.  If  the 
employee  becomes  unemployed  after  three  months  or  more  of  such  employment, 
his  right  to  benefits  shall  i-ecommence  upon  notification  of  unemploym.ent  and 
the  i-nnning  of  the  waiting  period.  If  he  becomes  unemployed  within  three 
months  of  his  acceptance  of  such  employment,  his  right  to  benefits  shall  re- 
comnn'uce  upon  notification  of  nnemploymcnt. 

2.  If  an  employee  undertakes  such  employment  duriiig  the  two-weeks’  wait- 
ing period  it  shall  not  affect  the  running  of  such  period  if  it  continues  for  six 
days  or  less. 

3.  The  employee  shall  inform  the  employment  office^  at  which  he  has  given 
notification  of  unemployment,  when  he  begins  and  leaves  such  employment. 

Section  7.  'Notification.  An  employee  mdy  give  notice  of  his  unemployment 
either  in  the  State  employment  oltice  for  the  district  in  which  he  resides  or  in 
the  employment  office  established  under  this  act  by  the  industry  in  which  he  is 
usually  or  was  last  employed. 

Section  8.  Proof  of  right.  The  employee  shall  prove  his  right  to  benefits 
and  the  continuance  of  such  right  in  such  manner  as  may  be  provided  by  the 
rules  and  regulations  of  the  department. 

Section  0.  Jurisdiction  continuous.  Jurisdiction  over  henefits  shall  be  con- 
tinuous. Benefits  paid  to  any  individual  shall  be  modified  whenever  necessary 
to  make  the  amount  correspond  to  the  amount  or  period  fixed  by  the  appro- 
priate industry  board. 

Section  10.  Method  of  determining  disputed  right  to  henefit.  1.  If  the 
employer,  or  industry  fund  liable  to  pay  benefits,  upon  request  by  the  employee, 
fail  to  pay,  or  to  continue  to  pay,  the  benefit  as  provided  in  this  act,  the 
employee  may  file  a claim  with  the  officer  in  charge  of  the  employment  office 
at  which  he  has  given  notice  of  his  unemployment.  The  claim  must  be  filed 
within  one  month  of  default  in  payment. 

2.  If  such  officer  believe  the  claim  correct,  or  as  soon  as  it  has  been  cor- 
rected, he  shall  notify  in  writing  such  employer  or  industry  fund,:  of  the  claim 
and  that  he  may  contest  it  by  filing,  within  five  working  days  after  the  receipt 
of  notice,  a denial  of  the  claim  in  such  form  as  the  department  may  pro- 
vide : and  such  denial  shall  operate  as  an  application  for  a hearing  before 
the  officer. 

3.  If  the  claim  appear  to  such  officer  invalid  or  improperly  made,  he  shall, 
within  three  days,  notify  such  employer,  or  industry  fund.  He  shall  also 
notify  the  employee  of  his  right  to  make  an  application  for  a hearing  before 
the  officer  which  must  be  made  within  five  working  days.  Such  notifications 
and  applications  shall  be  in  such  form  as  the  department  may  provide. 

Section  11.  Appeals.  The  secretary  shall  provide  for  an  appeal  from  the 
decision  of  the  officer  to  an  appeal  board  of  three  members,  appointed  by  the 


46 


secretary.  This  appeal  board  shall  contain  one  employer  and  one  employee,  or 
representative  of  employees,  who  shall  be  resident  within  the  district  for 
which  they  serve,  and  one  person  who  is  not  an  employer,  an  employee  or  a 
representative  of  either. 

Section  12.  Questions  of  law  to  court.  The  sec’-etary,  or  an  appeal  board, 
may  certify  questions  of  law  to  the  (appropriate  court). 

Section  13.  A(jrccment  to  rontrihution  hij  employees  void.  No  agreement 
by  an  employee  to  pav  anv  portion  of  the  payment  made  by  his  employer  for 
the  purpose  of  providing  beneflts  either  through  the  fund  or  otherwise,  shall 
be  valid  and  no  employer  shall  make  a deduction  for  such  purpose  from  the 
wages  or  salary  of  any  employee.  But  nothing  in  this  act  shall  effect  the 
validity  of  voluntary  arrangements  whereby  employees  individually  or  collec- 
tively agree  to  make  contributions  for  the  purpose  of  securing  unemployment 
benefits  in  addition  to  those  provided  by  this  act. 

Section  14.  M'aivcr  of  agreement  void.  No  agreeinent  by  an  employee  to 
waive  his  right  to  benefits  under  this  act  shall  be  valid. 

Section  15.  Assignments.  Benefits  due  under  this  act  shall  not  be  assigned, 
released  or  commuted  and  shall  be  exempt  from  all  claims  of  creditors  and 
from  levy,  execution  and  attachment  or  other  remedy  for  recovery  or  collection 
of  a debt,  which  exemption  may  not  be  waived. 

Section  16.  Administration.  1.  This  act  shall  bo  administered  by  the  De- 
partment of  Labor  and  Industry  and  the  department  shall  have  power  to  make 
all  rules  and  regulations  and  to  make  all  appointments  which  are  necessary  for 
the  enforcement  of  the  act. 

2.  The  secretary  shall  appoint  for  two  years  an  employment  advisory 
committee,  consisting  of  an  equal  number  of  representatives  of  employers  and 
employees,  to  be  selected  from  lists  submitted  for  that  purpose  by  employers 
and  employees,  and  one  person  who  is  neither  an  employer,  an  employee  nor 
a representative  of  either  and  who  shall  act  as  chairman.  The  comruittee  shall 
meet  on  the  call  of  the  secretary  and  shall  assist  the  secretary  without  pay 
In  investigations  and  the  general  administration  of  this  act. 

Section  17.  Exemption.  1.  The  secretary  may  exempt  from  the  duty  of 
paying  contributions  to  the  fund,  an  employer ; 

(a)  who  furnishes  satisfactory  proof  of  financial  ability  to  pay  the 
beneflts  fixed  for  unemployed  persons  in  his  industry,  or  the  most  similar  in- 
dustry as  determined  by  the  secretary ; or 

(b)  who  submits  a plan  for  unemployment  relief  which  in  the 
opinion  of  the  secretary  will  give  benefits  at  least  equal  to  the  beneflt  as  esti- 
mated in  subsection  (a)  of  this  section 

2.  As  a condition  to  granting  exemption,  the  secretary  shall  require  the 
employer  to  furnish  such  security  as  he  may  deem  sufficient  to  insure  pay- 
ment of  all  beneflts.  including  the  setting  up  of  proper  reserves.  He  may  from 
time  to  time  require  further  proof  of.  financial  ability  of  an  exempted  employ- 
er. For  lack  of  such  proof,  or  for  failure  to  comply  with  the  provisions  of  this 
act,  or  with  the  rules  and  regulations  of  the  department,  the  secretary  may, 
upon  10  days’  notice  and  opportunity  to  be  heard,  revoke  the  exemption  of 
any  employer. 

3.  An  exempted  employer  shall  pay  the  benefits  provided  for  in  subsection  one 
of  this  section. 

Section  18.  Enemployment  reserve  fund.  There  is  hereby  created  a fund 
to  be  knowit  as  “The  Unemployment  Reserve  Fund.”  Such  fund  shall  consist 
of  all  contributions  received  and  paid  into  the  fund,  of  property  and  securities 
acquired  by  and  through  the  use  of  moneys  belonging  to  the  fund  and  of  in- 
terest earned  upon  moneys  belonging  to  the  fund  and  deposited  or  invested 
Such  fund  shall  be  applicable  to  the  payment  of  beneflts. 

Section  19.  Payment  of  contributions.  Contributions  shall  be  paid  by  em- 
ployers to  the  fund  at  such  times  as  may  be  fixed  by  the  secretary,  at  the  rate 
of  one  and  one-half  per  cent,  of  the  wages  paid  to  employees. 
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Section  20.  Record  and  audit  of  payrolls.  Every  employer  shall  keep  a 
true  and  accurate  record  of  tlie  number  of  liis  employees  and  the  wages  paid 
by  him,  and  shall  furnish  to  the  secretary,  upon  demand,  a sworn  statement 
of  the  same.  Such  record  shall  he  open  to  inspection  at  any  time  and  as 
often  as  may  be  necessary  to  verify  the  number  of  employees  and  the 
amount  of  the  payroll.  Any  employer  who  shall  fail  to  keep  such  record 
or  who  shall  wilfully  falsify  any  such  record,  shall  be  guilty  of  a misdemeanor. 

Section  21.  Collection  of  contributions  in  case  of  default.  If  an  employer 
shall  default  in  any  payments  required  to  be  made  by  him  to  the  fund,  after 
due  notice  the  amount  due  from  him  with  interest  at  G per  cent,  from  the  date 
when  due,  shall  be  collected  by  civil  action  against  him  in  the  name  of  the 
secretary,  and  the  same  when  collected,  shall  be  paid  into*  the  fund,  and  such 
employer’s  compliance  with  the  provisions  of  this  act  requiring  payments  to  be 
made  to  the  fund  shall  date  from  the  time  of  the  payment  of  said  money  so 
collected. 

Section  22.  BanTcruptci/.  In  the  event  of  bankruptcy  or  insolvency  of  an 
employer,  the  amount  due  for  contribution  shall  be  a preferred  asset  second 
only  to  wages. 

Section  23.  Classification  of  employments.  The  secretary  shall  classify  the 
employers  in  the  fund  into  industries  or  groups  of  industries.  The  assets  of 
each  such  class  shall  constitute  a separate  branch  of  the  fund,  to  be  known 
as  its  industry  fund,  and  shall  be  liable  for  the  benefits  payable  to  employees 
whose  last  employer  was  a member  of  such  class. 

Section  24.  Organisation  of  iiidustrji  funds.  1.  Upon  classification  of  any 
industry,  or  group  of  industries,  the  secretary  shall  provide  a board  of  not 
less  than  five  members,  at  least  three  of  whom  shall  be  employers  in  such 
Industry.  'The  board  shall  be  known  as  the  Employment  Stabilization  Board 
for  the  (name  of  industry)  Industry.  Each  member  of  the  board  shall  hold 
office  for  the  period  of  one  year,  or  until  his  successor  is  appointed  and 
qualifies. 

2.  The  board  shall  have  power; 

(a)  for  the  purposes  of  this  act.  to  make  rules  and  regulations  for 
its  class,  which  shall  take  effect  when  approved  by  the  secretary;  and 

(b)  to  fix  periodically  the  amount  of  benefits  payable  from  its  in- 
dustry fund,  the  period  for  which  payable,  and  the  times  of  payment,  subject 
to  the  provisions  of  Ihe  act  and  the  approval  of  the  secretary  and  the  super- 
intendent of  insurance.  Such  benefits  shall  be  as  near  the  amount  of  the 
maximum  provided)  herein  as  the  condition  of  the  industry  fund  of  such  class 
permits,  and  the  decision  of  the  board  may  be  modified  from  time  to  time  so 
that  such  fund  shall  always  remain  solvent : and 

(c)  to  award  dividends  to  employers  based  on  their  experience  in 
maintaining  regular  employment ; and 

(d)  subject  to  the  approval  of  the  secretary,  to  appoint  and  fix 
the  remuneration  of  the  oflicers  and  employees  of  its  industry  fund ; and 

(e)  to  do  all  other  things  which  may  be  necessary  for  carrying  on 
the  business  of  its  industry  fund. 

3.  Whenever  more  than  two  employers  in  a classified  industry  employing 
more  than  half  of  the  persons  employed  in  such  industry,  shali  so  request, 
the  secretary  may  pi-ovide  tor  the  election  of  the  board  by  the  employers  in 
the  industry  and  may  provide  for  a vote  by  each  employer  in  proportion  to 
the  total  number  of  his  employees.  Such  employment  shall  be  corrected  for 
each  annual  election.  If  votes  at  any  such  election  are  not  cast  by  more 
than  two  employers  employing  more  than  half  of  the  employees  in  such  in- 
dustry, the  election  shall  not  be  valid,  and  the  secretary  shall  appoint  the 
members  of  the  board. 

Section  25.  Employment  Offices.  Any  employment  stabilization  board 
elected  by  the  employers  may,  with  the  approval  of  the  secretary,  create  an 
employment  office  to  serve  the  employers  in  the  industry,  and  such  branches 
as  they  may  think  desirable.  The  expense  of  such  ofllce  shall  be  a charge 
upon  the  assets  of  the  industry  fund.  Such  board  shall,  subject  to  a mini- 
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mum  remuneration  fixed  by  tlie  secretary,  appoint  and  fix  tlie  remuneration 
of  the  officers  and  employees  of  such  employment  office,  and  shall,  with  the 
approval  of  the  secretary,  make  rules  and  regulations  for  its  operation. 

Section  20.  Pon-ers  of  Serretarii.  1-  Eacli  employment  stahilization  hoard 
shall  make  such  report  to  the  secretary  as  he  shall  recpiest  and  their  hooks, 
accounts  and  records  shall  at  any  reasonable  time  be  open  fo  him  or  to  any 
duly  accredited  representative.  He  may  at  any  time  investigate  tlie  conduct 
of  an  employment  office  maintained  by  such  a hoard. 

2.  The  .secretary  may  make  rules  and  regulations  to  provide  for  the  co- 
operation between  the  industry  employment  offices  and  with  the  public  ein 
ployment  offices. 

Section  27.  Expenses  of  ndminisiration.  The  expenses  of  administration 
shall  be  borne  by  the  State,  except  as  otherwise  provided  in  this  act. 

Section  28.  Expense  of  hearings.  Fees  of  witnesses  and  other  expenses 
involved  in  hearings  and  appeals  under  this  act  shall  be  paid  on  the  same 
rate  as  similar  expenses  are  paid  in  hearings  under  the  Workmen's  Compen- 
sation Law  and  shall  be  treated  as  expenses  under  this  act. 

Section  29.  Penalties.  1.  Any  person  who  wilfully  makes  a false  state- 
ment or  representation  : 

(a)  to  obtain  any  benefit  or  payment  under  the  provision  of  this 
act,  either  for  himself  or  for  any  other  person ; or 

(b)  to  lower  contributions  paid  to  the  fund;  or 

2.  Any  person  who  wilfully  refuses  or  fails  to  pay  a contribution  to  the 
fund ; or 

3.  Any  employer  who  shall  make  a deduction  from  the  wages  or  salary 
of  any  employee  to  pay  any  portion  of  the  coniribution  to  secure  benefits 
ynder  this  act ; 

shall  be  guilty  of  a misdemeanor. 

Section  30.  Heparahilitu  of  prorisioiis.  If  any  provisions  of  this  act,  or 
the  application  thereof  to  any  person  or  circumstance,  is  held  invalid,  the 
remainder  of  the  act.  and  the  application  of  such  provision  to  other  persons 
or  circumstances,  shall  not  be  affected  thereby. 

Section  31.  Time  of  taking  effect.  This  act  shall  take  effect  immediately, 
except  that  the  requirements  in  respect  of  benefits  and  applications  for  bene- 
fits shall  take  effect  on  .Tanuary  first,  1932. 


APPENDIX  G (Second  Part) 

(2)  A PLAN  MODELED  UPON  THE  OHIO  BILL 


Abstract 

This  act  provides  for  a system  of  unemployment  insurance  for  all  manual 
workers  in  estahlishments  'nhere  three  or  more  employees  ai’e  engaged,  except 
in  the  case  of  agriculture  and  private  domestic  service  which  are  exempt  from 
all  mandatory  features  of  the  act.  and  for  all  non-manual  employees  in  such 
establishments  whose  salaries  are  less  than  .82000  a year. 

The  benefits  are  pa.vable  only  to  those  laid  off  for  lack  of  work  or  who 
suffered  from  this  cause  a loss  of  more  than  25  per  cent,  of  their  normal  full- 
time. They  are  not  payable  to  those  who  were  discharged  for  just  cause  or 
who  left  voluntarily  without  just  cause  nor  those  who  voluntarily  absented 
themselves  from  work.  A waiting  period  equal  to  two  full-time  weeks  from 
the  date  the  unemployed  worker  registers  is  also  imposed.  Benefits  are  to 
amount  to  50  per  cent,  of  the  full-time  weekly  or  daily  wage  of  the  worker 
but  are  not  to  exceed  $18.75  a week  and  will  not  be  paid  for  more  than  13 
weeks  during  the  year.  Benefits  will  not  be  paid  to  those  who  refuse  work 
in  occupations  for  which  they  are  fitted  at  the  going  rate  of  wage.  It  is  also 
provided  that  the  unemployed  worker  receiving  benefits  may  be  required  to 
attend  classes  of  a general  or  vocational  nature  under  penalty  of  losing  the 
benefit. 
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llie  coiitrilintions  to  tlio  fund  ;ire  to  be  made  by  employers  and  employees 
iointlv.  The  contribution  of  the  employees  will  amount  to  one  and  one-bait 
per  cent,  of  tbeir  earnings.  The  employer's  contributions^  will  vary  accoiding 
to  the  relative  amount  of  unemployment  in  the  past  in  bis  industry  or  estab- 
lishment but  in  no  case  are  to  exceed  8 iwr  cent,  and  are  to  aPProxi- 

matelv  2 per  cent.  The  State  will  make  no  cash  contribution  to  the  fund  but 
will  bear  the  expensi'  of  administering  tlie  fund  and  the  registration  and  em- 
ployment offices. 

The  administration  of  Ibe  fund  and  of  the  employment  offices  is  to  be  in 
the  hands  of  an  Ihiemiiloyment  ( 'om])ensation  Board  of  live  members  ap- 
pointed bv  the  Governor  ami  with  the  consent  of  the  Senate.  Two  of  these  are 
to  represent  Ihe  emplovers  and  s(>lecte<l  from  a panel  of  names  submitted  by 
accredited  organizations  of  employers.  Two  members  are  to  represent  the 
employees  from  a i)anel  of  names  sid)mitted  by  accredited  organizations  re- 
presenting tlie  group. 

Provision  is  made'  f<ir  stdf-insnrance  by  individual  employers  provided  they 
grant  e(iual  bemdits  to  those  providtMl  under  the  act. 


TENT'VTIVK  DRAFT  Ob’’  .\N  VNF^IIRjOYIMRNT  INSURANCE  UAAV  FOR 

I’ENNSYIiVANIA 


Section  1.  There  is  hereby  created  an  UNFAIPLOYMENT  COMMISSION 
OF  PENNSYLVANIA,  to  be  composed  of  five  members  appointed  by  the  Gover- 
nor with  the  advice  and  consent  of  the  Senate.  Not  more  than  two  of  the 
appointees  to  such  commission  shall  be  persons  who,  on  account  of  their  pre- 
vious vocation,  emxilovment,  or  affiliation,  can  be  classed  as  representatives 
of  employers,  and  not  more  than  two  of  such  appointees  shall  be  persons 
who,  on  account  of  their  previous  vocation,  employment,  or  affiliation,  can  be 
clnssccl  Its  roprosont  iitivos  of  oiii])lo>'ops.  Jiiul  not  niore  tluiii  ^ tliree  of 
the  members  of  such  commission  shall  belong  to  tbe  same  jiolitical  part.v. 
These  four  members  sball  be  appointed  by  the  Governor  from  lists  submitted 
by  accredited  organizations  representing  employers  and  employees  respective- 
ly The  members  of  the  commission  shall  be  appointed  by  the  Governor  with- 
in 30  days  after  the  date  when  this  act  becomes  effective;  two  of  which  mem- 
bers shaU  be  appointed  for  the  term  of  two  years,  two  members  for  four 
years,  and  one  member  for  six  years,  and  thereafter  as  their  terms  expire 
the  Governor  shall  appoint  two  members  for  the  term  of  six  years.  Vacancies 
shall  be  filled  by  appointment  by  the  Governor  for  the  unexpired  term. 


Section  2.  Tlie  Governor  at  any  time  may  remove  any  member  of  the 
Unemployment  Gommission  of  Pennsylvania  for  inelhciency,  neglect  of  duty, 
malfeasance,  misfeasance  or  nonfeasance  in  office. 

Section  3.  No  commissioner  shall  hold  any  position  of  trust  or  profit,  or 
engage  in  any  occuiiation  or  business  interferin.g  or  inconsistent  with  his 
duties  as  such  commissioner ; and  no  commissioner  shall  serve  on  any  com- 
mittee of  any  political  party. 

Section  4.  Each  of  the  members  of  the  commission  shall  receive  an  an- 
nual salary  of  Seven  Thousand  Five  Hundred  Dollars,  payable  in  the  same 
manner  as  the  salaries  of  other  State  officers  are  paid.  Before  entering  upon 
the  duties  of  bis  office,  each  member  of  said  commission  shall  take  and  sub- 
scribe the  constitutional  oath  of  office  and  shall  swear  or  affirm  that  he  holds 
no  position  upon  any  committee  of  a political  party,  which  oath  or  affirmation 
shall  be  filed  in  the  office  of  the  Governor.  Each  member  of  said  commission 
shall  give  a bond  in  the  sum  of  Ten  Thousand  Dollars,  which  bond  shall  be 
approved  by  the  Governor  and  filed  with  the  State  Treasurer.  All  employees 
or  deputies  of  the  said  commission  receiving  or  disbursing  funds  of  the  State 
shall  give  bond  to  the  State  in  amounts  and  with  surety  to  be  approved  by 
said  commission. 

Section  .'I.  The  commission  shall  choose  one  of  its  members  as  chairman. 
A ma.iority  of  such  commission  shall  constitute  a quorum  to  transact  business. 
No  vacancy  shall  impair  the  rights  of  the  remaining  commissioners  to  exer- 
cise all  the  powers  of  the  commission,  so  long  as  a majority  remains.  Any 
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Investieation  inquirv,  or  hearing  which  the  commission  is  authorized  to 
hold  or  1 ndertaL.  n av  be  held  or  undertaken  hy  or  before  any  one  mer^iber 
of  the  L nnission  or  bv  or  before  one  of  its  deputies,  and  every  order  made 
bv  a mS?1hereof.  or  by  one  of  its  duly  authorized  deputies,  when  ap- 
nroved  and  confirmed  by  a majority  of  the  members  and  so  shoiin  on  its  re 
cords  of  proceedings,  shall  be  deemed  to  be  the  order  of  the  commission. 

Section  6 The  commission  shall  keep  and  maintain  its  office  in  the  city 
of  Harrisburg,  Pennsylvania,  and  shall  provide  suitable  room  or  rooms,  neces- 
farv  office  furniture,  supplies,  books,  perioilicals.  maps  and  appliances  as  they 
deem  necessary.  The  commission  may  hold  sessions  in  any  place  within  t 
State  of  Pennsylvania. 


Section  7.  As  used  in  this  act  the  following  terms  shall  be  defined  and 

construed  as  follows  ; ... 

(a)  “COiSIMISSION”  means  the  ITnemployment  Commission  of 

Pennsylvania. 

(b)  “EMPLOYER"  means  every  person,  firm  or  private  corporation 
ivho  shall  have  three  or  more  employees  in  a common  employment.  It 
shall  not  include  the  State  of  Pennsylvania  as  an  employer,  nor  any  munic- 
ipal or  public  corporation,  nor  any  political  sub-division : nor  any  farmer ; 
nor  anv  person  firm  or  corporation  engaged  in  Interstate  Commerce  and 
subject  to  the  supervision  and  jurisdiction  of  the  Interstate  Commerce 
Commission ; nor  any  person,  firm  or  corporation  to  which  this  act^  ma.v 
not  apply  by  reason  of  any  provision  of  the  Constitution  of  the  United 
States  or  of' any  act  of  Congress. 

(c)  “EYIPLOYMENT"  means  any  employment  for  hire  within  the 
State  of  Pennsylvania,  and  shall  include  any  trade,  occupation,  or  process 
of  manufacture  or  any  method  of  carrying  on  said  trade,  occupation  or 
process  of  manufacture  in  which  any  person  may  engage,  but  shall  not 
Include  private  domestic  service  or  persons  engaged  in  farm  labor,  unless 
the  employer  of  domestic  or  farm  labor  accepts  the  provisions  of  this  act. 

(d)  “EMPLOYEE”  means  any  person  employed  for  hire  by  an  em- 
ployer in  an  employment  in  Pennsylvania  subject  to  this  act,  except  a 
person  whose  employment  is  not  in  the  usual  course  of  the  trade,  busi- 
ness, profession  or  occupation  of  the  employer,  and  except  further,  per- 
sons' whose  income  from  employment  other  than  manual  labor  is  more 
than  TM'O  THOUSAND  DOLLARS  per  year. 

(e)  “BENEFIT"  means  money  allowance  payable  to  an  employee 
as  unemployment  insurance  or  compensation  as  provided  in  this  act. 

(f)  “WAGES”  means  the  money  rate  at  which  the  employee  is  rec- 
ompensed under  the  contract  of  hiring  in  force  at  the  time  he  became 
unemployed,  or  partially  unemployed,  including  the  reasonable  value  of 
board,  rent,  housing,  lodging,  or  similar  advantage  from  the  employer. 

(g)  “FUND”  means  the  Unemployment  Insurance  Fund  established 
by  this  act. 

(h)  “UNEMPLOYMENT”  A person  shall  not  be  deemed  to  be  un- 
employed during  any  week  in  which  he  is  following  an  occupation  for 
which  he  derives  wages  not  less  than  75  per  cent,  of  his  usual  remunera- 
tion. 


Section  8.  In  addition  to  all  other  powers  granted  to  the  commission  by 
provisions  of  this  act,  the  commission  shall  have  full  power  as  follows : 

(a)  To  adopt  and  promulgate  rules  governing, 

(1)  The  time,  place,  and  manner  of  making  claims  for  benefits  un- 
der this  act. 

(2)  The  procedure  for  investigating,  hearing  and  deciding  claims. 

(3)  The  kind  and  character  of  notices  required  thereunder. 

(4)  The  nature  and  extent  of  the  proofs  and  evidence,  and  the 
method  of  taking  and  furnishing  same  to  establish  the  right  to  benefits. 

(5)  The  method  and  time  within  which  adjudications  and  awards 
shall  be  made. 


51 


(b)  To  amend  and  modify  its  rnles  from  time  to  time  in  such  respects 
as  tile  commission  may  tind  necessary  or  desirable. 

(c)  To  aiipoint  secretaries,  clerks,  investigators  and  deputies  as  required 
for  the  administration  oE  the  provisions  of  tbis  act,  and  to  determine  their 
salaries  and  duties. 

(d)  To  create  such  districts  and  liranch  offices  as  may  be  required  for 
the  proi>er  administration  of  this  act. 

(e)  To  provide  for  the  registration  of  all  persons  who  are  unemployed  and 
to  adopt  such  measures  as  may  be  feasible  to  promote  their  re-employment 
including  the  estahlishment  and  management  of  the  public  employment  offices. 

(f)  To  maintain  snch  agencies  for  investigating  unemployment,  and  pro- 
moting regularity  of  employment  as  it  may  tind  feasible;  and  to  license  and 
supervise  the  conduct  of  all  private  employment  agencies. 

(g)  To  re(]uire  alt  employers  subject  to  the  provisions  of  this  act  to  furnish 
to  it  informa  I ion  from  time  to  time  concerning  the  amount  of  wages  paid, 
the  number  of  enqiloyees  employed,  the  regularity  of  their  employment,  the 
number  of  former  employees  unemployed,  the  reason  for  their  unemployment, 
the  likelihood  of  their  future  re-employment,  and  the  probable  requirements  of 
employment  of  new  employees : and  to  require  such  employers  to  give  other 
and  fiirther  information  respecting  any  other  facts  required  for  the  proper  ad- 
ministration of  this  act. 

(h)  To  classify  generally  all  occupations  and  employment,  and  all  em- 
ployers individually,  as  to  the  general  hazard  of  unemployment  in  such  oc- 
cupation and  employment ; and  as  to  the  particular  hazard  of  such  employer 
having  especial  reference  to  the  history  of  the  regularity  of  employment  of 
employees  of  such  employer. 

(i)  To  provide  for  the  levy  and  collection  from  all  employees  of  employers 
subject  to  this  act  and  all  employers  subject  to  the  provision  of  this  act,  ex- 
cepting only  those  employers  hereafter  referred  to  as  “SELF-INSURERS,”  of 
the  premiums  required  for  the  maintenance  of  the  Unemployment  Insurance 
Fund  as  further  required  hy  this  act. 

(j)  To  receive,  hear  and  decide  all  claims  for  unemployment  benefits, 
whether  against  the  Ihiemployment  Insurance  Fund  or  against  a self-insuring 
employer,  and  to  provide  for  the  payment  of  such  claims  as  are  allowed. 

(k)  To  determine  within  the  limits  provided  by  this  act  the  premium  rates 
upon  employers  subject  to  this  act. 

Section  9.  All  unemployed  employees  of  employers  subject  to  this  act 
shall  be  entitled  to  receive  unemployment  benefits ; subject,  however,  to  the 
following  conditions ; 

(a)  No  employee  shall  be  entitled  to  any  benefits  unless  within  the  year 
preceding  he  has  been  employed  by  employers  subject  to  this  act,  and  has 
contributed  to  the  Unemployment  Insurance  Fund  one  and  one-half  per  cent, 
of  his  wages  for  a period  of  not  less  than  T'WENTT-SIX  WEEKS ; nor  unless 
he  has  been  so  employed  and  has  contributed  to  said  Unemployment  Insurance 
Fund  premiums  of  ONE  AND  ONE-HALF  PER  CENT,  of  his  wages  for  a 
total  period  of  not  less  ttian  FIFTY-TWO  AVEEKS. 

(b)  The  total  benefits  to  which  an  employee  shall  be  entitled  in  any  cal- 
endar year  shall  not  exceed  LI  times  his  benefit  for  one  week  of  total  unem- 
ployment, nor  exceed  ONE  AVEEK  of  benefits  for  total  unemployment  for 
each  four  weeks  of  employment  by  employers  subject  to  this  act  in  the  two 
years  next  preceding. 

(c)  Benefits  shall  be  payable  on  account  of  each  week  of  unemployment, 
after  a waiting  period  of  two  weeks,  at  the  rate  of  50  per  cent,  of  the  em- 
ployee's weekly  wage,  provided,  however,  that  no  benefit  shall  be  in  excess 
of  Eighteen  Doilars  and  Seventy-five  Cents  per  week. 

(d)  In  cases  of  partial  unemployment  where,  by  reason  of  part  time  em- 
ployment, there  is  an  impairment  of  wages  in  excess  of  25  per  cent.,,  a benefit 
shall  be  paid  as  in  cases  of  total  unemployment,  except  that  the  amount  of 
such  benefit  shall  be  one-half  of  the  impairment  in  wages  due  to  such  partial 
unemployment,  but  not  to  exceed  -jilO.OO  per  week,  and  shall  continue  for  the 
period  of  such  unemployment : iirovided,  however,  that  the  total  amount  of 
the  benefits  payable,  whether  for  partial  unemployment,  or  total  unemployment. 
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as  uneSoTrf  at  H.e  PI.ACE  ,)F  REO.ipRATlON  maintained  li,  the  com- 
mission  in  the  city  or  district  of  his  employment. 

“i,  SaSet;’  empromrr'anT?inre^roS  e^pWn^at 

capable  of,  and  aiailable  eninlovment  for  which  he  is  reason- 

?blf««eTU'vltw”R--i.  !>■«  n«  rigli.  ^benefits  shall  not  be  des.rojed 
by  reason  of  a refusal  to  accept  employment  I , • i • i m 

(1)  There  is  a strike  or  lockout  in  the  establishment  in  which  em- 

plo3  meiit  ^ eiiiplovment  is  at  an  unreasonable  distance  from  his  resi- 
denci,“havSg\-lgaM  to  the  character  of  the  work  which  he  was  accustomed 

Travel  to  the  place  of  employment  involves  expense  substan- 
tially greater  than  that  required  for  his  former  employment,  unless  the  ex- 
pense be  provided  for ; or 

(4)  The  employment  offered  is  at  a rate  of  wage  lower,  or  on  con- 
ditions substantially  less  favorable  than  in  his  usual  employment  or  any 
similar  emplovment  for  which  he  is  fitted. 

(<r)  After  a reasonable  length  of  time  if  the  unemployed  employee  is  un- 
able to  find  work  in  his  usual  trade  or  locality,  he  may  not  refuse  a reason- 
able offer  of  employment  in  another  trade  or  locality  without  losing  his  claim 


for  benefit. 

(h)  No  benefits  shall  be  payable  to  an  unemployed  employee  who  has  lost 
his  employment  through  his  own  misconduct  in  such  employment,  or  who  has 
left  his  employment  voluntarily  and  without  reasonable  cause;  or  who  has 
left  or  lost  his  emplojuneut  bj’  reason  of  a strike  or  lockout  in  the  establis  i- 
nient  in  which  he  was  employed,  so  long  as  the  strike  or  lockout  continues , 
or  who  fails  or  refuses  to  report  to  the  commission  from  time  to  time  as  re- 
Quirsd  by  its  rul6sj  or  whose  unemployiueiit  has  been  directly  caused  by  act  of 
God;  or  who  becomes  unemployed  by  reason  of  becoming  an  inmate  of  any 
penal  institution. 


Section  10.  Every  unemployed  employee  receiving  benefit  may  be  re- 
quired by  the  Board,  with  the  advice  of  the  Superintendent  of  Public  In- 
struction, to  attend  such  classes  for  either  general  or  (and)  vocational  in- 
struction as  the  Superintendent  of  Public  Instruction  may  provide.  xVny  em- 
ployee refusing  to  attend  such  classes  or  who  absents  himself  an  unreason- 
able number  of  times  is  to  be  deprived  of  his  benefit. 


Section  11.  There  is  herebj'  created  a fund  to  be  known  as  the  UNEM- 
PLOYMENT INSURANCE  FUND.  Such  fund  shall  consist  of  all  premiums 
received  and  paid  into  the  fund  bj^  emploj'ers  and  employees ; or  property 
and  securities  acquired  by  and  through  the  use  of  monej's  belonging  to  the 
fund ; and  interest  earned  upon  money  belonging  to  the  fund.  Such  fund  shall 
be  applicable  to  the  payment  of  benefits  as  provided  herein. 


Section  12.  The  State  Treasurer  shall  be  the  custodian  of  the  fund  and 
all  disbursements  therefrom  shall  be  paid  by  him  upon  vouchers  authorized 
by  the  commission  and  signed  by  any  two  members  of  said  commission,  or, 
such  vouchers  may  bear  the  facsimile  signatures  of  the  members  of  said  com- 
mission printed  thereon,  and  the  signature  of  the  deputy  or  other  emplojme 
of  said  commission  charged  with  the  duty  of  keeping  the  account  of  said 
funds  and  with  the  preparation  of  vouchers  for  the  payment  of  benefits  to  the 
person  or  persons  entitled  thereto. 


Section  13.  The  State  Treasurer  is  hereby  authorized  to  deposit  any 
portion  of  the  fund  not  needed  for  immediate  use,  in  the  same  manner  and 
subject  to  all  the  provisions  of  the  law  with  respect  to  the  deposit  of  State 
funds  by  such  treasurer ; and  all  interest  earned  by  such  portion  of  the  fund 
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as  may  be  deposited  by  the  State  Treasurer  in  pursuance  of  authority  herein 
given,  shall  be  collected  by  him  and  placed  to  the  credit  of  such  fund. 

Section  14.  The  commission  shall  have  the  power  to  invest  any  of  the 
surplus  or  reserve  belonging  to  the  fund  in  bonds  of  the  United  States,  farm 
loan  bonds  issued  under  the  provisions  c)f  the  Act  of  Congress  known  as  the 
Federal  Farm  Loan  Act,  approved  July  17,  191G,  and  amendments  thereto,  the 
State  of  Pennsylvania . of  any  county,  city,  village  or  school  district,  or  any 
conservancy  district  of  the  State  of  Penn.sylvauia,  at  current  market  prices  for 
such  bonds;  provided  that  such  purchase  be  authorized  by  a resolution  adopted 
by  the  commission  and  aiiproved  by  the  Governor ; and  all  such  bonds  so  pur- 
chased forthwith  shall  be  i)laced  in  the  hands  of  the  State  Treasurer 
who  is  hereby  desi.gnated  as  custodian  thereof,  and  it  shall  be  his  duty  to  col- 
lect the  interest  thereon  as  the  same  becomes  due  and  payable,  and  also  the 
principal  theieon  and  to  pay  the  same,  when  so  collected,  into  the  fund.  The 
State  Treasurer  shall  honor  and  pay  all  vouchers  drawn  on  the  fund  for  the 
payment  of  such  bonds  when  signed  by  any  two  members  of  the  commission, 
upon  delivery  of  said  bonds  to  him  when  there  is  attached  to  such  voucher 
a certified  copy  of  such  resolution  of  the  commission  authorizing  the  purchase 
of  such  bonds ; and  the  commission  may  sell  any  of  said  bonds  upon  like  resolu- 
tion and  the  proceeds  thereof,  shall  he  paid  by  the  purchaser  to  the  State 
Treasurer  upon  delivery  to  him  of  said  bonds  by  the  treasurer. 

Section  la.  The  State  Treasurer  shall  give  a separate  and  additional 
bond,  in  such  amount  as  may  he  fixed  by  the  Governor,  and  with  sureties 
to  his  approval,  conditioned  for  the  faithful  performance  of  his  duties  as 
custodian  of  the  fund  herein  provided  for.  Such  bond  shall  be  deposited  with 
the  Secretary  of  the  Commonwealth  and  kept  in  his  office. 

Sec'Tion  1G.  Excepting  as  hereinafter  provided,  every  employer,  subject  to 
the  provision  of  this  Act,  shall  in  the  month  of  January,  1932,  and  semi-an- 
nually thereafter,  pay  into  the  Unemployment  Insurance  Fund  the  amount 
of  premiums  determined  and  fixed  by  the  commission  for  the  employment  or 
occupation  of  such  employer,  the  amount  of  which  premium  to  be  so  paid  by 
such  employer  to  be  determined  by  the  classification,  rules  and  rates  made 
and  published  by  said  commission,  and  such  employer  shall  semi-annually 
thereafter  pay  such  further  sum  of  money  into  the  Unemployment  Insurance 
Fund  as  ma.v  he  ascertained  to  be  due  from  him  by  applying  the  rules  of 
said  commission,  and  a receipt  or  certificate  certifying  that  said  payment  has 
been  made  shall  immediately  be  mailed  to  such  employer  by  the  commission, 
which  receipt  or  certificate,  attested  by  the  seal  of  said  commission,  shall  be 
prima  facie  evidence  of  the  pa.vment  of  such  premium.  Provided,  however, 
that  such  employers,  otherwise  referred  to  in  this  Act  as  SELF-INSURING 
EMPl>OYERS,  who  Vvall  abide  by  the  rules  of  the  commission  and  may  be  of 
sufficient  ability  to  render  certain  the  payment  of  benefits  to  unemployed  em- 
ployees equal  to  or  greater  than  provided  for  from  the  Unemployment  In- 
surance Fund,  and  who  do  not  desire  to  insure  the  payment  thereof,  may, 
upon  the  evidence  of  said  fact  by  the  commission,  elect  to  pay  individually 
such  benefit  directly  to  their  said  unemployed  employees,  and  the  commission 
shall  require  such  securit.v  or  bond  from  said  self-insuring  employers  as  it 
may  deem  proper,  adequate  and  sufficient  to  secure  to  such  unemployed  em- 
ployees the  payment  of  the  benefits  herein  provided  for,  which  shall  in  no 
event  be  less  than  that  paid  out  of  the  Unemployment  Insurance  Fund  im  sim- 
ilar cases.  Should  municipal  or  other  bonds  be  accepted  by  the  said  commis- 
sion as  security  for  said  payments,  such  bonds  shall  be  deposited  with  the 
State  Treasurer,  whose  duty  it  shall  be  to  have  custody  thereof,  and  to  re- 
tain the  same  in  his  possession  according  to  the  conditions  prescribed  by 
the  order  of  the  commission  accepting  the  same  as  security,  and  said  treas- 
urer shall  retain  possession  of  said  bonds  until  such  time  as  he  may  be  di- 
rected by  said  commission  as  to  the  mode  and  method  of  his  disposition  of 
the  same,  and  said  commission  shall  make  and  publish  rules  and  regulations 
governing  the  mode  and  manner  of  making  application,  the  nature  and  extent 
of  the  proof  required  to  justify  such  finding  of  fact  by  the  commission  to 
permit  such  election  of  such  employers,  which  rules  and  regulations  shall  be 
general  in  their  application.  The  commission  may  at  any  time  change  or 
modify  its  findings  of  fact  herein  provided  for  or  revoke  the  right  of  said 
employer  to  pay  benefits  direct,  if  in  its  judgment  such  action  is  necessary 
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or  desirable  to  secure  or  assure  a strict  compliance  with  all  the  provisions  of 
the  law  in  reference  to  tlie  payment  of  benefits. 

Any  self-insuring  employer  may  substitute  for  the  benefits  provided  by  this 
act  anj'  other  plan  which  will,  in  the  opinion  of  the  commission  provide  bene- 
fits eqxiivalent  to  or  greater  than  those  provided  for  in  this  act,  and  without 
greater  bui’dens  upon  the  employees  in  the  form  of  premiums  or  otherwise 
and  which  is  further  shown  to  be  desired  with  substantial  unanimity  by  the 
employees  of  said  employer.  If  at  any  time  such  plan  or  its  administration 
is  claimed  to  fail  to  meet  such  standard,  the  commission  shall,  upon  proper 
notice  to  said  employer,  and  after  hearing,  determine  such  fact;  and  if  said 
finding  is  adverse  to  said  employer,  it  shall  withdraw  its  permission:  and 
thereupon  said  employer  shall  contribute  its  premiums  to  the  fund,  or  in 
the  alternative,  qualify  as  a self-insurer,  as  hereinbefore  provided. 

Section  17.  Eveiy  employee  of  an  emplo.ver.  sub.iect  to  the  provisions  of 
this  Act,  which  has  not  elected  to  be  a self-insuring  employer,  and  who  is 
entitled  to  receive  benefits  under  the  provisions  of  the  Act,  shall  pay  into  the 
Unemployment  Insurance  Fund,  a sum  equal  to  one  and  one-half  per  cent,  of 
all  wa,ges  received  in  such  employment,  and  such  employers  shall  be  required 
to  deduct  from  the  wages  so  paid  sucii  amount  as  to  pay  the  same  into  the 
Unemployment  Insurance  Fund  under  such  regulations  and  at  such  intervals 
as  the  commission  may  determine  and  require.  All  employees  of  self-insuring 
employers  who  are  entitled  to  benefits  under  this  Act  shall  pay  to  such  em- 
ployers such  sums  as  such  employers  shall  recjuii-e,  provided,  however,  that 
such  amount  may  not  be  in  excess  of  one  and  one-half  per  cent,  of  the  wages 
paid  b.v  said  employer,  and  the  time  and  method  of  collection  and  the  records 
thereof,  shall  be  sub.iect  to  the  approval  of  the  commission. 

Section  18.  The  rate  of  premium  to  be  paid  into  tbe  Unemployment  In- 
surance Fund  by  all  employers  under  this  Act  shall  be  a percentage  of  the  em- 
ployer's payroll  to  employees  entitled  to  participate  in  benefits  under  this 
Act.  For  the  purpose  of  establishing  this  rate  employment  shall  be  classified 
into  groups  equitably  based  on  differences  of  unemployment  hazard,  and  em- 
ployers shall  be  classifieil  into  classes  within  such  gi'oups.  equitably  based 
upon  their  individual  history  of  unemployment  hazard ; and  premiums  shall 
be  fixed  on  an  actuariiil  basis  at  the  lowest  possible  rate  consistent  with  the 
maintenance  of  a solvent  insurance  fund  with  reasonable  reserves  and  surplus. 
In  no  event  may  the  premium  rate  upon  an.v  employer  be  fixed  at  a greater 
percentage  than  three  per  cent,  upon  such  payroll  of  such  employer  with  a 
general  average  for  all  employers  of  two  per  cent. 

Section  19.  No  agreenieiit  by  an  employee  to  pa.v  any  portion  of  the  pay- 
ment required  to  be  made  by  his  emplo.ver  for  the  purpose  of  providing  bene- 
fits either  through  the  fund  or  otherwise,  shall  be  valid;  and  no  employer 
shall  make  a deduction  for  such  purpose  from  the  wages  or  salary  of  an.v 
employee.  But  nothing  in  this  act  shall  affect  the  validity  of  voluntary  ar- 
rangements whereby  employees  agree  to  make  contributions  for  the  purpose 
of  securing  unemployment  benefits  in  addition  to  those  provided  in  this  Act. 

Section  20.  No  agreement  by  an  employee  to  waive  his  right  to  benefits 
under  this  Act  shall  be  valid. 


Section  21.  Benefits  due  under  this  Act  shall  not  be  assigned,  released 
or  commuted  and  shall  be  exempt  from  all  claims  of  creditors  and  from  levy, 
execution  and  attachment  or  other  remedy  for  recovery  or  collection  of  a 
debt,  which  exemption  ma.v  not  be  waived. 


Section  22.  'Whenever  in  any  employment  it  is  customary  |o  operate  only 
during  a regularly  recurring  period  or  periods  of  less  than  one  year  in  length, 
then  the  right  to  benefits  shall  apply  only  to 'the  longest  seasonal  period  or 
periods  which  the  best  practice  of  such  industry  or  class  of  employment  will 
reasonably  permit.  The  commission  shall  ascertain  and  determine  or  rede- 
termine such  seasonal  period  or  periods  for  each  such  seasonal  employment 
Until  such  determination,  no  employment  shall  be  deemed  seasonal 


Section  23.  Every  employer  shall  furnish  the  commission  upon 
all  information  required  by  it  to  carry  out  the  purpose  of  this  Act. 


request. 
In  the 
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month  of  Jamiary  of  each  year,  every  employer  of  the  State,  subject  to  this 
A(‘t.  sliall  prepare  and  mail  to  the  commission  at  its  main  office  in  the  City 
of  riarrishnrft,  I’a..  a statement  containing  the  following  information,  viz.: 
the  number  of  employees  employed  during  the  preceding  year  from  January 
1st  to  December  Mist,  inclusive:  the  number  of  such  employees  employed  at 
each  kind  of  emi)loyment  and  the  aggregate  amount  of  wages  paid  to  such 
employees  and  fnrther  information  re(piire<l  by  the  commission,  which  in- 
formation shall  he  furnished  on  a blank  or  blanks  to  employers  free  of  charge 
upon  re(|nesl  therefor.  Every  (unployer  receiving  from  the  commission  any 
blank,  with  direction  to'  till  out  the  same,  shall  cause  the  same  to  be  properly 
filled  out  so  .as  to  answer  fnllx'  and  correctl.v  all  questions  therein  propounded, 
and  to  give  all  tlu'  information  therein  sought,  or  if  unable  to  do  so,  he 
shall  give  to  the  commission  in  writing  good  and  sufficient  reasons  for  such 
failure.  The  commission  m.ay  reipiire  that  the  information  herein  required 
to  be  furnished  bc'  verified  under  oath  and  returned  to  the  commission  within 
the  iieriod  fixed  by  it  or  law.  The  commission  or  any  member  thereof,  or  any 
lierson  enqiloyi'd  iiv  the  commission  for  that  purpose,  shall  have  the  right  to 
examine  under  oath,  any  enqiloyer.  or  the  officer,  agent  nr  employee  thereof 
for  the  pnriiose  of  ascertaining  any  information  which  such  employer  is  re- 
quired by  this  Act  to  furnish  to  the  commission. 

An.v  employer  who  shall  fail  or  refuse  to  furnish  to  the  commission  the 
annual  statemeni  herein  laapiired.  or  who  shall  fail  or  refuse  to  furnish  such 
information  as  may  be  re(piired  by  the  ' commission  under  authority  of  this 
section,  shall  be  li.able  to  a penalty  of  five  hundi’ed  dollars,  to  be  collected 
in  a civil  action  brought  .against  said  employer  in  the  name  of  the  State.  All 
such  penalties,  when  collecteil,  shall  be  paid  info  the  fund  and  become  a part 
thereof. 

Suction  24.  'Hjo  inforni.ation  contained  in  the  annual  report  provided  for 
in  Ihe  preceding  section,  and  such  other  infoianation  as  may  be  furnished  to 
the  commission  b.v  (unplo.vers  in  pursuance  of  the  provisions  of  said  section, 
shall  be  for  the  ('xclusive  use  and  information  of  said  commission  in  the  dis- 
charge of  its  otiicial  duties,  and  shall  not  be  open  to  the  public  nor  be  used  in 
any  Court  in  any  action  or  iiroceeding  iiending  therein  unless  the  commission 
is  a party  to  such  action  or  proct-eding:  but  the  information  contained  in  said 
re])oi-t  may  be  t;ibulatc(l  and  tmblished  in  stiitistical  form,  for  the  use  and  in- 
forniiilion  of  other  State  departments  and  the  public.  An.v  person  in  the  em- 
)ilo.v  of  the  commission  who  shall  divulge  an.v  information  secured  b.y  him 
while  in  the  employ  of  the  commission  in  respect  to  the  transactions,  propert.y, 
business  or  mechanical,  chemical  or  other  industrial  processes  of  any  com- 
jian.v.  firm,  corporation,  pei-son.  association.  co-)iartnershit)  or  public  utility 
to  an.v  t)erson  other  than  the  members  or  employees  of  the  commission  shall 
lie  fined  not  less  than  One  Hundred  Dollai-s.  nor  more  than  One  Thousand 
liollars,  ami  shall  thereafter  be  disqualified  fi'om  holding  an.v  appointment 
or  employment  with  the  commission. 

Section  25.  Each  member  of  the  commission,  its  secretary  and  all  depu- 
ties appointed  by  the  commission  .shall,  for  the  purposes  contemplated  by 
this  Act,  have  power  to  administer  oaths,  certify  to  official  acts,  take  dep- 
ositions, issue  subpoenas,  compel  the  attendance  of  witnesses  and  the  pro- 
duction of  books,  accounts,  [lapers,  records,  documents  and  testimony. 

Section  2(1.  In  case  of  disobedience  of  any  person  to  comply  with  the 
order  of  the  commission  or  any  deputy,  or  on  the  refusal  of  a witness  to 
testify  to  any  matter  regariling  which  he  may  be  lawfully  interrogated,  or 
refns:il  to  permil  an  insiiec'tion  as  aforesaid,  the  Probate  Judge  of  that  county 
in  which  the  person  resides,  on  application  of  an.v  member  of  the  commission, 
its  i^ecretary,  oi-  any  deimty.  appointed  b.v  it  shall,  compel  obedience  by  at- 
taebment  procc'edings  as  for  contempt,  as  in  the  case  of  disobedience  of  the 
requirements  of  subpoena  issued  from  such  Court  on  a refusal  to  testify  therein. 

Section  27.  It  shall  lie  Ihe  duty  of  each  member  of  a firm,  and  of  the 
president,  secretary,  general  manager  .ind  managing  agent  of  each  private 
corporation,  including  any  public  service  corporation  subject  to  this  Act,  to 
cause  such  him  or  corporation  to  comply  with  the  provisions  of  this  Act,  and 
an.v  person  or  any  member  of  such  tirm  or  an.v  officer  of  such  corporation  re- 
ferred to  in  this  section  who  shall  neglect  or  fail  to  comply  w'ith  the  pro- 
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visions  of  this  Act  relalinfj  to  the  making-  of  reports  and  the  payment  of 
premiums  to  the  Fund  sliall  be  guilty  of  a misdemeanor,  and  upon  convic- 
tion thereof  shall  be  fined  not  more  than  Five  Hundred  Dollars  and  the  costs 
of  prosecution.  Such  fine  -when  collected  shall  be  paid  to  the  commission  and 
placed  in  the  State  Insurance  Fund. 

Each  day's  refusal  on  the  part  of  such  persons,  members  of  such  firm  or 
the  officers  of  such  corporations  to  comply  with  the  provisions  of  this  Act, 
after  notice  to  said  person,  firm  or  corporation,  including  any  public  service 
corporation,  from  the  commission  to  comply  with  the  same,  shall  be  deemed  a 
separate  offense  and  he  punished  as  herein  provided. 

All  Courts  exercising  jurisdiction  in  cases  of  misdemeanor,  including  jus- 
tices of  the  peace,  shall  have  final  jurisdiction  of  offenses  under  this  section  ; 
hut  an  affidavit  charging  such  an  offense  shall  not  be  filed  unless  the  same 
bears  the  approval  of  the  prosecuting  attorney  of  the  proper  county  or  of 
the  attorney-general. 

Section  28.  If  the  commission  finds  that  any  person,  firm  or  private  cor- 
poration, including  any  public  service  corporation  is.  or  has  been  at  any  time 
after  .Tanuary  1,  1932,  an  employer  subject  to  the  provisions  of  this  Act  and 
has  failed  to  comply  with  the  provisions  of  this  Act,  it  shall  determine  the 
period  during  which  he  or  it  was  such  an  employer,  which  finding  and  deter- 
mination shall  for  all  purposes  of  this  Act  be  prima  facie  evidence  thereof. 
The  commission  shall  forthwith  give  notice  of  said  action  to  the  employer 
who  shall  immediately  thereafter  furnish  the  commission  with  a payroll  cov- 
ering the  period  included  in  said  finding,  together  with  an  estimated  payroll 
for  six  months  next  succeeding  the  date  of  such  finding,  if  such  employer  is 
subject  to  the  provisions  of  this  Act,  and  shall  forthwith  either  pay  into  the 
fund  the  amount  of  premium  determined  and  fixed  by  the  commission  for 
such  period  or  shall  comply  with  the  provisions  with  reference  to  the  direct 
payment  of  the  benefits  provided  by  this  Act  asi  self  insurer. 

If  said  employer  fails,  neglects  or  refuses  to  furnish  such  payroll  and  pay 
the  premium  for  such  period  or  to  elect  to  pay  directly  such  benefits  during 
such  period  within  ten  days  after  receiving  such  notice,  the  commission  shall 
then  determine  the  amount  of  premium  due  from  said  employer  for  the  period 
the  commission  found  him  or  it  to  he  subject  to  this  Act,  including  the  amount 
of  premium  to  he  paid  by  him  or  it  for  the  next  succeeding  six  months,  if 
such  employer  is  subject  to  the  provisions  of  this  Act  on  the  date  of  such 
determination,  and  shall  notify  said  employer  of  the  amount  thereof  and 
shall  order  the  same  paid  into  said  fund,  if  said  amount  is  not  paid  within 
ten  days  after  receiving  notice,  the  commission  shall  certify  the  same  to  the 
attorney  general,  who  shall  forthwith  institute  a civil  action  against  such 
employer  in  the  name  of  the  State  for  the  collection  of  such  premium.  In 
such  action  it  shall  he  sufficient  for  plaintiff  to  set  forth  a copy  of  the  finding 
of  the  commission  relative  to  such  employer  as  certified  by  the  commission  to 
the  attorne.v-general  and  to  state  that  there  is  due  to  plaintiff  on  account  of 
such  finding  of  the  commission  a siiecified  Sum  which  plaintiff  claims  with 
interest.  A certified  copy  of  such  finding  relative  to  such  employer  shall  be 
attached  to  the  petition  and  shall  constitute  prima  facie  evidence  of  the  truth 
of  the  facts  therein  contained.  The  answer  or  demurrer  to  such  petition 
shall  be  filed  within  ten  days,  the  reply  or  demurrer  to  the  answer  within 
twenty  days,  and  the  demurrer  to  the  reply  within  thirty  days  after  the 
return  day  of  the  summons  or  service  by  publication.  All  motions  and  demur- 
rers shall  be  submitted  to  the  Court  within  ten  days  after  the  same  are  filed. 
As  soon  as  the  issues  are  made  up  in  any  such  case,  it  shall  be  placed  at  the 
head  of  the  trial  docket  and  shall  he  first  in  order  of  trial. 

Unless  said  employer  shall,  within  ten  days  last  aforesaid,  execute  a bond 
to  the  State,  in  double  the  amount  so  found  and  ordered  paid  by  the  commis- 
sion, with  sureties  to  the  approval  of  the  commission,  conditioned  that  he 
or  it  will  pay  any  judgment  and  costs  rendered  against  him  or  it  for  said 
premium,  the  Court  at  the  time  of  the  filing  of  the  petition,  and  without  notice, 
shall  appoint  a receiver  for  the  property  and  business  of  such  employer,  in 
this  State,  with  all  the  powers  of  receivers  in  other  cases,  who  shall  take 
charge  of  all  said  property  and  assets  of  the  defendant  and  administer  the 
same  under  the  orders  of  the  Court. 

If  upon  final  hearing  of  said  cause  it  is  found  and  determined  that  the 
defendant  is  subject  to  the  provisions  of  this  Act  the  Court  shali  render  judg- 


ment  against  said  defendant  for  the  amount  of  prenuum,  provided  to  be  paid 
by  such  employer  for  such  period  under  the  provisions  of  this  Act,  with  in- 
terest from  the  date  of  the  determination  of  said  amount  by  the  commission, 
together  witli  costs,  which  judgment  shall  be  given  by  the  same  preference  as 
is  now  or  may  hereafter  be  allowed  by  law  on  judgments  rendered  for  claims 
for  taxes. 

If  any  employer  who  has  complied  with  this  Act  shall  default  in  any  pay- 
ment required  to  be  made  hj'  him  or  it  to  the  fund,  for  a period  of  ten  days 
after  notice  that  such  payment  is  due,  the  same  proceedings  may  be  had  as  in 
the  case  of  an  employer  against  whom  the  commission  has  made  a finding  as 
hereinbefore  provided. 

If  the  defendant  is  a non-resident  of  this  State  or  a foreign  corporation 
doing  business  in  this  State,  service  of  summons  may  be  made  upon  any  agent, 
representative  or  foreman  of  said  defendant,  wherever  found  in  the  State,  or 
service  may  be  made  in  any  other  manner  designated  by  statute. 

The  commission,  for  good  cause  shown,  may  waive  a default  in  the  pay- 
ment of  premium  where  such  default  is  of  less  than  sixty  days’  duration,  and 
upon  payment  by  the  employer  of  the  premium  for  such  period,  he  and  his 
employees  shall  be  entitled  to  all  of  the  benefits  provided  by  this  Act. 

Section  20.  The  commission  shall  have  full  power  and  authority  to  hear 
and  determine  all  questions  within  its  jurisdiction,  and  its  decisions  thereon 
in  each  claim  shall  be  final.  Prfndded,  however,  tliat  any  employer  or  em- 
ployee aggrieved  by  any  order  or  decision  of  the  commission  may,  within  15 
days  thereafter  appeal  such  order  or  decision  to  the  Court  of  Common  Pleas 
of  the  county  wherein  said  appellant  is  resident  or  was  last  employed ; and 
said  appeal  shall  be  heard  upon  a transcript  of  the  proceedings  before  the 
commission  and  said  order  shall  not  be  modified  nor  reversed  unless  said 
Court  shall  find,  upon  consideration,  of  the  Record,  that  it  was  unlawful  and 
unreasonable.  Either  party  .shall  have  the  right  to  prosecute  error  from  the 
decision  of  the  Court  of  Common  Pleas  as  in  other  civil  cases. 

Section  30.  All  claims  for  benefits  under  this  Act  shall  be  waived,  unless 
made  within  sixty  days  from  the  date  when  unemployment  began. 

Section  31.  Employment  at  any  work  for  which  provision  for  benefits  is 
not  required  shall  suspend  the  right  to  benefits.  If  the  employee  loses  such 
employment  within  six  months  of  the  cessation  of  his  employment  by  his 
previous  employer  his  right  to  benefit  shall  recommence  upon  registration  and 
expiration  of  the  waiting  period. 

Section  32.  If  an  employee  undertakes  such  employment  during  the  two 
weeks’  waiting  period  it  shall  not  affect  the  running  of  such  period  if  it  con- 
tinues for  one  week  or  less. 

Section  33.  The  employee  shall  notify  the  employment  office  at  which  he 
is  registered  when  he  begins  and  leaves  such  employment. 

Section  34.  The  entire  cost  of  the  administration  of  this  Act,  including 
salaries  and  other  expenditures  required,  shall  be  paid  upon  vouchers  of  the 
commission  out  of  the  general  funds  of  the  State. 

Section  35.  If  any  employer,  employee  or  other  person  shall  violate  any 
provisions  of  this  Act  or  shall  do  any  act  prohibited  by  this  Act  or  shall  fail 
or  refuse  to  perform  any  duty  lawfully  enjoined,  within  the  time  prescribed 
by  the  commission,  for  which  no  penalty  has  been  specifically  provided,  or 
fail,  neglect  or  refuse  to  obey  any  lawful  order  given  or  made  by  the  com- 
mission, or  any  judgment  or  decree  made  by  any  Court  in  connection  with  the 
provisions  of  this  Act,  for  each  such  violation,  failure  or  refusal  such  em- 
ployer or  other  person  shall  be  fined  not  less  than  Fifty  Dollars,  nor  more 
than  One  Thousand  Dollars  for  the  first  offense  and  not  less  than  One  Hun- 
dred nor  more  than  Five  Thousand  Dollars  for  each  subsequent  offense. 

Section  36.  Every  day  during  which  any  person,  persons  or  corporations, 
or  any  ofQcer,  agent  or  employee  thereof  shall  fail  to  observe  and  comply  with 
any  order  of  the  commission,  or  to  perform  any  duty  enjoined  by  this  Act 
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shall  constitute  a separate  and  distinct  violation  of  such  order  or  said  section 
as  the  case  may  be. 

Section  37.  The  sections  of  this  Act,  and  every  part  of  such  sections  are 
hereby  declared  to  be  independent  sections,  and  parts  of  sections  and  the 
holding  of  any  section  or  part  thereof  to  be  void  or  ineffective  shall  not  af- 
fect any  other  section  or  part  thereof. 

Section  38.  This  Act  shall  be  in  effect  on  and  after  July  1st,  1931 ; but 
no  premiums  shall  be  payable  by  employees  or  emplovers  until  on  and  after 
January  1st,  1932. 
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PART  THREE 

Reports  of  Sub-Committees 


1.  REPORT  OF  I'HE  R EGITEARIZATION  BY  PRIVATE  EMPI.OYERS 

(TOIMITTEE 

1.  ActiviOes 

Yonr  Reu'ularizal idii  by  Pii\ate  Employers  Committee,  as  appointed  on 
Nuvem))er  einiith,  met  immediately  after  the  meeting  of  (he  Pennsylvania 
Committee  on  Unemployment,  at  the  Benjamin  Franklin  Hotel  and  discussed  in- 
formally tlie  sco])e  and  the  prospective  activities  of  the  Committee.  It  was 
decided  that  probably  the  most  effective  method  would  be  to  hold  a series  of 
meetings  at  strategic  industrial  centers  of  the  State,  where  important  speakers 
could  meet  with  and  discuss  tin*  various  accepted  jilans  of  regularization  with 
the  leading  em])U)yers  of  that  district. 

Before  holding  the  first  of  such  meetings,  it  was  deemed  advisable  to  call 
in  a few  of  the  industrial  leaders  for  their  advice  and  counsel  in  both  methods 
and  sc(jpe.  ConseipK'utly,  a small  group  was  invited  to  meet  with  your  Com- 
mittee at  the  ^Manufacturer's  Club,  Philadelphia,  on  Tuesday,  November  18th. 
The  attendance  was  not  lai’ge  but  the  enthusiasm  and  the  practical  sug- 
gestions exi)ress('d  were  of  nmterial  benefit  to  us.  Their  advice  of  regional 
meetings  concurn'd  with  our  own  jud,gment,  and  as  a result,  a general  meet- 
ing was  called  and  held  at  the  Manufacturers'  Club,  Philadelphia,  on  Tuesday, 
November  2.')th.  This  meeting  was  attended  liy  the  important  industrialists 
of  the  I’hil.-idelphia  Metropolitan  area,  including  the  counties  of  Philadelphia, 
Chester,  Delawai'e.  IMontgomery  and  Bucks.  The  meeting  was  addressed  by 
Senator  Grund.v.  Dr.  Clyde  King,  Mr.  ^Morris  L.  Cooke,  one  of  the  Committee; 
Mr.  Philip  Gadsden,  of  the  U.  G.  1.  Company;  Mr.  Morris  Leeds,  another 
member  of  the  Committee,  and  Dr.  Billikojjf,  of  the  Llo,vd  Committee. 

B,y  resolution,  three  in  numbei-'  the  meeting  (1)  called  for  the  summariza- 
tion and  pul)licalion  of  the  plans  for  Regularization  as  successfully  operated 
in  industry,  (2)  pledged  itself  to  a program  of  plant  betterment,  extension 
and  reiiair,  and  (8)  pledged  the  distribution  of  available  jobs  among  as  many 
as  possible  by  eliminating  overtime  througli  more  shifts. 

A second  regional  meeting  was  projected  for  the  Bethlehem,  Easton,  Allen- 
town. Stroudslmrg  sectioji.  but  a close  study  of  emplo.vment  in  that  territory 
reveah'd  that  we  have  nothing  to  offer  for  the  present  emergency  that  is  not 
being  done.  Our  information  is  that  pa.vrolls  of  the  industries  of  the  Section 
in  question  are  i-unning  about  00%  of  normal ; that  the  work  is  being  dis- 
tributed, and  that  while  Incomes  are  materially  reduced,  there  is  no  one  out 
of  a job  who  wants  to  work.  There  being  no  emergency,  emergency  measures 
are  unnecessary.  Hesitating  to  disturl)  a situation  that  is  eminently  satis- 
factory, we  are  holding  in  abeyance  our  meeting,  but  are  in  direct  contact  with 
the  situation,  and  if  the  need  becomes  apparent,  our  ground  work  can  be 
utilized  in  short  ordc'r. 

tVe  next  called  and  held  a meeting  in  Harrisburg  on  Tuesday,  December 
0th,  with  industrialists  from  the  central  section  of  the  State,  reaching  from 
■Williamsport  to  York  and  from  Lewistown  to  Lancaster  and  Lebanon. 

This  meeting  aroused  considerable  enthusiasm,  especiaily  was  it  fruitful 
of  stimulating  the  work  of  the  County  Committees  in  the  sections  represented. 
The  meeting  was  addressed  4>y  Governor-elect  Pinchot,  Dr.  Clyde  King,  Dr. 
Harlow  Person,  of  New  York,  and  representjitives  of  the  County  and  City 
Committees  of  the  section. 

This  meeting  likewise  p.assed  Resolutions  (1)  to  foster  plant  extensions, 
betterments  and  equipment,  and  (2)  create  as  much  emplojunent  as  possible 
by  shorter  shifts  and  no  overtime. 

Further  meetings,  similar  in  nature  are  planned  for  Pittsburgh,  immedi- 
ately after  the  Holid.ay  Season,  and  for  Erie  at  a not-yet-determined  date. 
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2.  Results 

Your  llesularization  In-  Private  Emplojers  Committee  can  already  lay  its 
hands  on  a single  instance  of  the  result  of  its  activity.  'I'he  E.  I.  Dupont  de 
Nemours  Company  .«ent  a representative  to  the  Philadelphia  meeting,  who 
next  day  wrote  for  a synopsis  of  successful  regularization  plans,  from  which 
would  he  devised  a plan  for  installation  in  the  far-flung  plants  of  that  corpo- 
ration. 

T'ndoubtedly  others  have  been  helpful  in  the  emergency  by  instilling  con- 
fidence into  vheir  emplco.'ees.  distributing  employment,  encouraging  improve- 
ments, extensions  and  betterments  and  by  creating  an  unemployment  con- 
sciousness. 

3.  Co-operating  Agencies 

Your  Committee  found  supporting  co-operation  from  the  ^Manufacturers’ 
Association  of  Delaware  County.  IManufacturers'  Association  of  IMontgomery 
County,  ^Manufacturers’  Assfaiation  of  Lancaster  County,  Manufacturers  As- 
sociation of  York.  AYaynesboro  Manufacturers’  Association  and  the  Harris- 
burg. Bethlehem,  AVilliamsport.  Stroudsburg.  Pittsburgh  and  other  branches  of 
the  Pennsylvania  Manufac  lurers’  Association.  The  Philadelphia  Chamber  of 
Commerce' sent  invitations  to  our  Philadelphia  meeting  to  their  membership. 

4.  Publications 

Your  Committee  deemed  it  desirable  to  compile  a synopsis  of  liegulariza- 
tion  and  Stabilization  plans  for  distribution  to  industrialists.  A folder  was 
consequently  issuetl,  which  was  the  work  of  Dr.  .Tames  T.  Young,  of  the  Whar- 
ton School,  University  of  Pennsylvania,  one  of  the  Committee. 

Approximately  four  tliousand  copies  have  been  luanted  and  about  two 
thousand  copies  have  been  distributed. 


(Signed)  J.  AY.  RAAAM.E, 

Chairman. 


2.  REPORT  OF  THE  SUB-COMMITTEE  ON  EDUCA'TION  ANT) 

TRAINING 


AATlliam  It.  Str.m’Giin.  Chairman, 


.1.  AA'.  A’k'kehm.\n, 

C.  .T.  COLDEX, 

AIrs.  S.wu'Er.  Semple. 


I>.  II.  Dennis, 

AIks.  j.  Frank  Kerr, 

Rabbi  Philip  David  Bookst.abek, 


The  Sub-Committee  on  Education  and  'rraining  submits  the  following 
report,  in  which  the  conclusions  are  arrived  at  after  extensive  research,  in- 
volving many  personal  interviews,  some  group  meetings,  and  much  correspon- 
dence with  leading  educators,  business  men,  industrial  and  labor  representa- 
tives. The  committee  has  approached  the  problem  of  the  contribution  which 
education  can  make  to  unemployment  ills  from  the  point  of  view  of  making 
long-time  human  adjustments  effective. 

Any  system  of  education  or  training  must  have  the  co-operation  of  all 
constructive  social  agencies.  The  cost  of  public  education  is  met  by  the  business 
interests  of  the  State : in  turn  business  has  the  right  of  accountancy  from 
public  education.  It  is  but  reasonable  for  business  to  know  how  the  educa- 
tional system  functions  to  the  advantage  of  the  Commonwealth  as  well  as  of 
the  individual.  On  the  other  hand,  the  business  and  social  agencies  must  be 
acquainted  with  the  State  prrgram  of  education.  In  this  report,  the  Com- 
mittee has  tried  to  clarify  the  oiiportunities  made  available  by  tbe  State,  and 
to  point  out  possible  adjustments  and  advancements  for  future  progress,  with 
the  hope  that  remedial  measures  employed  now,  and  for  years  to  come,  may. 
in  part  at  least,  have  something  to  do  with  alleviating  social  conditions  in 
periods  of  distress.  The  program  of  Education  and  Training,  as  recommended 
by  this  Committee,  can  be  carried  out  through  the  present  administrative 
machinery  of  the  Department  of  Public  Instruction. 
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Vocational  and  Technical  Training 


Industrial  education  can  make  its  chief  contribution  to  the  Unemploy- 
ment situation  by  developing  an  increased  efficiency  among  the  workers  of  to- 
morrow and  by  helping  our  youth  to  make  more  satisfactory  occupational  ad- 
justments. I'rovisions  should  also  be  made  for  retraining  the  workers  who 
find  it  necessar.v  to  seek  other  employment  or  to  meet  new  conditions  brought 
about  through  the  development  of  the  mechanization  of  industry. 

The  high  scliool  curriculum  must  lie  made  more  flexible  and  more  varied 
in  order  that  the  needs  of  rlie  greatly  increased  enrollment  of  our  youth  may 
be  more  specifically  met  from  the  standpoint  of  occupational  adjustment,  fl^ie 
vocational  training  opportr.nities  now  offered  by  our  high  schools  and  evening 
schools  should  he  greatly  extended  to  meet  the  needs  of  those  not  now  being 
served.  A .greater  flexibility  should  prevail  in  the  operation  of  vocational 
classes,  permitting  of  vocational  instructional  opportunities  for  an.v  group 
seeking  such  insi  ruction.  Provision  should  be  made  for  the  proper  use  of 
correspondence  courses  where  needed. 

Vocational  classes  should  be  organized  and  conducted  where  they  will  best 
serve  the  needs  of  the  group  receiving  the  instruction.  In  many  cases  such 
classes  should  he  organized  within  the  plant  where  the  men  are  employed,  the 
classes  being  under  public  supervision  and  control. 

Efficiency  in  industry  depends  much  upon  the  training  of  the  worker  and 
his  adjustment  to  his  job.  These  are  some  of  the  problems  of  the  foremen 
who  are  the  key  men  in  industry.  Foreman  training  opportunities  should  be 
made  generally  available  in  all  of  our  industrial  centers.  These  should  be 
organized  as  a part  of  the  vocational  education  program  of  the  State. 

The  machine  age  and  other  changing  methods  and  conditions  in  industry 
arc  making  it  necessar.v  for  many  men  to  seek  new  flelds  of  employment.  Re- 
training opportunities  should  be  made  available  wherever  necessary. 

The  mining  industTU’  finds  it  necessary  to  employ  new'  methods  of  pro- 
duction. These  new’  me!  hods  involve  a much  .greater  use  of  machinery  and 
the  apiflication  of  power.  The  industry  needs  men  who  are  trained  to  meet 
the  new  coudilions  and  methods.  This  involves  the  retraining  of  men  now 
in  the  indust7'.v  and  the  setting  up  of  vocational  training  opportunities  in  the 
field  of  mining  for  the  youth  of  the  mining  areas  of  the  Commonwealth. 

Adequate  provision  has  not  been  made  for  training  for  technical  occupa- 
tions of  a junior  engineering  grade.  The  vocational  education  program  should 
be  extended  to  meet  this  need. 

Pennsylvania's  w’ell  established  vocational  rehabilitation  program  should 
be  definitely  extended  to  include  the  educational  phases  of  retraining. 

Many  workers  out  of  employment  will  find  it  impossible  to  take  advantage 
of  retraining  opportunities  unless  either  lunches  or  carfare  or  both  are  pro- 
vided. We  recommend  that  the  committee  on  relief  give  this  problem  vei'y 
careful  study. 

A satisfactory  develo]iment  of  industrial  education  opportunties  through- 
out the  Commonwealth  will  di'pend  very  largely  upon  the  availability  of  the 
services  of  trained  industrial  education  leaders.  The  committee  recommends 
that  definite  provision  be-  made  for  the  appointment  of  at  least  six  district 
directors  of  industrial  education.  The  development  of  the  entire  program  out- 
lined above  can  be  quickly  organized  through  the  services  of  these  district 
directors. 

Compulsory  School  A.ge — A su.agestion  has  been  made  to  the  committee  that 
consideration  be  given  to  the  raising  of  the  compulsory  school  age  limit  from 
sixteen  to  seventeen  or  eighteen  years.  The  committee  after  conferring  with 
numerous  educational  leaders  in  ihis  and  other  States,  is  of  the  opinion  that 
the  schools  should  first  prepare  themselves  for  serving  this  group  before 
undertaking  the  raising  of  the  compulsory  age  limit.  It  has  been  pointed  out 
that  many  school  districts  are  finding  it  exceedingly  difficult  to  provide 
housing  facilities  for  the  groiqi  now  in  school  and  that  to  require  the  housing 
of  additional  groups  on  short  notice  W'ould  add  many  problems  at  a time 
when  districts  are  finding  it  difficult  to  adequately  finance  public  education. 

It  has  been  further  suggested  that  to  w'ithdraw'  some  youth  from  employ- 
ment w’ould  be  to  take  away  the  only  source  of  income  now  enjoyed  by  some 
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families  whose  main  wage  earner  is  out  of  employment.  The  Committee  feels 
that  this  matter  should  tie  carefully  studied  during  the  next  biennium  before 
recommending  any  legislation  in  the  matter. 

Communities  should  be  encouraged  to  arrange  attendance  in  the  part-time 
continuation  schools  on  a half-time  basis.  This  will  work  to  the  educational 
advantage  of  the  children  and  to  the  economic  advantage  of  those  by  whom 
they  are  employed.  To  encourage  this  being  done  on  a voluntary  basis  on 
the  part  of  local  communities,  the  aid  of  school  districts  for  the  ojjeration  of 
continuation  schools  should  be  increased  whenever  attendance  in  the  continu- 
ation school  is  arranged  on  a half-time  basis. 

In  order  that  school  districts  may  gradually  but  effectively  prepare  them- 
selves for  the  time  when  it  will  be  found  wise  or  even  necessary  to  raise 
the  compulsory  school  age.  the  development  of  vocational  training  facilities 
in  continuation  schools  and  secondary  schools  should  be  very  genemusly  en- 
couraged. 

Tabor  Certiticates 

No  temporary  relief  in  the  unemployment  problem  appears  to  be  in  prospect 
by  advocating  a raise  of  the  compulsory  school  age  to  seventeen  or  eighteen 
years.  Tndoubtedly  some  relief,  and  of  a more  permanent  nature,  can  be  ob- 
tained by  seeing  that  the  conditions  under  which  labor  certificates  are  issued 
shall  be  more  closely  investigated.  More  personal  attention  should  be 
given  by  the  supervising  school  officer  who  is  responsible  for  the  issuance 
of  these  certificates!  to  children  between  the  ages  of  fourteen  and  sixteen.  The 
truant  officer,  the  school  nurse,  the  visiting  teacher,  and  even  the  principal 
himself  are  proper  agencies  to  determine  whether  the  labor  of  a child  of  this 
age  is  actually  needed  in  the  family.  A sympathetic  understanding  of  the 
family  problem  is’  necessary,  but  a vigorous  effort  to  keep  the  fourteen-sixteen 
year  "old  child  off  the  streets  and  the  highways  will  be  an  easement  in  acute 
and  incompetent  labor  competition. 

Education  for  the  Read.Justment  of  Adults 

The  purpose  of  Extension  Education  is  to  provide  educational  ei]uipment 
for  a ready  and  intelligent  readjustment  of  individuals  to  rapidly  changing 
social  and  economic  conditions.  No  additional  legislation  appears  to  be  needed 
to  make  this  program  effective.  Either  school  directors  are  slow  to  adopt 
this  program  for  the  benefit  of  their  communities,  or  the  citizens  themselves 
have  not  pressed  for  these  opportunities.  Perhaps  the  State  as  a whole  is 
ignorant  of  the  means  now  available  to  aid  the  readjustment  of  wage  earners. 
The  committee,  therefore,  briefiy  outlines  the  problems  for  the  purpose  of 
calling  emphatic  attention  to  the  fact  that  much  can  be  done  now.  Mingled 
with  the  problem  of  readjustment  is  the  large  and  menacing  phase  of  adult 
illiteracy.  A few  basic  facts  must  be  presented  as  a logical  approach  to  this 
problem. 

The  total  enrollment  in  all  junior  and  senior  high  schools  of  the  State  is 
383,261.  Yet  the  total  number  of  working  l)oys  and  girls  of  ’teen  age  not  in 
any  school  whatever  is  650,000.  The  total  number  of  adults  unable  to  sign 
their  own  names  is  312.690.  Total  number  unable  to  read  and  write  English 
understandingly  is  1.250,000.  Total  number  unable  to  speak  English  is  162.240. 
Total  number  unable  to  carry  on  conversation  in  English  is  500,000.  The  total 
number  of  foreign  born  residents  above  the  age  of  21  years  who  have  not  been 
naturalized  is  708,743.  It  at  once  becomes  clear  that  these  are  the  groups  first 
affected  in  a period  of  economic  depression,  as  they  are  likely  to  be  the  first 
ones  out  of  a job. 

In  order  to  eradicate  illiteracy ; to  assimilate  the  foreign  born ; to  aid  social, 
industrial  and  economic  readjustment;  to  prepare  for  citizenship;  to  enrich 
appreciations,  enjoyments  and  usefulness  of  adult  life;  and  to  insure  success- 
ful participation  in  the  life  of  the  community  and  of  the  nation,  the  Common- 
wealth will  provide  (and  does  provide  where  demanded  according  to  law)  ; pub- 
lic school  classes  in  English  and  citizenship  for  immigrants ; public  school 
classes  in  reading  and  writing  for  negro  and  native  white  illiterates ; home 
classes  for  foreign  born  mothers ; evening  elementary  schools ; evening  high 
schools  offering  intensive  courses  adapted  to  the  needs  of  special  groups,  and 
evening  high  schools  offering  accredited  courses  of  study  with  credit  toward 
graduation. 


63 


The  problem  resolves  ih;olf  into  one  of  getting  the  adults  and  minors  of 
the  upper  ’teen  age  into  tliese  schools,  particularly  during  periods  of  unemploy- 
ment. when  the  morale  is  lo\y.  Scliool  districts  having  vocational  schools 
should  make  the  vocational  instruction  facilities  available  to  all  groups  who 
can  profit  by  such  instruction.  Instruction  should  lie  offered  at  such  hours, 
and  under  such  conditions,  :is  will  best  meet  the  needs  of  the  groups  involved. 

We  wish  to  direct  altention  to  the  lU’ovisions  of  present  legislation. 

Mandatory  Provisions 

1.  Wheneier  twenty  or  more  residents  of  a school  district,  above  the  age 
of  sixteen  .vears,  make  written  ai)plication  for  instruction  in  any  of  the  follow- 
ing tields,  the  hoard  of  school  directors  of  such  districts  shall  fu-ovide  such  in- 
et  ruction  : 

ta)  Knglish  and  citizensldp  for  immigrants  and  native  illiterates, 

fh)  Klementaiy  school  instruction. 

(c)  Secondary  school  instruction. 

(d)  Citizenship  foi  adults.  (Section  4102,  School  Laws.) 

2.  Extension  classes  organizcal  in  response  to  such  written  application  shall 
l)e  iirovided  in  school  buildings  at  an.v  time  not  in  conflict  with  regular  day- 
school  activities,  as  reipiested  by  such  api)licants.  (Section  4102,  School  Laws.) 

8.  The  minimum  sahir.v  of  ex'tension  teadiers  shall  be  tjll.OO  per  hour  for 
the  first  year  of  service.  $1.28  i)er  hour  foi-  the  si'cond  year  of  service,  and 
$l.d0  per  hour  for  the  third  year  of  service.  (Section  1210,  Paragrax>h  19, 
School  Laws.) 

4,  State  aid  shall  he  iirovi<led  for  all  extension  education  classes  at  the 
same  pei’centum  of  the  miniinum  salary  rei|uired  as  is  paid  to  such  districts 
of  the  minimum  salary  of  regadar  day-school  teachers.  (Section  1210,  Para- 
grai)h  1!1,  School  Ijaws.) 

0.  Extension  class  instruction  shall  he  free  hut  school  districts  may  exact 
a tleposif  fee  from  each  student  of  a sum  not  to  exceeil  S-a.OO,  such  fee  to 
he  returned  at  the  close  of  each  term  to  all  such  persons  who  have  attended 
75%  or  more  of  the  class  sessions  of  sudi  term.  (Section  4104.  School  Laws.) 

(>.  Extmision  schools  nia.v  not  he  closed  until  the  avera,ge  daily  attendance 
for  one  month  falls  hdow  ten.  (Section  4108,  School  Laws.) 

7.  Extension  scluxils  and  classes  shall  he  a part  of  the  public  school  system 
and  shall  he  subject  to  all  iKutinent  I'cgulations  governing  the  administration 
of  day  schools,  (Section  41 OG,  School  Laws.) 

Permissive  Provisions 

1.  Boards  of  school  directors  may  organize  and  maintain  extension  classes 
in  any  course  of  study  which  they  may  deem  advisahlje.  (Section  4102,  School 
Laws. ) 

2.  Extension  classes  ma.v  he  maintained  at  any  place  which  may  seem  ad- 
visable to  the  responsible  hoard  of  school  directors.  (Section  4103,  School 
Laws. ) 

Our  suh-committee  on  Education  and  Training  joins  with  the  Adult  Exten- 
sion Education  Bureiiu  of  the  Department  of  Public  Instruction  in  requesting 
that  particular  emphasis  lie  idaceil  uiion  the  following; 

1.  Upon  the  reduction  of  illiteracy  as  a first  prerequisite  in  the  readjustment 
of  individuals  to  their  environment. 

2.  Upon  more  genuine  assimilation  of  our  foreign  born  population  as  means 
of  securing  the  contributions  they  are  fitted  to  make. 

3.  Upon  chai-acter  education  in  our  public  school  iirogram  with  appropriate 
credit  rewards  for  good  citizenship  as  well  as  for  scholastic  attainment. 

4.  Upon  eiliication  for  our  rapidly  growing  leisure. 

5.  Upon  the  development  of  intensive  unit  courses  as  emergency  aids  for 
indii’iduals  on  the  job. 

6.  Upon  more  widespread  develoinnent  of  extension  training  courses  for 
promotion  to  specific  jobs. 
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7.  Upon  the  cleyelopment  of  .iunior  n’lcl  senior  high  school  correspondence 
courses  to  provide  extension  education  opportunities  for  rural  districts  and 
smaller  communities. 

8.  Upon  education  in  co-operative  citizensliip  udth  special  emphasis  upon 
mutual  interests  of  employers  and  employees. 

9 Upon  the  development  of  extension  schools  and  correspondence  instruc- 
tion in  conservation  and  thrift:  vegetable  gardening:  preservation  ot  foods 
preserving,  cold  packing,  and  storage:  care  of  perishable  fooris : prepaiation  of 
cheaper  foods:  iiirchasing  and  preserving  clothing  and 

and  repairing  old  clothing:  home  repair  and  economies:  budgeting  (the  uise 
use  of  income ) . 

The  committee  recommends  tliat  an  assistant  he  provided,  it  needed,  in  tlie 
Extension  Education  Uiireaii  to  carry  out  the  provisions  of  this  program. 

Xew  Ad.justmeiits  in  Present  Public  School  Cui’riciila 

In  discussing  that  phase  of  unemployment  which  arises  because  of  the 
large  numbers  of  immatured  boys  and  girls  of  'teen  age  who  have  been  thrust 
upon  the  competitive  labor  market,  serious  consideration  must  he  given  to  die 
nuestion  whether  the  public  scliool  system  today  is  functioning  to  the  advan- 
ta"'e  of  the  8tate  as  welt  as  of  the  individual:  and  whether  or  not  it  may  be 
time  to  discard  some  old  iiractices  of  promotion,  to  elimiiiute  certain  courses 
and  minimize  present  values  and  time  re(|Uirements.  e aie  all  agieed  la 
education  lias  no  panacea,  or  cure-all,  for  tlie  social  ills  that  threaten  us,  in 
fact,  except  for  slight  varialions,  they  are  no  different  from  the  ills  of  former 
Iieriods  of  depression.  It  is  opportune,  however,  to  raise  the  Miiestion  whether 
new  adjustments  in  the  educational  system  may  not  he  made  with  acciiiing 
advantage  to  the  State,  Waste  in  aiii'  form  is  socially  undesirable  ^^bl  has 
much  to  do  with  the  poverty  and  misery  of  individuals  and  commuiiities — 
waste  of  money,  of  natural  or  accpiired  resources,  of  time  or  energy.  Many  of 
our  leading  educators  and  business  men  doubt  that  the  present  12-year  plan 
of  the  pulilic  school  program  is  the  best  possible  arrangement  for  social 
efficiency.  Why  12  year.s — whether  based  on  the  S-4  plan  or  tlie  6-G  plan? 
Why  not  eliminate  a year,  as  has  been  done  successfully  in  Kansas  for  the 
past  several  years,  and  orgaiiizi'  on  the  7-4  plan,  or  even  bettor  on  the  G-.)  iilan 
— six  years  of  elementary  .school  system  and  five  for  the  junior-senior  high 
school?  Or,  iHU-haps  best  of  all,  why  have  any  definite  period  of  time,  but 

adjust  a flexible  program  of  stiid.v  to  the  child  according  to  his  ability  to 

progress,  instead  of  adjusting  the  child  to  a fixed  program  of  study  stated  in 

terms  of  years?  An  active,  enlightened  program  that  challenges  the  child 

to  his  best  effort,  under  competently-trained  teachers,  need  not  necessarily 
he  expressed  iiii  terms  of  .vears,  but  in  terms  of  accomplishments.  Many  chil- 
dren drop  out  of  school  because  they  have  lost  interest.  If  (he  so-called  cultural 
subjects  fail  to  arouse  and  maintain  this  interest,  tiie  school  system  should 
include  vocational  or  technical  schools  to  fit  the  needs  of  the  boys  and  girls 
who  have  arrived  at  the  age  of  14.  regardless  of  what  grade  tliey  may  have 
attained.  The  industrial  and  mining  communities  should  he  luepared  to 
meet  this  need,  and  not  further  clog  the  ranks  of  labor  with  ill-prepared 
cheap  labor.  The  State  should  make  a further  study  of  the  i)Ossihilities  of  this 
suggestion,  particularl.v  to  find  out  how  other  industrial  nations  have  met 
the  problem.  Germany  had  to  face  this  situation  ahead  of  the  I'nited  States, 
and  We  might  well  profit  by  finding  otit  how  she  has  attempted  to  solve  the 
problem.  Furthermore,  our  C’ommonwealth  should  encourage  and  support 

exiieri mental  schools  in  which  these  plans  are  fried  before  embarking  upon 
a State-wide  program  invohing  changes  in  our  present  i)rocedure.  These 
experiments  can  he  carried  on  under  the  actual  conditions  to  he  tested  in  the 
industrial  <ind  mining  sections,  and  on  the  campus  of  some  or  all  of  our  State 
Teachers  Colleges.  These  schools  are  further  discussed  in  this  report  under 
the  heading  of  EXPERIMENTAL  SCIIGOLS. 


Exiierimciital  Schools 

In  this  report  the  committee  refers  to  Experimental  Schools.  AVe  wish  this 
term  to  he  understood  to  mean  a school  in  which  the  Commonwealth,  through 
the  control  of  finances  by  the  State  Council  of  Education,  shall  test  the  sound- 
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Mess  of  its  eclncatioiial  procedure,  in  which  the  cost  can  be  estimjited  and  de- 
termined. and  the  results  checked.  These  really  are  opportunity  schools  in 
■which  the  State  hy  a controlled  investment  affords  to  those  who  attend  an 
opportunity  to  eidarge  their  social  and  economic  outlook;  but  the  term 
Opportunity  School  is  already  in  educational  nomenclature  with  another  mean- 
ing, so  for  the  purpose  of  indicating  a controlled  test  we  are  using  the  term 
Experimental  School. 

(a)  Farming  Districts 

The  Commonwealth  should  assume  in  a large  measure  the  final  responsibility 
for  seeing  that  the  one-room  rural  schools  have  enriched  curriculum  that  will 
he  attractive  to  farm  hoys  and  girls.  In  spite  of  efforts  at  consolidation, 
there  will  always  he  thousands  of  one-room  rural  schools  that  cannot  be 
consolidated  into  larger  unit's.  These  are  Ihe  ones  that  should  have  special 
attention,  because  they  are  usually  located  where  the  farmers  are  taxed  to 
the  very  limit  wuth  the  result  that  the  schools  have  only  the  barest  necessities. 
The  Commonwealth  should  provide  an  Equalization  Fund,  perhaps  of  $1,200,- 
000,  to  he  placed  at  the  disposal  of  the  State  Council  of  Education  for  the 
purpose  of  equalizing  educational  opportunities  in  the  farming  districts.  A 
large  portion  of  this  fund  should  he  used  in  the  one-room  schools.  A phase 
of  the  unemployment  situation  is  that  many  families  have  moved  from  farm- 
ing districts  to  industrial  centers,  and  duiing  the  economic  depression,  with 
factories  and  mills  closed  down,  the  wage  earners  of  the  families  find  them- 
selves without  means  of  livelihood,  llany  of  these  wage  earners  left  the 
farms  because  of  inade(piate  educational  opportunities  for  their  children; 
they  would  have  remained  on  the  farm  had  the  school  opportunities  been 
right,  or  had  the  tax  hurdcn  not  hoen  so  heavy.  The  Commonwealth  can  aid 
in  the  pi-oper  distribution  of  its  population  according  to  the  capabilities  of 
the  indiildual  wage  earner,  by  giving  adequate  support  to  the  schools  that 
are  located  in  the  farming  districts.  The  committee  therefore  suggests  that 
a large  portion  of  Ihe  proposed  two  million  dollars  of  the  Equalization  Fund 
he  used  for  five  hundred  to  one  thousand  of  these  rural  schools  during  the 
comin.g  two  years  for  the  jiurpose  of  experimenting  on  a large  scale  with  an 
enriched  progiam  of  studies  tlmt  will  make  these  schools  attractive  without 
adding  to  the  hurdeu  of  the  farmer,  and  in  fact  to  relieve  him  somewhat  of 
his  school  taxes.  The  State  Council  of  Education  would,  in  co-operation  with 
the  County  Superintendent  and  the  local  school  hoards,  select  these  schools 
and  see  that  they  are  adequatel.v  equipped  to  give  modern  instruction  in  the 
fundamental  suh.iects  of  the  curriculum  ; and  in  addition,  in  Art,  Music  and 
Jfiterature.  in  the  same  manner  that  these  suh.iects  are  given  in  our  best 
schools.  Ever.v  one  of  these  rural  schools  should  have  some  works  of  art, 
and  ever.v  one  should  have  some  modern  music  records,  with  a phonograph, 
or  perhaps  a radio.  The  children  of  these  schools  should  have  adequate 
reading  material.  We  are  training  farm  hoys  and  girls  for  a future  life  that 
is  comfortahle  to  themselves,  such  comforts  usually  bein.g  expressed  in  the 
appreciatihn  which  one  has  developed  in  art,  music  and  literature,  as  well  as 
for  the  more  practical  economic  necessities.  Every  one  of  these  schools 
should  have  a motion  jiictTire  machine  so  as  to  make  available  modem  in- 
struction throu,gh  visual  aids.  These  schools  should  have  a definite  program 
in  Everyday  Science  as  applied  to  the  farm  in  which  the  boys  and  girls  have 
an  opporrunity  to  try  out  simple  testing  of  seeds  and  soils.  This  program 
should  also  consider  farming  problems.  In  fa‘ct  the  problems  of  the  farm, 
relating  to  housing,  stock  and  poultry,  as  well  as  field  culture  and  farm  me- 
chanics should  have  attention  in  the  upper  grades  in  the  rural  schools — 
not  that  we  expect  that  all  of  these  childien  should  go  back  on  the  farm, 
hut  that  they  shall  al  least  have  an  appreciative  understanding  of  our  national 
farm  problems.  Co-operative  marketing  and  co-operative  buying  should  be 
considered.  This  is  in  line  with  the  thought  that  problems  are  rarely  ever 
solved  during  an  emergency.  Only  temporary  relief  can  be  had.  Problems 
are  solved  hy  a long  process  of  study  and  thought.  If  we  teach  farming 
problems  witli  an  appreciation  and  sympathy  we  shall  he  doing  much  to  aid 
in  farm  developments. 

Tiliere  are  approximately  8.000  one-room  schools  in  the  State.  If  this  ex- 
periment proves  successful  in  the  coming  biennium,  the  program  can  be  put 
on  an  accumulative  basis,  over  a period  of  years  taking  in  most  of  the  one- 
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room  schools  until  it  shall  appear  that  the  State  aid  has  enabled  these  iso- 
lated schools  to  conduct  their  own  affairs  on  the  customary  legislative  basis. 

(b)  Mining  and  Industrial  CoirsEUNixiEs 

As  an  industrial  State  Pennsylvania  must  give  particular  attention  to  min- 
ing and  industrial  communities.  These  are  the  key  to  an  economic  fluctuation. 
It  is  therefore  of  utmost  importance  in  a long  time  program  of  training  that 
the  State  shall  sponsor  new  types  of  vocational  schools  for  training  and  re- 
training of  adults  and  minors.  Educational,  industrial  and  labor  leaders  favor 
the  more  complete  use  of  present  buildings  and  eunipment.  To  establish  ad- 
ditional buildings  and  vocational  equipment  in  the  industrial  sections  would 
be  a very  expensive  proposition.  The  committee  suggests  that  co-operative 
schemes  be  entered  into  with  various  school  lioards  and  industries,  on  an 
experimental  basis,  to  aid  in  developing  the  plans  as  outlined  under  VOCA- 
TIONAL AND  TECHNICAL  TRAINING,  the  State  to  furnish  .$300,000,  con- 
trolled by  the  Council  of  Educ.uion,  to  supplement  the  equipment  and  re- 
sources of  the  local  industrial  districts  that  co-operate. 

(c)  State  Teachers  Colleges 

Any  proposed  change  in  the  time  or  content  elements  of  the  present  public 
school  curriculum  might  advantageously  be  tried  out  in  the  campus  training 
schools  of  the  State  Teachers  Colleges,  or  in  an  affiliated  school  system  that 
co-operates  with  the  Teachers  Colleges.  No  additional  legislation  is  needed, 
find  probabl.v  no  additional  funds  are  necessary  unless  these  experimental 
schools  enter  the  field  of  vocational  or  technical  Training.  The  committee 
has  particularly  in  mind  that  several  of  the  Teachers  Colleges  might  co-operate 
with  a local  school  district,  and  devise  a new  course  of  study  based  on  the 
7-4  plan,  or  the  6-5  plan,  or  some  other  plan  approved  by  the  Department 
of  Public  Instruction,  to  break  up  the  present  grade  by  grade  plan  of  12 
years  toward  which  some  criticism  has  been  directed.  It  is  probable  that 
a saving  in  time,  in  public  money,  and  a more  enriched,  yet  condensed,  course 
of  study  can  be  devised,  beneficial  alike  to  the  individual  and  to  the  com- 
munity. The  first  care  should  be  the  need  of  the  child,  and  the  child  should 
therefore  be  the  unit  of  attention,  rather  than  the  course  of  study.  If  it 
should  he  found  that  children  complete  the  prescribed  course  of  study  in  the 
elementary  and  secondary  schools,  and  have  saved  one  or  two  years  in  time, 
and  are  below  the  usual  college  entrance  age,  they  will  have  the  advantage 
of  entering  the  local  State  Teachers  ('ollege  where  further  comparison  can 
he  made  of  their  rate  of  progress.  This  experiment  should  be  tried  on  a 
scale  sufficiently  large  to  test  the  values  of  the  results.  It  has  already  been 
done,  in  several  instances,  in  Teachers  Colleges  and  in  public  school  systems, 
in  a small  way.  Init  not  with  adequate  authority  so  that  the  results  can  be 
accepted  as  conclusive.  Perhaps  this  experiment  will  mean  a rather  extensive 
change  in  the  content  of  subjects  now  given  as  the  State  Course  of  Study,  for 
which  reason  the  Department  of  Public  Instruction  shall  be  the  authority 
for  the  proposed  experiment. 

Equalization  Fund 

Failure  of  the  Legislature  to  provide  a larger  unit  of  taxation,  so  as  to 
dislrihute  the  burden  now  resting  heavily  on  farming,  industrial  and  mining, 
and  distressed  districts,  compels  u.s  to  seek  relief  in  some  other  manner.  We 
therefore  recommend  an  Equalization  Fund,  of  approximately  $2,000,000  for 
the  biennium,  to  be  placed  at  the  disposal  of  tlie  State  Council  of  Education, 
in  order  that  this  body  may  give  a measurable  degree  of  relief  in  districts  of 
the  Commonwealth  which  need  assistance,  that  the  children  may  have  equal 
social  and  economic  opportunities.  This  Equalization  Fund  of  $2,000,000 
would  include  the  $1,200,000  already  suggested  for  the  schools  in  the  farming 
districts.  $300,000  for  the  Council  to  provide  aid  in  the  vocational  schools 
in  mining  and  industrial  communities  (to  carry  out  the  program  as  outlined 
under  the  heading  of  Vocational  and  Technical  Training ) and  $500,000  for  dis- 
tressed schools.  The  past  two  sessions  of  the  Legislature  have  provided  some 
assistance  for  distressed  schools  but  this  is  wholly  inadequate  to  the  neces- 
sities of  the  State.  At  the  present  time  there  are  at  least  fifty  school  districts 
that  are  virtually  bankrupt  and  unable  to  function,  and  hundreds  of  others 
that  are  so  handicapped  that  they  cannot  do  more  than  make  a pretense  to 
carry  out  the  essentials  of  the  State  Course  of  Study. 
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Negro  Education 

Om-  investigation  leads  ns  to  believe  that  Pennsylvania  is  not  prejudiced 
in  tlic  matter  of  eniploying  Negroes  for  certain  types  of  jobs,  but  this  very 
open-mindedness  entails  on  ns  a responsibility  to  help  meet  an  economic  sit- 
uation that  nill  become  more  pressing  during  the  coming  years.  The  Negro 
has  become  a large  economic  factor  in  onr  present-day  civilization,  and  with 
increases  in  his  population,  there  must  be  more  jobs  for  him  to  fill.  The  im- 
pulse of  higher  living  has  made  him  an  applicant  for  jobs  and  positions  above 
the  pnrel.v  mannal  type.  What  is  Pennsylvania  doing  to  make  the  Negro 
economicall.v  fit  for  skilled  trades  and  professions?  A few  teaching  positions 
in  the  State  are  available  to  Negi'oes  and  opportunities  are  offered  to  prepare 
for  this  profession.  However,  if  is  the  Negro  citizenry  that  we  must  think 
of ; what  t.vpe  of  education  and  training,  as  a part  of  our  educational  sys- 
tem, shall  be  made  availalde  for  the  Negro  to  be  better  etiuipped  to  adjust 
himself  happily  or  satisfaetoril.v  in  a civilization  already  interminably  com- 
plicated by  lacial  factors?  The  committee  recommends  a study  of  this  phase 
of  educalion  and  training  in  the  light  of  future  economic  developments. 

Unemployed  Teachers 

iMuch  has  been  said  recently  about  tlie  number  of  prospective  teachers  who 
have  been  unable  to  secure  positions  for  which  they  have  been  prepared. 
The  committee  has.  therefoi-e.  attempted  a survey  of  the  situation  as  it  affects 
the  entire  teacher  training  output  of  the  State  for  the  current  year  (1930). 
IVe  realize  oui-  inabilit.v  to  secure  definite  information  as  it  affects  particular 
ronununities.  Some  of  the  wealtb.v  and  favored  communities  have  a super- 
abundance of  applicants  who  desire  to  locate  amid  the  most  desirable  edu- 
cational opportunities,  itarl icubtrly  in  or  near  the  large  cities;  on  the  other 
hand,  in  small  atid  isolated  districts,  the  school  boards  experienced  difficulties 
in  finding,  fully  certitied  tetichers.  Due  to  splendid  co-operation  on  the  part 
of  the  Teticher  Bureau,  the  State  Uouncil  of  Education,  the  State  Teachers 
Colleges  and  the  accredited  colleges  of  the  State,  the  committee  has  been  able 
to  make  a complete  sur'-ey  of  the  situation  as  it  affects  a State-wide  teacher 
situation,  with  the  fi)liowing  resnits : 

(a)  State  Teacjieks  Colleges 

In  1930  (May  to  August),  the  thirteen  State  Teachers  Colleges  and  Cheyney 
.graduated  in  all  currioila  a total  of  3039  young  men  and  young  women.  Of  this 
nund>er  39.10  were  I'laced.  and  (;S3  were  not  located  in  teaching  positions.  This 
shows  an  ^1%  placement.  (Exactly  the  same  ratio  holds  in  the  two-year 
curricula.)  Onl.v  two  (plus)  jx:'!'  cent,  of  the  graduates  due  to  various  causes 
such  as  marriage,  removal  or  additional  study  did  not  care  to  be  placed,  leav- 
ing 17%  unplaced.  The  study  shows  100%  placement  in  the  special  ctirricula 
of  Home  Economics,  Art,  ('ommerce;  almost  100%  in  the  special  curricula 
of  Music,  and  in  Health  Education.  The  .Junior  High  School  curriculum  shows 
77%  placed.  It  will  thei’clore  be  noted  that  the  lowest  placement  is  in  the 
Junior  High  School  curriculum  (which  is  on  a four-year  level)  and  in  the  two- 
,vear  elementary  school  curricuUun,  showing  a possible  trend  toward  over- 
crowding in  these  fields;  or.  in  other  words,  the  teacher  preparation  in  the 
more  recent  special  fields  of  Art.  Music,  Home  Economics,  Commerce  and 
Health  Education,  has  not  yet  caught  up  with  the  State  program  for  these 
fields.  The  tendency  to  overcrowd  is  in  the  fields  where  another  important, 
but  undeterminerl  factor,  enters,  namely;  during  periods  of  economic  depres- 
sion man.v  men  and  women  who  hold  an.v  t.vi)e  of  teachers’  certificate,  perhaps 
obtained  many  yeais  before  on  lower  levels  of  preparation,  again  become 
applicants  for  ti'aching  positions.  Because  they  are  usuall.v  older  (with  de- 
liendents ) or  more  influential  they  frequently  are  the  successful  applicants. 
This  situation  leaves  the  younger  college  and  normal  graduates  without 
places.  The  committee  is  unable  to  determine  how  many  were  thus  affected 
Ibis  year,  but  believe  that  5%  to  1()%'  is  a safe  estimate.  TTndoubtedly  the 
same  factor,  in  a slightly  less  ratio  affects  the  teacher  placement  situation 
in  the  acoediled  liberal  arts  colle.ges.  The  committee  wishes  to  call  attention 
to  the  fact  that  the  Teacher  Training  Schools  of  Philadelphia  and  Pittsburgh 
are  not  included  in  this  study.  These  ai’e  highly  particularized  communities, 
and  the  graihiatc's  of  tludr  noi-mal  schools  rarel.v  become  applicants  for  posi- 
tions outside  their  city,  or  at  least  outside  the  immediate  vicinity. 
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(b)  Liberal  Arts  Coli.eges  on  the  AocREniTEn  List 
OF  THE  State  Council  of  Edi’cation 

The  Committee  had  a 100%  response  from  the  accredited  colleges,  giving 
the  exact  information  or  a close  estimate  as  revealed  by  their  records.  These 
colleges  graduated  (May  to  August)  3230  who  were  enrolled  as  prospective 
teachers — almost  the  same  number  as  the  State  Teachers  Colleges.  The  number 
placed  was  2109,  but  tlse  number  desiring  not  to  be  placed  was  338,  giving 
a total  of  those  desiring  positions  as  73%,  and  10%  not  wanting  positions, 
and  17%  unplaced.  This  will  be  noted  as  being  identical  with  the  situation 
in  the  Teachers  Colleges.  IVitli  few  exceptions  the  Libei’al  Arts  Colleges 
train  for  high  school  positions  and  for  special  departments.  The  teacher  un- 
employment condition,  therefore,  apiiears  to  be  about  the  same  in  the  State 
Teachers  Colleges  and  in  tlie  Liberal  Arts  Colleges,  and  about  the  same  ratio 
in  the  elementary  field  and  in  the  secondary  field. 

The  Commonwealth  should  always  have  a reserve  of  well  trained  and  fully 
certified  teachers  of  perhaps  10  i)er  cent,  of  the  annual  output  in  order  to 
provide  for  the  continued  turnover  due  to  marriage,  death,  sickness,  leaves 
of  absence.  Tlie  annual  turnover  in  Pennsylvania  has  been  reduced  to  an 
average  of  less  than  8 per  cent.  It  might  be  unwise  to  draw  too  restrictive 
conclusions  from  the  survey  thus  made,  but  it  is  apparent  that  the  trenu 
shows  definitely  that  serious  consideration  must  at  once  be  given  to  the  sig- 
nificance of  preparing  too  large  an  output  of  expensively  trained  teachers 
who  have  no  prospect  of  entering  gainfully  into  the  profession  of  their  choice. 

The  committee  recommends:  (1)  That  the  Board  of  Presidents  of  the  State 
Teachers  Colleges,  with  the  a])proval  of  the  State  Superintendent  of  Public 
Instruction,  shall  develop  .a  program  to  limit  the  number  of  students  to  be 
admitted  to  these  colleges,  ou  the  basis  of  the  needs  of  the  State;  (2)  Itaising 
the  standard  of  teacher  preparation  for  elementary  grades  to  four  years.  This 
will  reduce  the  number  of  iiersons  at>plying  for  admission  to  the  Teachers 
Colleges,  and  will  raise  the  standard  of  teacher  preparation,  as  well  as  relieve 
a possible  overcrowding  in  the  profession;  (3)  That  the  State  Council  shall 
make  a study  of  the  uuemployment  situation  as  it  appears  to  exist  from  the 
information  disclosed  in  this  report,  and  if  the  Council  finds  that  the  schools 
of  education  in  the  Liberal  Arts  Colleges  are  turning  out  an  over  supply  of  pros- 
pective teachers,  the  Council  should  consider  the  advisability  of  moving  slowly 
in  authorizing  the  establishment  of  new  curricula  in  these  libf'ral  arts  institu 
tions.  It  appears  that  the  time  has  arrived  when  the  State  Teachers  Colleges 
and  the  accredited  Liberal  Arts  Colleges  should  devote  more  definite  attention 
to  the  quality  of  the  product  rather  than  to  the  quantity  of  tlm  iiroduct  looking 
toward  teaching  as  a profession. 
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SUjMMAKY  of  RFCOMIMENDATIONS 


Vocational  and  Technical  Trainins: 

1.  Greater  flexibility  and  variety  in  the  high  school  curricula. 

2.  Flexibility  in  vocational  training — vocational  classes  in  industrial  plants. 

3.  Development  of  foreman  training  program. 

4.  Vocational  training  program  for  mining  industry. 

5.  Development  of  technical  education. 

G.  Educational  program  for  those  physically  rehabilitated. 

7.  Carfare  and  lunch  service  through  a relief  committee  for  unemployed  at- 
tending vocational  classes. 

S.  Development  of  industrial  education  program  through  appointment  of  six 
district  directors. 

9.  Establishment  of  classes  in  standards  of  living  and  use  of  income  for 
workers  and  home  makers. 

10.  Development  of  half-time  continuation  school  attendance  on  voluntary 
basis  through  additional  aid. 

11.  General  development  of  vocational  training  in  continuation  and  vocational 
schools. 

32.  Development  of  new  types  of  \ocational  training  facilities  under  direct 
auspices  and  control  of  the  State  Council  of  Education. 

Budgetary  Requirements — (See  Experimental  Schools.) 

Dabor  Certificates 

To  be  issued  only  after  the  supervising  school  officer  has  satisfied  himself 
that  the  bo.v  or  girl  of  14  to  IG  has  a .job.  and  his  help  is  needed  in  the  family. 
Budgetary  Rc(piireiuents — None. 

Education  for  (he  Read.iiistmeiit  of  Adults 

A State-wide,  10-year  program  to  be  launched  to  reduce  illiteracy,  and  to 
instruct  in  conservation  and  thrift  and  to  educate  for  the  wise  use  of  leisure. 
Budgetary  Requirements — (See  Expci'imental  Schools.) 

New  Adjustments  in  Present  I’ublic  School  Curricula 

Further  study  and  tests  to  be  made  to  eliminate  wasted  time  and  effort  in 
the  grades  and  the  high  school,  and  to  \ italize  the  course  of  study. 

Budgetary  Reqtiireinents — Probaldy  none. 

Experimental  Schools 

Tlie  State  to  sponsor  through  the  State  Council  of  Education  various  con- 
trolled tests  to  the  mutual  advantage  of  the  community  and  of  the  individuals. 
Budgetary  Requirements — $1,500,000. 

Equalization  Fund 

Sufficient  financial  aid  from  the  State  to  equalize  educational  opportunities 
by  means  of  tiie  Experimental  Schools  in  tbe  farming,  mining  and  industrial 
communities ; and  a general  fund  for  distressed  school  districts. 

Budgetary  Requirements — $1,500,000  for  the  Experimental  Schools  (listed 
above)  ; and  .$500,000  for  distressed  districts.  Total,  $2,000,000. 

Negro  Education 

Further  stud.v  to  be  made  of  the  need  for  additional  vocational  training. 
Budgetary  Requirements— None. 

Fiiemployed  Teachers 

Restricting  the  admission  of  students,  hence  the  output  of  all  State-controlled 
and  State-aided  teacher-training  institutions ; and  limiting  the  teacher-prepara- 
tion curricula  in  the  accredited  liberal  arts  colleges. 

Budgetary  Requirements — None. 
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RECOMMENDATIONS  ON  RELIEF  METHODS  BY  THE  SUB-COM- 
MITTEE  ON  RELIEF  TO  THE  COUNTY  COMMITTEES 


It  is  recognized  as  fundamental  that  in  times  of  depression  and  unemploy- 
ment tliere  ai’e  certain  functions  which  must  be  assumed  by  those  concerned 
for  the  public  welfare. 

1.  Acute  need  must  be  relieved  at  once  regardless  of  residence. 

2.  Employment  must  be  secured  for  those  unemploj^ed,  and  who  are  physi- 
cally and  mentally  able  to  work. 

3.  Long  distance  planning  must  be  undertaken ; 

(a)  In  order  to  provide  a non-recurrence  of  tlie  economic  depres- 
sion and  unemployment ; 

(b)  To  set  up  macliinery  so  that  there  shall  not  again  be  the  un- 
coordinated scramble  to  find  ways  and  means  of  meeting  the  situation. 

Each  County  Committee  on  Unemployment  must  clarify  its  own  thinking 
or  program  in  order  not  to  do  damage  wliich  may  be  irreparable  because  of 
the  utilization  of  unsound  social  methods.  Sources  of  relief  may  be  roughly 
grouped  into  governmental  sources  and  private  sources. 

Governmental  Sources 

There  is  danger  of  assuming  that  state  and  national  government  may  be 
justly  called  upon  to  provide  relief  in  circumstances  such  as  we  now  face. 

Only  upon  the  basis  of  appropriations  which  will  result  in  creating  neces- 
sary employment;  and  in  appropriations  made  to  pension  systems,  already 
provided  in  law.  is  there  any  justification  for  assuming  that  national  or 
state  government  will  provide  “grants  in  aid”  to  meet  local  needs. 

Law,  traditional  custom,  and  good  social  practice  make  it  a sound  assump- 
tion that  efforts  looking  to  immediate  relief  by  “grants  in  aid”  should  come 
from  local  official  l>odies  autliorized  by  law  to  render  such  assistance. 

In  the  State  of  Pennsylvania  the  Overseers  of  the  Poor,  the  Directors  of 
Ihe  Poor,  file  municipal  governing  bodies,  through  their  public  welfare  agen- 
cies have  the  right  to  provide,  and  are  able  to  provide  the  necessary  funds 
to  meet  tlie  emergency,  if  properly  administered. 

The  statement  frequentl.v  made  that  overseers  and  directors  of  the  poor 
are  “not  permitted”  to  do  certain  things  on  behalf  of  the  needy,  is  usually  not 
based  upon  law  or  fact,  and  the  limitations  under  which  they  operate  are 
rules  or  ordinances  imjiosed  by  themselves  which  can  be  changed  to  meet 
changed  social  conditions. 

A study  made  by  the  Pennsylvania  Department  of  Welfare  of  the  ex- 
penditures of  Poor  Relief  Taxation  over  a ten-year  period  showed  that  more 
than  1100,000,000  were  used  for  the  purpose  of  indoor  and  outdoor  poor  law 
administration. 

In  the  year  1923  outdoor  relief  to  the  amount  of  more  than  $1,300,000  was 
expenderl  and  this  sum  was  known  not  to  represent  the  total  of  expenditures, 
since  records  were  not  available. 

It  was  also  shown  that  far  too  much  money  went  into  overhead  administra- 
tion as  contrasted  with  the  amount  of  actual  relief  rendered ; for  example, 
one  overseer  expended  .$15.00  in  outdoor  relief  during  the  year,  and  the  cost 
of  administering  that  expenditure,  inclusive  of  his  stipend  was  $120.00.  That 
kind  of  poor  law  adjninistration  is  absurd  and  dangerous,  and  very  costly  to 
the  taxpayer. 
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On  the  statute  hooks  of  Pennsylvania  are  laws  permitting  counties  to  set 
up  their  poor  law  administration  on  a county  basis,  which  is  the  sound 
method  of  administration  for  iiraetical  pui'iioses. 

Private  Sources 

Relief  from  private  sources  has  its  origin  in  fraternal,  religious,  and  private 
philanthropic  undertakings.  Private  philanthropy  is  always  pinched  in  a 
period  of  hard  times,  and  is  less  well  able  to  meet  pressing  and  long  term 
emergencies. 

It  is  evident  that  a cooperative  umk'rtaking  involving  iiuhlic  charit.v  and 
private  charity  is  essential  if  emergencies,  such  as  now  exist,  are  to  he  met. 

The_  county  committees  on  relief,  now  being  appointed  by  the  Pennsylvania 
Committee  on  Unemployment,  should  serve  to  bring  combined  forces  of  public 
and  private  cliarily  to  :i  focus  fur  intellig'mt  iilannlng  and  administration 
to  meet  the  htcal  iietals.  AVatch  for  and  suppress  charitable  rackets  of  all 
kinds. 

This  is  no  time  for  “part  time”  and  uncoordinated  effort!  A competent, 
socially-minded  executive,  whose  job  it  should  be  to  promote  coordination,  is 
essential. 

One  pressing  difliculty  in  some  cities  now  is  the  number  of  floaters  looking 
for  work.  Charity  shouhl  go  to  those  in  need  uow  but  policies  should  look 
toward  returning  tloat('rs  to  their  legal  residences. 

The  citizens  should  make  their  wish  known  to  those  responsilile  for  ap- 
propriating funds  in  counties  aTid  municipalities  for  purposes  of  emergency 
relief,  in  order  that  there  may  be  more  adequate  appropriations  made  for  use 
during  the  winter. 

A centralized  clearing  house  should  be  set  up  for  purposes  of  locating  jobs, 
and  these  clearing  houses  should  be  both  local,  and  on  a county-wide  basis. 
This  would  involve  cooperation  with  employment  agencies,  puldic  and  private, 
and  special  effort  on  the  part  of  the  county  committee  itself. 

A clearing  house  for  the  determination  of  actual  need,  and  the  elimination 
of  undesirable  duplication  of  relief  should  also  be  set  up,  and  the  mechanism 
of  a social  service  exchange  should  be  used  both  locally,  and  on  a count.v- 
wide  basis. 

Administration  of  relief  funds  should  be  guided  by  sound  social  principles 
which  were  set  up  in  the  study  made  by  the  Department  of  Welfare  and 
published  in  1025  as  Bulletin  21  of  the  Department. 

Principles  Involved 

1.  Proper  comprehension  of  family  case  work.  Frequently  this  is  avail- 
:ih!e  through  a good  private  agency  which  the  public  officials  can  use,  supple- 
menting the  funds  of  the  private  agency  in  order  to  enable  them  to  secure 
sufficient  personnel  to  handle  the  emergency. 

2.  Proper  investigation  of  families  to  he  aided.  This  does  not  preclude 
the  provision  of  food.  ch)thing  and  slndter  immcdiatel.v  when  nee<led,  l)ut 
the  proper  investigation  shouid  be  carried  on  immediately  thereafter,  to  de- 
termine the  cause  of  the  difficulty,  the  geunineiiess  of  the  need,  and  the  right 
method  of  relieving  it. 

3.  Careful  relief  planning,  with  the  family’s  rehabilitation  as  the  ultimate 
aim.  This  is  the  essence  of  good  family  cas('  work. 

4.  In  the  case  of  children,  mental  cases,  and  defectives,  consuit  the  State 
Welfare  Department  as  to  advice  and  procedure. 

5.  Follow-up  work  and  supervision.  There  is  no  sense  in  providing  grants 
in  aid  or  grocery  orders,  or  what  not.  and  permitting  the.se  things  to  be  pro- 
vided indefinitely. 

6.  Close  cooperation  as  between  public  and  private  agencies  dealing  with 
famiiy  problems.  (The  phrase  “family  problems”  is  not  to  be  construed  as 
exclusive  of  homeless  men,  “spinsters,’’  and  the  aged. ) 

7.  Keeping  of  adequate  records.  Bookkeeping  of  the  human  material  is 
just  as  important  as  the  accounting  for  funds  spent,  and  failure  to  provide 
adequate  records  does  not  necessarily  mean  voluminous  records  which  only 
clutter  a file  without  giving  a basis  for  action. 

8.  Employment  of  trained  welfare  workers  to  give  their  entii’c  time  to 
the  relief  situation. 
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It  should  be  reiiienibered  that  material  relief  is  a two  edged  instrument, 
which  unless  carefully  manipulated  by  skilled  hands,  will  do  more  damage 
than  good,  and  will  create  in  a community  complacent  pauiwrs  who  look  to  the 
public  treasury  for  their  maintenance. 

Public  and  private  relief  should  be  administered  on  a constructive  basis 
and  jobs  at  normal  rates  of  pay  for  Ihe  work  done  are  better  medicine  than 
grants  in  aid. 

Any  national  or  state  appropriations  for  construction  programs,  or  in  the 
pension  fund,  should  be  within  the  purview  of  the  state  and  county  employ- 
ment committees,  and  every  effort  should  be  made  to  distribute  as  widely  as 
possible  in  the  territories  most  in  need — these  funds  representing  jobs  that 
need  to  be  done. 

It  should  be  remembered  that  “democracy”  implies  not  only  that  we  must 
care  for  the  unfortunate,  but  that  as  far  as  possible  each  individual  in  a de- 
mocracy shall  bear  his  share  of  the  burden  of  that  democracy.  We  can. 
therefore,  not  afford  as  a democracy  to  permit  this  emergency  to  render  any 
considerable  number  of  our  citizens  to  become  dependent. 

In  the  religious  field  there  is  much  uncoordinated  good  intention.  The 
county  committees  should  strive  to  coordinate  the  good  will  of  the  churches 
in  the  collection  of  clothing,  collection  of  funds,  and  a coordinate<l  adminis- 
tration of  these  through  the  social  service  exchange,  and  the  coordinated 
job-finding  facilities. 

The  county  committees  should  stimulate  careful  consideration  by  the 
schools  of  the  needs  of  the  children  who  are  in  attendance,  and  in  order  to 
minimize  the  grind  of  deprivation  on  these  young  lives,  school  luncheons 
should  be  provided  and  children  representing  special  need  should  be  followed 
back  into  their  homes  for  constructive  family  case  work. 

To  .Suuiiiiarize 

1.  The  local  committee  should  recogidze  that  to  them  falls  the  responsi- 
bility of  applying  the  good  will  of  the  community  to  those  in  need. 

2.  The  major  portion  of  relief  funds  necessary  in  any  community  should 
be  provided  by  that  community,  and  state  and  national  giants  should  lie  con- 
sidered only  in  terms  of  providing  work  on  pulilic  projects  that  are  needetl. 

3.  To  promote  the  public  welfare  in  their  community  the  committee  should 
insure  friendly  coordination  and  cooperation  between  governmental  and  private 
agencies. 

4.  Where  possible,  a full-time  worker,  with  an  otliee  hmation.  should  be  desig- 
nated as  the  executive  of  the  county  welfare  committee. 

5.  The  relief  work  should  be  done  on  a sound  family  case  work  basis,  and 
major  emphasis  should  be  placed  on  finding  work. 

G.  Governmental  authorities,  in  their  municipal  and  county  fields,  should  be 
urged  to  make  available  out  of  tax  moneys,  the  necessary  funds  to  meet  this 
emergency. 

7.  In  cases  where  legal  residence  has  not  been  established  temporary  aid 
should  be  given  and  then  provision  made  after  careful  study  to  return  such 
individuals  at  public  expense  to  their  legal  residences,  when  investigation 
shows  that  this  is  advisable.  Social  workers  should  be  reminded  to  seek 
aid  and  advice  from  the  State  Hepartment  of  Welfare  in  mental  cases,  as  to 
defectives,  and  as  to  children.  Care  will  of  course  be  used  to  take  care 
locally  of  established  families  regardless  of  legal  residence.  The  poor  authori- 
ties will  help  in  transportation. 
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